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CHAPTER I

INTRODUCTION AND BACKGROUND TO THE STUDY

Introduction

Academic librarianship occupies an inferior position in the status s stem
of American education. A perusal of library literature, for example, re-
veals a substantial number of writings that indicates a preoccupation with
the queestion of whether librarianship actually is professional in nature.
(4), (5), (17). Furthermore, evidence abounds that librarians typically

are given less remuneration for eleven months of service than that received
by classroom teachers for only nine months of work (1A4). And, finally, data
are now available (12) to indicate that at least some educators perceive
librarians not as fellow teachers, but as service-type persons who might
best be described as bookmen.

Because educational credentials have become as important to librarians
when seekingz positions as thev are to classroom teachers who are also want-
ing emploment, logic would dictate that the status of each should be more
equal. Moreover, highly qualified librarians are a rarity in the academic
market-place; yet, after they are appointed to positions on the typical
American college or university library staff they virtually always find
themselves with less rank, less pay, fewer days of vacation, less prestige,
and less campus responsibility than their teaching counterperts who have

no more impressive qualifications.

It would appear, then, that an important factor, or set of factors, must
be weighing against librarians as & group. It may be, however, that at
jeast one such factor can be found in the make-up of librarians themselves.
For example, those who succeed in any culture are the ones who vigorously
participate in its dominant value--and on a college campus or in a public
school that value is teaching. Those who do not participate are considered
as suxiliary workers and as such are relegated tc a subordinate position
by those who do carry out the principal purpose of the enterprise.

The fact that most librarians do not teach regular classes in the typical
college and university setting is so universally establish:d that it
scarcely needs elaboration here. One might ask then why a group who shuns
the dominant value of a campus culture should brood about status, remunera-
tion, vacations, and other professional trappings when the cardinal ele-
ment in obtaining such benefits is greater participation in the classroom
program. Perhaps it is because at one time or another many of these people
have been involved with this value and appreciate its significance, but
because of certain selective factors that are at work within all personali-
ties they now Jeliberately choose not to face the classroom.

In this connection, & sizable literature is summarized by Getzels (7) in
which it is pointed cut that maladjustment among teachers is not unconmon.
Other writers (2), (6), have noted that such conflicts sometimes cause
teachers to leave the profession entirely; and, while conclusive evidence

-1-
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io incking, 1t omar le there are others who experience these conflicts

bt who also find 14 oo difficnlt to leave education that the avoid this
alternntive Yo relocntine 1o another ares of the field. Whittoek (19},
for example, discovered that a large proportion of’ the librarv seience
atndents she sindied had alread: been emplored at some other occupation,
soually teaching, and, in a comprehensive utwL” of publie librarians (@),
Arvan notes that subjeces participating in her investipation were not
predoninant]  interested in librar work., Such o combination of cirem-
stances could =ean thai nany porcons torn to librarianchip as o second
oecupationnl choice in the hope thnbt discontentment cosocliated with former
worl will be allevinted, 1f gueh i the ease, and it these maladjustment
and interest patterns are strong enongh, sveh traits might heln explain
wh litrarians are willlne to accept inferior remuneration, statns, and
worizinz conditions.

Emotiecnal disturbances nre, .o reported in various studies, common among
beth men and women tenchers, O!th@vﬁh seme writers (), (i%), (1), con-
tond that it is =ore prevalent among the latter. Since approximatel
two-thirde of todn 's lilrorians are wouen (C0), and because the above
studies indicate that man 1L“rorl g enbter this field after first serv-

ine as either elagg-r~mm instructors, or workers in some quasi-intellectual
occupation, an interesving point to consider is whether the librer has
hoen a receiving rronnd for simillar-minded persons with identifiable

personality characterictics. Or, to state the @M@Bti@ﬂ a bit differentlv,
is the librar - receivin~ o~ disproportionate share of occupationally: dis-
satisfied people from oli walks of life, Lut particularly from those
areas that are basicallr intellectual.

The purpose of this studr was to determine whether distinetive personality
characteristics, identifi aﬂlp through shtatictiecal measurement, could be
found among students of librar science who were @mr@lle@ at a major Mid-
western nmiversity during the summer session of 167, More specificall-,
this stnd - attempted to determine whether significant differences in
eighteen personalit - traits could be detected amenp thece students when
they were arranged by cuch variables as sex, aze, job erperience, former
work satisfaction, and the enthusiasm with which the 1ioked forward to a
career in librarianchip. At the same time a more general purpose was also
undertaken, viz., to molie an explorator: comparison of these findings
against comparable data pertinent to various ocecupational groups which
have been reported in the literature.

As a guide for structuring this investigation, the following hypothesis
was tested: There are significant meagsurable differences in patterns of
personalit. varisbles which relate to biographical data of librar - science
students. In examining this proposition, answers to questions such as the
following were sought:

A. Personal Factors

1. Do an- persenalit  traits appear to be more prominent
among women than among male students?

s}
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. Do i nidieant differences in personality characteristics
appear among librar  selence students when separated b -
such variatles as marital gtatus or chronological age?

w,  Oeceupational Faehkrround
1. Are tvere gimnificsent differences in personality traits
when gtudentes are arranced bv the number of rears tho
have Teen emplo-ed?

~. Do sisnificant personalit-s differences appear when past
job sntisfaction and expeetations rerarding librar s work

are catesorized?

Tmportance of the Utud

The regults of such an investigation should be of interest to administra-
tors at all ednentional levels., These findings should have particular
importance for those college presidents and secondary school superinten-
dents who feel the litrar - can and should make a greater impact on student
stud , cwassroom preparation, and attitudes toward scholarship. Such a
study shonld also te significant to directors of librar science programs
throughout the i, 2. These persons have the responsibilit - for upgrading
the quality of professional personnel and unless such administrators have
information availatle coneerning those personality factors that delineate
characteristics normally associated with tvpes who can cope successfull-
with educational problems, much of the library schocl experience ma. be

to no avail., Finallv, heads of librar:. departments in colleges and univer-
sitieg should 2lsn find these data pertinent, for it is up to them to
translate the potential of each staff member into a positive program which
aime at involving the librar; in the work of all teachers, students, ad-
=iaistrators, and scholars.

DEFINITION OF TERMS

Virtually all terms used in this report are self-explanator: and need no
elucidation. However, a limited number of definitions are presented teiow
so that possitle ambipuities and imprecise connotations can subsequently
be avoided.

The phrase, Total Vears Worked is meant to be the number of ears which a
participating librar science student actually was emploved in a full-time,
self-supporting capacits prior to the summer of 1947. 1t includes experi-
ence gained as a fteacher as well as work completed in fields outside of edu-
cation. When it is necessar - to differentiate between the number of ‘ears
which a person spent in teaching and the number of years given over to all
other occupational pursuits, the distinctive phrases Years of Teaching and
Years of Work will be used.

The Expectation Scale is meant to be the 10-point rating scale embodied
in the stud:'s questionnaire. This scale was intended to represent a
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continuum of personal satisfaction from which respondents could indicate
the amount of satisfaction the- expected to receive as a full-time pro-
egssional librarian once they completed a Master's degree in library sci-
ence. The ratings on this scale were generated b asking each student to
place a check mark over the number which nearly represented his expected
satigfaction., In making such self-ratings, the number "1" was indicative
of minimum satisfaction and "10" correspor 'ed to maximum satisfaction.

The Satisfaction Scale was organized in prceisel. the same manner. The
only difference between this ccale and the one discussed above is that
respondents were asked to evaluate the amount of satisfaction the'r realized
from fnll-time positions the had held prior to June, 1%°7. On occasion,
this report will distinguish between these two scales by referring to them
merely as Expectation and Satisfaction.

At times, and for the sake of brevit:, reference will be made to the four
major divisions of the California Ps-'chological Inventory. The first

part of this paper-and-pencil Inventor: consists of six scales that are
intended to provide insight into the poise, ascendency, and self-assurance
of those taking the test. When reference is made to statistical differ-
ences which apply to all six of the scales, the designation Poise, As-
cendenc , and Self-Assurance will generallvy be used, The second part

also consists of six scales which give a measure of Socialization, Ma-
turit -, and Responsibilit; and these terms will be used when reference

is made to the entire second section of the CPI. The Inventorv is com-
prised of two more sections, the first of which consists of three scales
that provide measures pertaining to how efficientlv a person uses his in-
tellectual resources and to whether he achieves best in group situations
or in autonomous ecircumstances. For purposes of this report, these three
scales will be referred toc as Achievement Potential. The final section of
the CPI is another set of three scales, all of which attempt to measure the
interest modes of examinees. These scales address themselves to such mat-
ters as how observant, perceptive, adventurous, appreciative, masculine,
and rigid one might be. Although the term is seldom used in this report,
Interest Modes will be the designation that identifies these three scales.

The California Psychological Inventory does not attempt to measure intel-
ligence in the traditional sense. A substantial body of knowledge is now
in existence to indicate that learning and achievement typicall' associ-
ated with academic performance is not a matter solely concerned with I. Q.,
but is, in fact, inextricably bound up with complex perscnelity factors.
Gough cites a study of Pierce (1) which indicates that the CPI's Re: To:
Ac; Ai; and Ie scales are indicators of high achieving and low achieving
high school students, and Gough's own study (8 ) showed significant cor-
relation between school marks and 17 out of 1° CPI scales, with particular
highs on Re; Ie; and Ac.

Therefore, as a crude index to the academic ineclination of library stu-
dents in this stud:, the three standard scores for the Ac, Ai, and Ie

scales were consolidated into one composite standard score for each li-
brarian. When this was done it was found that the mean standard score

.




for all 3° librarians was 1,611, with twelve men falling below the mean
and twenty-two scoring above, Three librarians scored below the second
standard deviation while one was two standerd deviations above the mean,
The actual distribtmtion was as follows:

seore Number Percentage
1 : p3%
e { .
h0-"0 & 05
37-3¢ 3 175
A~ 3 Ao f o

[aN4 e -

These standard scores will be referred to as the Composite Achievement
Score. It ma be well to peint out that among librar - students these three
scales inter-correlated in a much higher fashion than is reported on p. "0
of the CFI Manual (11). The following compilation shows these correlations
on male librar, students compared to the manual's unselected samples:

Scales Manual Librarians
Ac & Ai .39 AR
Ac 2 e LT .77
Al & Je . 50 e

While one would normallv expect the variables to be more highl: related
in a sample representative of cnly one occupational group, these data do
verifyy the fact that low scorers among librarians on one scale tended to
be low scorers on all scales and vice versa. Consequentl:, the overall
standard score in”:x, or Composite Achievement score, is felt to be a re-
liable guide to each librariaun's personal achievemcnt orientation insofar
as these three scales can measure such a qualit:.

DESCRIPTION OF ACTIVITIES

Description of Sample

This stud’ concerned itself solels with students enrolled in the Univer-
sit- of Oklahoma graduste school of library science during the 19°7 summer
session. Instead of basing this investigation on data taken from a random
sample of these students, however, it was thought desirable to gather in-
formation from every full-time enrollee, a decision that resulted in the
participation of 170 pupils, all of whom were at various stages in a pro-
fessional program. The University of Oklahoma stipulates that a person
must be enrolled in at least five hours of course work if he is to be con-
sidered a full-time summer session student; accordingly, this same require-
ment was adopted as a condition for participation in this stud-., The in-
clusion of all students, rather than reliance on a random sample, not only




allowed the largest possivle participation, but it also permitted more
categories to be clogely observed., PBecause each participant in this study
wags n librar, sclence gbodent, one might expect from a reading of the
literatnre that, the chronologlical age cpan would he considersble., While
this investigation did not attempt to ascertain exact ages, these findings
did indeed svbstantiate data from earlier studies in that the range of
ages went from 0 or less to over L0,

The decision to stad studencs at the lniversit: o Oklahioma was based on

a number of considerations. In the first place, students enrolled in 1i-
brary secience at that institution are of varions ages, the typicall: go
into assorted t pes of litrary work, ard the- are soelally and economically
representative of the population. Another important consideration wac that
the student bod at Oklahoma Universits is drawn from the entire nation and
it ig b~ no meang comprised solely of those living in the state of Oklahoma,
or even in the Midwest. DBven so, this investigation does not presume to
generalize or claim that its findings have national applicabilit::; on the
contrar,, the onl point being made here is thet there is no reason to
believe sthese students are at pical of those in schools of librar- science
at an institution.

But even if these students were different from pewsons in cther library
schools, the matter would probably he of 1little concern since the intent

of thege data is to t - exploratory rether than definitive. The scope of
this stud was purposel; delimited to students in only one school, partlv

to maximize the modest resources supporting this study, but more importantl -
because there is onl; a limited number of investigations that have given
attention to the personality of librarians. This means that present litera-
ture cn this problem is exceedingly scant--so scant, in fact, that at this
time there is little need even to think in terms of ultimates; therefore,
until more is known about the kind of person who aspires to become a li-
brarian, the most usable kind of data ma- very wel! he that which is limited
in scope and cumulative in effect., 1If so, studies such as the present one
should be replicated until a pattern of findings ~merge which can be formu-
lated into a scientific h pothesis and tested on o national basis. Until
then, valid conclusions obviousiy cannot be extrapolated to the general
area, and because of this results such as those reported here must neces-
sarily be thoucht of as tentative,

The 1967 summer session was not randomly selected for stud:. Registration
data, however, indicated that students who were enrolled during this time,
and therefore were participants in this investigatiocn, were entirel  rep-
resentative of students normally found in summer sessions at this universit .
A summer session was chosen instead of a time during the academic ~vear be-
cause the months of June and Julvy not only bring more students to lihrarv
school, but also because those who do attend are more varied in their edu-
cational backgrounds.




Procedures used to Coilect the Daba

The entir. facnlt ot the "atvergity of Oklahoma School of Library Science
made class time availoble gso Lhot dota for this study eould be collected
quickly and efficiently. This marnaninous gesture not only facilitated
the work of this st.1 , b also made it possible for each student of 1i-
brar. sclence to act oo partierlpants, As students reported for class

ther were given o poelef, conbalains a copy of the California Psychological
Inventor:, 14 =" and n )@@ﬂ?ﬂﬂW” degigned guestﬁaqnaire which was in-
tended t@ elicit supnlaneninyg information of a hiosraphical nature. As
statea above, these two instrunents were completed durlng regular class
periods, with administration of the trsts under the svpervision of the in-
vesticator and cooperating LOﬂ@h@?? at the Universit.. While it mav be
argued that guov 2} ﬁroooi“?o roloes the speectre ot a captive audience, it
was felt thal an- ligndvanta o oo mhi@ kind wonld bLe more than offset bv
the faect that @Jﬁ ST (GRIVRNS Vu:HW e present and maximum return could be
expected. The students were gpecirieall s asked not to identif their
answer sheets in anv wn., and unon completion of the test they placed

both Inventor -, answer sheot, and auestionnaire in a sealed envelope and
handed it in ajsm‘nw@@ﬁ,

The chief reanson for celectin-s the California s -chological Inventor as
the instrument of ti g investivation is that it concentrates on construc-
tive achievement os well as on the positive aspects of inter-personal be-
havior. Had thic ¢ .l ecee: concerned with personalit; flaws and weak-
nesses, especiall  reravdines the manner in whieh thev effect work habits,
an instrument sueh as the MimmeSQt@ hulthhagle Personalit ™ Inventor:  or
the Bernreuter Personalit - Inverntor would have beern chosen. On the other
hand, this stud nmight Love coneentrated on vocational interest patterns
and how the relate to biosrophleal data that is peculiar to a sample of
library students., Tn this ~ose, sueh tools as the K der Preference Record,
the Strong Voeatiounl inlerest Tilank, or Aliport'c “-~ole for Measuring the
Dominant Interests in l'ersonality might have beer - .opriate. But, be-
cause at least preliminar. work hasg been done in . . .se areas--work which,
incidentall s, is reviewed in the following chapi s of this report--this in-
vestigation attempted to stnd. a pert of behavior which is reflected in
ever-da temperament. For this, data was desired that would show st-les
of expression among sub jects who do not classifr as deviates or abnormal:
and, accordingly, it was fe.t necessary Lo make a choice from among those
instrunents that were believed to be peculiarlv suited to &.ch a purpose.
Fortunatels,, a number of specialists, including such men as Rarmond Cattell
and Allen Edwards, have gpent considerable time in this one area of personali-
t research, and as o regili severai standardized tests are available which
would have been quite opplicable to the present investigation.

lorical Inventors, however, was felt to be particularly
appropriate for o . oluv oFf ressons. An over-riding purpose of this study
was to gain some insisht into the growth, development, and spontaneity of
the subjects, and becauge the 17 scales of the CPI were specifically designed
to measure such qualiiies in the context of social living, the seemed to
have unusual relevance to this investigation. Furthermore, the CPI is aimed
at the social side of personalit , and because of this emphasis it attempts

The California Ps.a
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comntbore wel o are eougidered most important to everydav liv-

.+ . weu oconaidered appropriate because it has
wop ¢ mdde o lags Amerieca.  The author of the

Trics oL awerons shadles in an attempt to validate the vari-

o e o cteesopt on inter.ational samples, and as a result
g el wenenee of girnificance to this stud because
v cornal: tralte or inelinations which have uni-

FUNE DRI S i o U cteel avenbors is a standardized pencil-and-
pecer Regh weicl o apiebed o. responding either "true" or "false" to
tae aiectiane crorco 0, Tae aueghlonnalire, on the other hand, consisted
of ol Lo oooote o wee Datended o ascertain such matters as whether
the g ek pad e e g u‘aga ‘ed, whether the pogit;on was satis-
Polnt, ot T el ~whiat litrarianship would be reward-
in~, To aucw > . » oo os e one had onl - to place a check mark in
selected catecories, lueldiin: thioge points that were scaled so that
roonandentg 27 b ¢ ow Jnoeeeg of mﬁﬁ%;@l wsim for their work. A copr of
e gqueghionns e o 0 00 led iy che Appendix of this report.

Anal sia o o

The raw data Hf + 5 sb.oir, moerabed Ly librar students in response to
guections on ti.e C oot e elnlorieal Inventor - end a speciall  de-
simned questionna.m , woo ooliosted on commercial NCE answer sheets which
were s.lgeq eall  asent fo (bo Yational Computer S.stems Corporation in
Minneapolis for - ~nlie govrin . Upon receipt of that compan's elec-

tronic tal»

1latione, Lo 1 acoros for each student were sketched on the

OFI profile sheets oo 4 0 vigual stud. could be made of all respondents.
The raw scores oy o-och ~oaie i the Inventory, as well as for answers

from the aqu

wesvisvnnlre, wor o Jhien transferred to punched cards so that

statlstlcum compub it fong e ld be made with loea) IPM equipment.

Recause data 'ro
onl parametric
7 Was

sensitivit
hpotheses

in the course »f

=m this stud «iigned itself in a2 normal distribution,
trste were used for analyzation., In this war maximum
vregerved and the most powerful tools for rejecting null-
wore ub: lized, ith o fow exceptions that will be explained
LLis veport, the apecific tests which were emplo’ed for

T
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vy

3
anal zing these date were the student "t," the Analvsis of Variance, and

the Pearson Produc
rather weisht asa
and because of hhig 1w
under stud - 3 £
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t
t Moment Correlation. It is recognized, of course, that
mptione are inberent in use of parame“ric procedures

ng r.ocegsary Lo know that (1) the observations

were drowe froa o normaily distributed population, (2) that

the different nopulabi sz uod equal variances, and (3) the observations
were independent and moncopol le in at least an interval scale. In con-
elusgion, it should L. ooled vbal most findings throughout this report are

given in exact prouaiilitles A

the are listed in commonlv used tables.

18
B this means = =meh elearer picture can often be had of those results
%

which are either gso cloge to

designated

score.

le eritical limits, or so far from these
pointe, that this fact alone tells a great deal about the test




Basic Assumptions

ufortunatel, no investigation of this kind can be 100 per cent objec-
tive, for basic assumptions underlie all studies in the behavioral seciences.
In the case of this stud-, it was necessary to assume that all students
would answer both the Inventor:  and the questionnaire as truthfull- and

as candidl- as possible. Clinical psrchologists, of course, are aware

that the CPI has certain devices ouilt into the test for discovering dis-
simulators: nevertheless, guch features are onl: partial answers to the
problem and because this is the case, one must assume in the administra-
tion of an: large-scale paper-and-pencil testing program that the respon-
dents will show competence and willingness to answer all questions.

It was also assumed thal various validity and reliabilit- scores pertain-
ing to the CPI would be applicable to this sample of 150 librar- students.
There is a substantial literature relating to various scales in the
California Ps- chological Inventor: (11), (13), (1), as well as numerous
writings which deal with various formulae derived from wvarious combina-
tions of CPI raw scores (10), (9). The appropriateness of these scales,
as the can be applied to librarianship, is also assumed.

The assumptions surrounding use of the questionnaire ma:* be more tenuous
in a scientific sense, This instrument was not subjected to national
norms, so vaiidity and reliabilit- measurements camnot be given. The
questions were, however, assembled onl: after a number of comparable
instruments b. rescarchers throughout the nation were examined. The
questionnaire was then submitted to professors of psychology for their
comment and correction, after which it was administered on a trial bvasis
to twent: cooperating students at State Universit: of New York, Brockport,
N. Y. Their comments and suggestions were also incorporated into the
completed instriment of which a final draft is included in the Appendix
of this report.

LIMITATIONS OF THE STUDY

It is realized that this investigation is limited to the extent that the
above assumptions can be called into question. Moreover, *his stud dealt
with students from only one institution of higher education and vecause of
this fact there is no intention to project these findings to a larger ares
or to claim they are valid for all students of librar, science. As pointed
out earlier, however, there is no reason to believe these persons were anv-
thing but typical of librar science students who are found in an' school
accredited by the American Library Association.

Furthermore, it is accepted that no personalit’ can be reduced to purely
statistical analysis. While it is true that various tools have heen de-
signed which do give rather subtle gradations in ranges of scores, the
complexities of a personality have eluded learned psychiatrists for decades
and it is not 1likely they will ever yield to purel: mathematical formulae.
Therefore, this study accepts the limitations which these tools impose and
it assumes nothing beyond what the methods of measurement pretend to de-

lineate.
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Another recognized limitation is that the data is representative of only
one point in time. From this it follows that these findings may not be
valid in future or unforeseen circumstances, even though they merely deal
with results and make no attempt to explain causes. A final limitation
crew cut of the fact that many students completed both the Inventorr and
the questionnaire in a set period of time. One hour was ample for the
overwhelming majority of respondents to complete both instruments; but,
some found it necessar: to stav past the class period and because of this
it is possible that selected students mayv have felt a certain necessity
to hurry.

ORGANIZATION OF THE STUDY

Throughout the present chapter, introductory material has been presented
which not only acts as a setting for the stud: but also cites reasons for
its importance. Attention has also been directed toward the purpose of
the investigation, the sources from which the data were gathered, and the
limitations under which the entire study was undertaken.

Chapter II is intended as a review of literature that is pertinent to
this investigation. Works of a research nature having to do with prob-

lems of maladjustments among public schoo: teachers and their job efficiency

are cited and discussed., Chapter II also reviews the rather meagre range
of literature surrounding the personalit of librarians and how findings
in this area compare to those which pertain to other occupations.

The succeeding chapter is devoted to a presentation and analysis of those
data that were generated b~ the 35 men in this investigation. Tables

and diagrams are presented in an effort to elucidate a text which explains
the various wa’'s in which these subjects were arranged so that intra-

group differences could be studied through statistical analysis. In ad-
dition, a brief rresentation is made concerning comparisons between library
students as a group and scores on each of the 1° CPI scales that have heen
generated by other occupational groups.

Chapter IV follows the same pattern as that noted above except this sec-
tion is devoied to analyzing data that is descriptive of the female 1li-
brar y students. Because the number of women participants was three times
greater than the number of men, man; more sub-groups could be examined in
detail. Such groupings include married women, single women, those who
taught prior to entering livrary school, and women arranged by the number
of years the held fulli-time positions.

The final section is a summary of these findings and a short statement
concerning possible conclusions. The report closes with a discussion on
topics that are recommended for further study, plus a short statement rela-
tive to the importance of further research as an aid in identifying persons
who can not only make the greatest impact on education, but who can also
demonstrate the place of libraries in the total learning process.
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CHAPTER II

REVIEW OF PERTINENT LITERATURE

Evidence from professional writings indicate that school and college li-
brarians are recruited in large numbers from the ranks of classroom
teachers. This means that some unknown must be operating in the experi-
ence of man; educators w.ich causes them to abandon the classroom and
devote their time to library science. Such an unknown may be dissatis-
faction associated with classroom teaching; or, it may be that personali-
ty characteristics act as a selective agency in bringing certain indi-
viduals "0 librar: work. More likely, however, is the possibility that
a combination of such factors is at work, and, if so, librarians and dis-
gruntled classroom teachers should manifest a common set of personality
characteristics that would be identifiable through various analytical
procedures.

A considerable body of literature concerning teacher personalitv is al-
ready at hand; however, a comparable set of writings pertaining solely

to librarians does not exist. Yet, if it is true that large numbers of
people enter librarianship after having worked in other areas, and more
particularly teaching, even the meager literature now available should

show some personality characteristics common to these various oc¢cupa-

tions. This summary, then, will concentrate on the personality of teachers
and librarians with a view toward determining whether present research indi-
cates that librarians demonstrate traits commonly asgsociated with dissatis-
faction, poor performance, and a distorted occupational outlouk.

Adjustment, in the psychological sense, is often thoyght of as the rela-
tionship between a person and his environment. Good (14) mentions that
if this relationship is inadequate a tension will naturally develop.
Because it is crucial for a person to live in his environment harmoni-
ousl , it becomes important to understand behavior patterns which lead to
better adjustment through adequate release of tension. Living without se-
vere or prolonged tension then, calls for a repzrtoire of behavior which
can cope with a variety of demands found in life situations. Such a con-
cept follows that of Drever's (9), for he defines maladjustment as being
"unable to adapt or adjust adequately to physical, occupational, or social
environment. "

Various writers have been concerned for a long time about personality char-
acteristics among teachers because the traits which educators manifest

have an immediate impact upon young people. One investigator with such a
concern is Morgan (20). While he feels emotional balance is important to
all teachers, it is especially so for those in elementary work, since it

is here that one has to deal intimately with the complexities and activi-
ties of unsophisticated minds. Emotionel control for Morgan is so crucial
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1n fact, that accordins to his view teachers succeed only when others
can do no more than (ess what bher are actuallry experiencing.

That ohis is diffien 't to cccomplich is axiomatic. Fut just how diffi-
anlt it 1o to eccompl.och is dilscussed b Havighurst in an article (17)
which claims ' o svceessful porson 1o one who ™Mi1fills many expecta-
+ions of his own while cimnltencous! neeting the expectations which
othor people also hold of him. Thisc is difficult ‘or the average man,
an 8 Toawehurst, ot it s donbly troublesome for the teacher because
he st suceeced in ouch conbradictory roles as an anthoritarian, a
connselor, and a friend. Furthermore, traditionel-minded teachers must
adjust to the plethora of soclal backgrounds now found among contempor-
ay- gtudents rad to the ever-widening list of cowses that continually
invode the currienlva,  Finalle, mans find it difficult to accept the
fact Lhot wmion o mpathizers are infiltrating the ranks of edueators,
racial nnad religiouas traditions are continually being swept away, and
teoaching assignments are becoaing ever varied,

Ponchers show a significnnt range in their ability to adapvt to such an
arra- of chanring conditieons., Gordon (17), for example, found that a
wide range existed in the amount of perconal anxiety teachers experi-
enced while trving to corr, out the teaching function., While some ore
able to roubtinize their work 'mtil the - minimize stress, others fail at
this and in a gitnation of econflict, the teacher develops constant
anxziet for his abilit- to control.

Some appreciation can be gained of how widespread teacher adjustment
problems have hecome by enaminine the Encyclopedia of Educational Re-
search (1:13%9)., This work points out that while nine out of ten teach-
ers believe their job is normall - satisfving, and while 54 percent of
urban women teachers and ¥ percent of rural women teachers would be
willing to choose acain teaching for their life worl, only 43 percent
of the farm men and % percent of ecity men would asain choose to teach.
Anderson also points out that teachers, in comparison to non-teaching
groups, generally have lower need values, less desire for prestige, less
anxiet for income or professional recognition, and a lower level of
so.arvy aspiration,

Such data lead quite naturalls to a consideration of what motivates edu-
cators and what are the satisfactions they hope to receive from their
work. Frierson (12) found that mental health, as reflected in satis-
factions and dissstisfactions, appeared to be a factor in teacher turn-
over. Her stud indicated that when satisfactions were important enough,
educators did not drop out of teaching; however, when dissatisfactions
did become strong, teachers either left the profession or moved to schools
in other locations. This investigation incorporated a rating scale in
which the strongest satisfactions and dissatisfactions were characterized
as "to a great extent." Using this as a criteria, persons who expressed
the largest number of dissatisfactions had fewer satisfactions "to a
great extent." Translating this into an example, one person was found to
have registered dissatisfaction on twent --one items while indiceting only
five satisfactions "to a great extent.” In another case, a participant
checked twent -one dissatisfactions but no satisfactions "to a greatl
extent."
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Barker (2) is another researcher interested in personalit adjustment,
particularls as it relates to teaching efficiencvy. He found that the bet-
ter teacher showed a more enterprising attitude, was positive and dynamic,
more creative, frank and direct. Furthermore, the better teacher had
varied interests whil. feeling certain and secure. On the other hand, the
below average teacher demonstrated slower responses and complained signifi-
cantlv more. In correlating fourteen personality scales with teaching ef-
ficienc' ratings that were done by school administrators, findings appeared
which indicated a marked pattern of relationship between teaching effici-
ency and the following seven traits: (1) educational philosoph., (2)
fture goals, (3) pupils, (%) school administrators, () school environ-
ment, (~) emotional situations, and (7) professional growth. Much less
association existed between teaching efficiency and adjustment to

(1) family relations, (2) living conditions, (3) health, (&) finances,

(5) friends, () sex, (7) religion.

Other research projects devoted to a comparison of teacher ratings and
various personalit: traits are not difficult to find in educational litera-
ture. One such stud was done by Symonds (27) in which teachers were
rated by students. On the basis of such findings it was concluded that
superior teachers were personall: secure and self-assured while inferior
teachers were not onl' personall:; insecure, but suffered from feelings of
inferiority and inadequac:'. OStatistically spesking, superior teachers
were found to be well integrated and in possession of good personality
organization, while inferior teachers tended to be just the reverse, or
personally disorganized. The points on which these teachers were rated
were (1) disciplinary control, (2) relationship with pupils, (3) success
in terms of ppil achievement, and (4) all-round excellence. It is inter-
esting to note that this stud- showed higher correlation between ratings
of teachers made by pupils and principals than is customarils found in
literature.

Another example of correlating personalit - traits with teaching effective-
ness is found in an investigation by Retan (24). His study first concerned
itself with student teachers, and findings indicated that the most common
type of maladjustment among these subjects was undue self-consciousness,
personal sensitiveness, and feelings of inferiority. After a period of
time, when the students had gained two to five years experience in teach-
ing, Retan reviewed evaluation reports on these people which had been
filed in the offices of county superintendents. At this time it was dis-
covered that 75.3 percent of the previously rated stable teachers were
characterized as good or better while only 24.7 percent of the same group
were evaluated as fair or worse. However, no more than =0 percent of the
unstable group was rated good, leaving the other 50 percent with a score
of fair or worse. Moreover, a chi-square correlation test indicated
highls significant relationships between the factors. In examining the
reasons which were given for the poor ratings, the fcllowing seemed most
evident: (1) poor scholarship, (2) lack of definiteness, (3) lack of
initiative, (4) did not like tc teach, (5) non-social, (%) nas other
interests, (7) lazy. Despite these findings, it is important to note the
author concluded that emotional stability was in itself not conclusive
evidence of unfitness for teaching. After all, 30 percent of those
studied had some instability and vet were classed as good teachers.
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The Handbook of Reseerch on Teaching (13:555) also noted that on the basis
of what is now known concerning teacher ratings and psycholeogical distur-
bances, one should not conclude too much. Such cautiousness stemmed from
the fact that in the literature reviewed, only 8.8 percent of the experi-
enced teachers and 2 percent of the prospective teachers were maladjusted.
Yressey (23), however, found that of 600 teachers studied, 10 percent ad-
mitted having had a nervous breakdown and 17 percent were classed as un-
duly nervous. While it is true that extreme maladjustment, according to
Fressey, may be no more frequent than in the entire pcpulation, in twelve
years of school, a student does have a seven to one chance of having two
maladjusted teachers. To dramatize this, he cited findings from five
thousand teachers in which 37 percent admitted having had persistent wor-
ries so as to interfere with sleep, efficiency, and health.

A question might te asked whether teachers become maladjusted after serv-
ing in the classroom or whether such persons are disturbed before they ever
enter the field of education. Data cited by Brookover (4:288) is incon-
clusive on this point; however, the studies he does cite would indicate
that student-teachers are more stable than experienced teachers. A ques-
tion similar to this whas the focus of Blum's survey (3) in which he com-
pared the interests of students who were pursulng different subject majors
in college to their personal characteristics. He partialled out pupils

in (1) education, (2) law, (3) medicine, (4) journalism, and (5) mechaniceal
engineering, and found that the greatest difference between the groups was
their vocat’ -nal and non-vocational interests, rather than their personali-
ty traits. wolum concluded that on the basis of' his data, education stu-
dents are not inferior to other groups in personality traits.

In this same work, Blum made reference to a study by Ross Stagner. Here,
the purpose was to analyze selective effects of different courses taken
by students at the University of Wisconsin. 1In answer to the Question,
"Do students tend to select a given corse because of a certain trend in
personality traits?", it was found that among 335 men who took the Bern-
reuter Personality Inventory there were no significant differences. A-
mong the 317 women, however, the discovery was made that those majoring
in letters and sciences tended to be somewhat neurotic, very low in self-
sufficiency, introverted, and average in dominance. Students studying
nursing were similar to those in letters, except that in addition to those
traits listed above, the nurses showed signs of submissiveness. 1In con-
clusion, home economic students were characterized by extroversion and sub-
missiveness, while education pupils showed dominance as distinguishing
traits.

Probably the most extensive survey of traits and interests among librari-
ans was that done by Bryan (5). Although her sample was comprised entirely
of public librarians, the findings are nevertheless significant because they
appear to demonstrate characteristics similar to those found in school and
college librarians. For example, the Guilford-Mariin Inventory of Factors
indicated that public librarians scored below average on "G," i.e., urge

for physical activity and work. They scored less than average on ascen-
dency in social situations; they were average on masculinity of interests;
and their scores indicated that both men and women librarians have a

degree of congeniality in attitudes and interests.
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Bryan's findings, through the Guilford, also showed that librarians are
not only lower than averaye in gelf-confidence but that they also have
feelings of inferiority. 4t 1s interesting to note that the married men
as & group, compared to unmarried men, scored (1) lower on zeal for overt
activity, (2) higher on masculinity of attitudes and interests, (3) high-
er on self-confidence, (4) lower on nervous tension and irritability, and
(9) equally high on social asceandency. In comparison to this, the married
women, as opposed to the unmarried, scored (1) higher on overt activity,
(2) higher on social ascendency, (3) higher on self-contidence, (4) higher
in nervous tension and irritability, and (5) lower on femininity. It is
important to note that at the time this study was made a large percentage
of librarians were single women. This would nean, then, that a substan-
tial proportion of those who participated in this study were submlssive,
lacking in self-confidence, and afflicted with feelings of inferiority.
Furthermore, they had no more than average drive for overt activity and
probably had less than a normal degree of nervous tension and irritability.

An older study (21) showed somewhat similar findings among teachers.
Here, Peck noted that according to the Thurstone Persorality Schedule
women teachers as a wnole were not so well-adjusted as the men; in fact,
only one-fifth of the women could be classed as well-adjusted. Peck also
emphasized that significant differences between the personality traits of
men and women were found, indicating that women (1) were more moody, (2)
were more frequentl, in a state of excitement, (3) were more easily upset,
and (4) more often considered themselves ignorant of sex, 1t appeared
from these findings that among women teachers, adjustment improved as
teaching experience increased., For example, those with only one year of
teaching experience were the most poorly adjusted while those with more
than cten years experience had highest adjustment scores.

This last finding has substantiation in another surver of about the same
time (22). Phillips and Greene, in using the Bernrcuter Personality and
the Bell Adjustment Inventory, noted that among siicle teachers neuroticism
reaches a pesk at about age thirty, after which i~ declines. Among the
married group studied, however, improvement in adjustment came with age.
And, in an even earlier investigation (31), Watson found that among adult
students of education the married men believed themselves to be happler
than the women believed themselves to be. In a much more recent survey

of this topiec (13:5A7), it was found that male teachers at both elementary
and secondary levels appeared to be markedly more emotionally stable than
female teachers. Even so, 42 percent of the least-liked, and 47 percent
of the best-liked teachers were seriously maladjusted.

Apparently the only piece of research expressly intended as a study of
personality traits among librarians is the one done by Douglass (7). This
jnvestigation was an attempt to identify, and subsequently describe, those
characteristics found smong students attending seventeen library schools
in the U. S. The sample included 52% men and women who were enrolled dur-
ing the academic year of 1947-48; however, twenty male students attending
Texas University were later added, thus bringing the total number of sub-
jects to 545. The overwhelming number of these people participated on a
volunteer basis and the instruments from which the data were gathered were
completed at the convenience of instructors in the various schools.
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Douglass structured his investigation around the librarian as a general
tvpe. He therefore did not concern himself with such variables as the
successful versus the unsuccesstul, or the frustreted versus the satis-

fied. Together with a three-page qQuestionnaire, a number of personality
tests were administered to the students, all intended to produce data
concerning personality, interests, and values. The five standardized
tests completed by subjeets of this study were (1) the Minnesota Multi-
phasic Personality Inventory, (2) The Alport Study of Values, (3) The
Alport Reaction Study, (&) The Terman-Miles Attitude Interest Analysis,
and (5) The Bernreuter Personality Test.

From the data secured with these instruments it was concluded that li-
brarians do not possess many tralts commonly associated with forceful
leaderchip or distinguished scholarship. Furthermore, Douglacs' report
mentioned that imaginative research and creative aettainments, both of
which are characteristics that are glorified in academic circles, were
also lacking among those studied. On the other hand, these findings
indicated that librarians were orderly, meticulous, neat, and compulsive.
Other data pictured the male librarian as one with feminine interests,
at least when compared to men in general. Insofar as their outlook on
life was concerned, Douglass' study characterized librarians not only

as conventional and traditional in thinking, but inclined toward stereo-
typed opinions and attitudes as well.,

It was noted ir an earlier section of this review that Frierson had
found job satisfaction to be a significant factor in teacher turnover.
While job satisfaction undoubtedly does cause many teachers to mcve
from one school %o another, such a variable is probably just as im-
portant in matters that effect status. The relationship of status to
perscanality characteristics has not been well researched even though
Haines (16) did find that elementary teachers often try to gain status
by becoming secondary teachers, who in turn often aspire to college
teaching. This study also councluded that many teachers feel the great-
est incentive for improving their teaching techniques, and even for
further study, lies in the possibility of gaining improved status with-
in the school hierarchy.

For an adult to put aside a full-time, self-supporting job and return
to the classroom as a student is no easy task. To do this, a person
not only must be highly motivated but he must also feel that such study
will somehow result in either {1) a better job, (2) more status, or

(3) more satisfaction. Speculation along these lines is especially
pertinent when applied to students of library science, for people in
this discipline are typically older than graduate students from other
fields. This is indicated by Whittock (32) in his study of library sci-
ence students at Drexel Institute, for his report points out that the
average age of non-working, full-time students was 28.03 years, while
32.6 years was the mean age for a different group who found it necessary
to mix work with going to school. Among the public librarians which she
studied, Bryan (5) found thac two out of five had worked for at least
one year in another field before becoming librarisns and of this number
more than half had experience in teaching. While this figure would
probably have been much higher if public school or collzge librarians
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had been measured, it still is impressive and juct as significant is
the faect that after education, in order of frequency, came business and
writing. As public librorianshlp ls generally less remunerative and
usually does not carry the status of any of the three rejested occupa-
tions a pertinent aquestion aight be acked as to why these persons left
thelr tirst interest and became librarians.

The participants in Drvan's ctudy were rated as well-educated and des-
cribed as originally preferrins a career that required considerable cre-
ative talent. Feeling ingecure about this, however, and not being com-
petitive, as noted earlier by the GAMIN scores, these people turned to
a related but safer oeceupation. When asked why they did not go into
some other type of work, two out of five mentioned they thought librari-
anship would be more enjoyable. On the same question, 16 percent said
they felt inadequate in abllity and training for their preferred work,
le€s, music, artictic, llterary, and administrative; while a like number
felt their first cholee would provide a too uncertain income.

It is also noteworth, that among Briran's subjects, only a small minority
participated in outside activities. While it is true that S0 percent

of these librarians were church members, only 10 percent of them belonged
to fraternal orpanizaticns, 12 percent were members of civic betterment
associations, and a merc © percent were active in political associsations.
Finally, it was noted that the percentage of librarians serving as of-
ficers or chairmen of community organizations was small indeed,

A dominant interest among these people, however, was that of reading and
study. In this, Bryan's findings seem to be indicative of a strong inter-
est which librarians and teacliers have in common. Such a commonality of
interests can be seen in a much earlier study by Mason (19) in which it
was found that reading, studyv, and introverted activities were the hob-
bies of teachers. This writer went cn to conclude that as a group, teach-
ers lacked social and recreational interests., This is similar to findings
that are found in a work cited earlier (22) for there it was stated that
introvertive teachers appear to have introvertive hobbies winile extro-
vertive teachers have extrovertive hobbies.,

Attitudes of librarians have also been the subject of some investigation.
In this connection, Thornton {30) found that among public, school, special,
and college librarians, the latter group had a significantly less favorable
attitude toward librarianship than the first three. It should be noted
that data for this study was gathered from a questionnaire sent only to
Georgia librarians and that a return of only 51 percent was effected.
Nevertheless, this unfavorable inclination toward librarianship found cor-
roboration in Bryan's survey. In this case it was noted that on the Strong
Vocational Interest Blank librarians not only fajled to score an "A" on
interest in librarianship, but in no occupational category did they receive
an "A. 1]

Whittock (32) is another investigator who was concerned about interests of
librarians. This study concentrated on sixty-five students enrolled in the
library science school at Drexel Institute and used both the Strong Vcca-
tional Interest Blank as well as the Kuder Preference Record. Whittock's
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contention was the entirely plaucible one that people want to do what
thes like and what the  are interested in doing. Furthermore, he went
on the assumption that personal relationships within an oceupation would
be more congenial if workers in that field held similar interests. This
investigation tended to suvstantiate Bryon®s earlier work in that Whit-
tock's subjects, as measured by Strong, also failed to earn an "A" for
interest in librarianship,

A more favorable rinding concerning interests of librarians comes from a
survey made by Taylor (21). 1n an unpublished Master's thesis, he used
the Strong Vocational Inventory to gather data from 25C men scattered a-
cross the U, S. Taylor, as opposed to studies eited above, was able to
take opinions from a number of men in library administrative posts where,
presumabl;, the work eschews narrow technical detaile and instead is de-
voted to matters thot renerate masximum interest. The 290 men partici-
pating in this stud. aid receive a grade of "A" on the Strong, and in
comparison t¢ women, Taylor concluded the interests of men were less
general, less diffuse, more intense, and more specific.

in view of the various interest studies that have been done, it i~ not
cut of order to ask how well the interests of librarians compare to those
of people in other oceupations. In this regard, a basic purpose in Whit-
tock's study was to determine whether particular interests could be de-
tected among the Drexel students as opposed to Kuder's base group of
women., With probability of error at less than 1 percent, data on these
students indicated the; were less interested than the base group on such
scales as (1) mechanical, (&) computational, (3) clerical, and (k) per-
cuasive. At the same statistical probability, it was found they were
more interested in artistic cnd literary pursuiis; however, at p <.05,

or with slightly less certainty, they were less interested than the base
group in social service.

One other bit of insight into the interests of librarians can be gained
fron Bryan's study (5:37). Only one out of four of the women studied were
married, while two-thirds of the men were married. Among the married
women, 4 percent had married after age 3% while 10 percent of the men mar-
ried after passing this age. Even more interesting, however, was the find-
ing that not only did 79 percent of the single women want to marry, but

39 percent indicated they wanted to marr; and give up library work alto-
gether. An additional 3 percent wanted to marry and subsequently try

some other type of job.

The fourth edition of Who's Who in Library Service (33) indicates that
women in librarienship still cutnumber men by a margin of three to one.

1f Bryan's findings are still valid, this would indicate, despite Taylor's
more recent data, that a large segment of librarians are not interested
in what they are doing. Bryan does mention that men's interests range
over a broader area than those of women; moreover, men and women librari-
ans share a common interest in oceupations that run to the literary and
artistic. However, women far outnumber the men, and while the latter
score "B+" or better on five occupations outside their own field, women
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83 a group score no higher than "B" on any occupation including librari-
anship. With this in mind, it is noteworthy to remember that Getzels
(13:556) reported, "Good teachers think more about teaching than do poor
ones,"

In the absence of evidence, one can hope that the conclusion which Frier-
son (12:112) made for his study does not hold for librarians. This study
was summed up by the statement that unmarried women teachers have not al-
ways avalled themselves of sublimating diversions, and in their absence
they have allowed interests to become narrow and circumventing. When
denied a ncrmal sex life, plus the responsibilities of a family, many of
the women have complied with the stereotyped maiden teacher in mental

and physical characteristics.

There can be little doubt that continued exposure to an uninteresting situ-
ation can lead to maladjustment. English and Pearson (10:386) must have
had this in mind when they wrote that the complaints of teachers concern-
ing fatigue are often activated by neurosis or neurasthenia. They go on
to state, "Doing a job day after day for which no zest is felt, contributes
to this kind of fatigue which is psychological rather than physiological

in its basis. People are fatigued who are uninspired about their work.
Uninspired people are the ones who are always talking about being tired

of the job or of life, which expressions grow out of the fact that they
actually suffer a sensation of fatigue along with their lack of interest."

In sumery, this review indicates that changing conditions in education
may be causing problems of adjustment for many teachers. Many of these
changee result in various pressures on the teacher, for in one way or an-
other change will bring dislocations in the sociel workings of the school
and often generate some problem situation involving students. While present
research does not establish wuat specific conditions lead to teacher mal-
adjustment, evidence does indicate that instructors are not equally suc-
cessful in adapting to the classroom. Personaiity traits, however, are
found within the teacher just as they are present in everyone, and these
play at least some part in his overall success, for studies have shown that
such characteristics do have bearing on teacher effectiveness.

No research is available to indicate that teachers develop certain person-
ality traits after entering the profession which causes them to leave the
classroom and become librarians. Conclusive evidence, however, does indi-
cate that many librarians enter the field after having worked in another
occupation--and more particularly education. The notion that disturbed
teachers might want a more congenial atmosphere in which to work gains
some support from those findings which state that librarians as a group
are low on personality scores which denote zeal for competition and ac-
complishment, leadership, and overt activity. That disturbed teachers are
found in American schools is revealed in studies which state that approxi-
mately 10 percent of those investigated appear to have had a nervous break-
down or some illness of a comparable nature. In addition, 37 percent of
the teachers mentioned in various reports apparently have persistent wor-
ries that result in disturbances of one kind or another.
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Further confirmation that librarians may come from an unhappy group can
be found among scores reported on interest tests. As measured by the
Strong Vocational Inventory, a sizable percentage of librarians indicated
they were not particularly interested in their work. While at least one
group of men librarians did score "A" on this instrument, the ranks of
librarianship are meinly filled with women, and among this sex the un-
married are present in sizable proportions. One investigation pointed
out that a sizable number of such women desired to marry and leave the
field of librai-ianship.

The present study, then, using this literature as a point of departure,
will try to determine whether biographical date concerning these various
types show eny relationship to personelity variables. From such date,
it is hoped that more understanding will be gained concerning the li-
brarian in education when studied asgainst the background of personality,
sex, marital status, former job satisfaction, and occupational outlook.
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ANALYSTS OF DATA O MALR LITRARY STUDENTE

Cll protrile sheets automatiecally transctorm raw d .ta into standard scores,
Beeause of this copab:lity, the ceparate male and temale norms show
celearly that identical raw gcores Jor each of vhe seies will not produce
comparable profilec. The noot notable ditfference of this kind appears
on the Feminluity ccale, ror o man who hags a score of 19,9 is assigned

a standard ccore of ‘4D, a lace which is mid-point on the profile. On
the other hand, a w.o..an who scores 19,9 is placced two ctandard deviations
below the mid-point, her ctondord ceore Leing approximately &9, In as
much as the California lgyehologlcal Inventor, does measure scores of
men and women in this manner, Dindings for these two groups will be re-
ported "n guccessive chopters, each dealing with dete that pertain to
male and female gtudents regpectively.

Of the 190 students who participated in this study, 35 were men., Of
thece 39 men, (1 were anrried and 1Y were sliogle--nonc reported that
they were divorced or widowers. A majority of these men were at least
2h years of age, with only enc indicating he was no more than 22.

Table 1, derived from the questlonnaire of this study, gives a break-
down of how the men's ages were digtributed in the geveral categories.
From this compilation one con see considerable substantiation for those
studies which indica.e thet librarv sclence students are usually older
than mean ages of various other rroups in greduate school; as one ex-
ample of this, the modal oge of thege pupils was hetween 26 and 30.

The questionnaire also attempued to discover the ocowvpation of these
students immediately before entering library secbool. With this and

other pieces of information, it was hopea that o compilation could be
made that would eompare the amount of gatisfactlion these men derived
from former work to the satiscfaction they expected to realize from a
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career in library science, Most of the men, 17 to be exact, reported
their occupation as student while 1 of them said they had been in mili-
tar, service before erntering Litrary school. The only other categories
which these men checked were (1) Teaching: “; (2) Business: 1; and

(3) Professicnal: 1.

Because this study concerned itself with the teaching experience of
those from whom data was collected, each person was asked to indicate
how many years he had taught, as well as how many years he had worked

in jobs other than teaching., Table 2, in setting forih this information,
indicates that a total of 11 men had served in full-time teaching posi-
tions and 15 students had held full-time jobs in fields other than edu-
cation. One man in this somple had not only servel as a teacher but had
worked in another occupation as well; therefore, a tosal of 25 out of
the 35 men in this studrs had full-time work expe—icice before entering
library school. Conversely, less than one ont of three had not worked
in some full-time capacity before completing this questionnaire.

Of particular interest is tlie fact that the questionnaire indicated none
of the men claimed any professional experience in libraries before par-
ticipating in this study. While nine did claim experience in a sub-pro-
fessional capacity, 26 stated they had acquired no work experience of any
kind in a library. Finally, question number 10 brought out that 19 of
the men wanted to work in college or university libraries upon comple-
tion of their degree. This is far more than the number who expressed

a preference for other types of libraries, the exact breakdown being,

(1) Special Libraries: %: (0) Public Libraries: 5; and (3) Public School
Libraries: 3.

With this backeround in mind, greater appreciation can be gained from
Table 3 and the accompanying profile in Figure l. The data in these pre-
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computing the means of all 17 CPI scales

20 men in this study. 1t is well-knowm, of course,
such thing as an average person, and certainly there
as an averave personalit . Therefore, the composite
Figure 1 iz not meant to portray the average male

st .dent who wants to be o librar.an; on the contrary, its significance
iies in the fact that this rroup of students generated these particular
means, and as a potential occupational sample the; compare to other
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jdentifiable groups in certain quantitative ways. On page 34 of the
Inventory Manual (1), for example, is a series of tables, each contain-
ing means and standard deviations on CHl scales which have been pro-
duced by various occupational groups. If one excludes those groups
which by common consent are clearly different from librarians, i.e.,
psychiatric hospital patients, high school disciplinary problems, young
delinquents, prison inmates, high school students, and college students,
a composite profile can be obtained on the remaining fourteen occupa-
tions, and this profile can then be compared to that of the 35 male li-
brary students. As a matter of record, the standard deviations for this
composite were derived by using Ferguson's formula which combines N
number of sigmas into a single standard deviation. (1:61)

From the graph in Figure 1 it can be seen that the 35 male library stu-
dents have a lower nean score on every scale except Femininity. It may
be asked why the data listed on p. 34 of the CFI Manual pertaining to
college students was omitted from this calculation. The answer is that
many of these data were gathered from lower division students who would
be significantly younger than the graduate students making up this 1li-
brary science sample. The CPI does reflect an age factor and when younger
examinees are included in adult samples the net effect is to lower the
several meen scores. This circumstance was demonstrated when the Manual’s
1,133 college students were subsequently added to the 1L occupational
groups of Table 1 and a second tabulation wes compiled. In this instance,
the predictable did happen in that the overall profile was indeed de-
pressed. In short, then, the librarians of this study are compared in

the above figure to adult samples, and this adumbration shows that the
composite of 1% cccupations registers scores which are significantly
higher than librarians on 12 of the 18 scales, with 7 of these differ-
ences beyond a 1 percent probability of error.

At this point caution should militate against en over-enthusiastic inter-
pretation of these findings. The author of the California Psychclogical
Inventory, Dr. Harrison Gough, University of California, advises that

such compilations should neither be considered a national sample nor tanta-
mount to data that can be interpreted as norms. Nevertheless, some psy-
chologists and statisticians would contend that importance should be at-
tached to the fact that this sample of library students scored below the
composite on 17 out of 18 scales, even though 5 of these differences &re
not statistically significant.

But however chary one might be of this composite profile, it is meaning-
ful that the one scale on which librarians did score higher was Feminin-
jty. In discussing this scale, one should be careful to understand its
more subtle meanings, since the term "femininity" does not have the same
connotations for CPI clinicians that it does for laymen, The Inventory
Manual, for example, characterizes high scorers as being helpful, ac-
cepting of others, gentle, patient, respectful, and conscienticus in a
sympathetic way. Obviously, such adjectives are not what comes to mind
when most people hear the word femininity; but, while these definiticns
may vary from the commonly understood meaning of the term, they neverthe-
less do carry certain inferences which many associate with a stereotyped
image of male librarians.
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But the most crucial element concerning the Femininity scale is found in
its underlying theme. The fundamental purpose of this scale is to de-
fine personality variables which range from such characterizations as
initiative, decision making, and assertion at one end to conservation,
maintenence, and restoration at the other. For convenience, these poles
may be labeled "masculine” and "feminine" as long as it is remembered that
the masculinity pole concerns itself with action and change whereas the
femininity pole is synonymous v .th stability and nurturance. These con-
cepts in personality analysis are not necessarily identical to the clini-
cian's interest in sexual disturbance and devietions; and, in fact, sexu-
al normality is ordinarily to be expected whether a given individual
scores high or low on the scale.

Tn considering the scores which these men registered on the Femininity
scale, one first notices that these 35 subjects attained a higher mean
on Fe than either the 115 women participants or a large group of male re-
spondents who took part in an international study (4). Such a phenomenon
came about because only 10 of the 35 men had a standard score that was
below 50 and of these ten, 2 were as high as 49 and three showed a score
of 47. In Gough's cross-cultural study of the Femininity scale mentioned
above, he examined a sample of 6,419 American men in which it was dis-
covered that their mean score was 16.26, with standerd deviation of 3.63.
This circumstance means that the present group of librarians, with their
average of 18.17 an’ standard deviation of 2.95, have scores which are
significantly higher than those in Gough's more unselected sample. The
following distribution graphically illustrates this difference by show-
ing how the two arrays compare with one another.

TABLE k&

DPISTRIBUTICH CF SCORES ON FEMININITY SCALE COMPARING
MALEZ LIBRARY STUDENTS TO AN URJELECTED SAMPLE
OF AMERICAN MEX

Male Library Studsnts American Male Norms
N=35 N e 4,419
Fe Score No. of Men Fe Score No. of Men
33 1
29 3
28 6
27 12
26 21
e 1 ne e
i 1 24 e
q?; - 23 104
2? 1°%
21 3 21 304
20 5
. 20 437
19 " % 19 e
1° homeses 1R 570
17 2 - 17 AST
14 > X mmenen 14 g
1- 3 1% a7
1 3 14 “
13 1 13 450
] 1 393
[ 1 1 2=
10 173
9 107
aQ ::9
7 17
£ 3
X = 19,171  §.D, = 0.9% ¥ = 16,045 5.0, & 3.43
Median = 19,5 Median » 15

Mode = 19 Mode = 1f
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Table 4 shows that among the librarians, 5.7 percent fall between a
score of 16 and 21, inclusive, while Gough's men have a comparable per-
centage between 13-19, Furthermore, the mode for these library students
is 19 and the median score is 13.5, both of which are considerably high-
or than that found among the 6,419 American men. Finally, since this
table shows that very few of the library students have scores which ap-
proach the first standard deviation below the mean--scores that are in-
dicative of persons who are manipulative, opportunistic, hard-headed,
impatient with delay, and in general oriented toward action and change
--another bit of evidence is sccumidated to show thab these 35 men tend
strongly to project the stereotyped image that lg discussed above.

When this combined amount of information is used to interpret the pro-
file in Figure 1, a rather clear picture emerges. The 3% male library
students are not as forceful, ambitious, and poised as the composite of
1+ occupations; yet, the library students have scores on the first six
scales that show them to be at least average in ascendency and self-ac-
ceptance. The second cluster of six scales, however, indicates thet
these .men are consistently below the profile's mid-point, a circumstance
which probably shows that as a group they are less perceptive, orgenized,
and patient with society's expectations. The three scales relating to
achievement show a peak on the Achievement via Independence with average
scores on both Achievement via Conformity and Intellectual Efficiency.
Aithough such patterns are often found among graduate student samples,
the combination of a high on Achievement via Independence and a generally
low elevation throughout the second set of six seales suggests that these
men perform best when working alone.

Through an item analysis of all 480 questions in the Inventory, it is
possible to draw even more conclusions about the nature of this group.

By examining those questions which more of these library students answered
true than would statistically be expected, certain meanings begin to ap-
pear that take on the characteristics of an occupational syndrome. In
analyzing test questions in such a manner, it is first necessary to know
the percentage of "true" responses which can be expected from unselected
samples and, on the basis of such a percentage, select a cut-off point

so that all items which exceed this point can be partialled out rvor study.
In this case, the test author at the University of California has estab-
lished such percentage norms for each question in the Inventory, and for
purposes of this investigation a cut-off point of 25 percent above these
norms was arbitrarily established. In other words, if established norms
indicated that 48 percent of all unselected samples answered a given
question true, that Inventory jtem would have to be answered by at least
73 percent of the library students before it could be used in this a-
nalysis. Listed below are those items which were identified by using
this technique; and, for clarity, the actual percentage of librarians
answering true, plus the percentage of expected affirmative answers, are
included in the brackets.
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Question ) e (Liorarian Norm g
No. Text of the @uestion ( Percent == porcent

172 I like poetry. (H0-41)
1o T am likely not to speak to people until thev speak to me.

(his=c1)

140 1T enjov hearing leectures on world atfairs. (G1-60)

204 I like to plan a home study schedule and then follow it.
(7:-34)

cO7 Sometimes at elections I vote for men about whom 1 know

very little. (90-52)

2ly I think 1 would like the work of a librarian. (97-13)

A T would like to belong to a discussion and study club.
(77-52)

2he I like te plan out my activities in advance. (°8-22)

265 At times 1 have been very anxious to get away from my
family, (20-59)

299 T refuse to pla, some games because I am not good at them.

(3
396 1 sometimes wanted to run away from home. (68-4.)

Equally pertinent are those questions that 25 percent fewer library stu-
dents answered true. In the same manner as before, the following list of
items shows the question number as it appears in the Inventory, the per-
centage of male students who marked it true, and the percentage of true
answers that should be expected on the basis of established norms.

Question B . (Librarian  Norm )
No. Text of the Question ( Percent ~~ Percent)
12 A person who doesn't vote is not a good citizen. (37-66)
19 T think I would like the work of a building contractor.
(Lb=il)
41 For most questions there is just one right answer, once a

person is able to get all the facts. (26-36)
a2 I think I would like the work of a garage mechanic. (11-37)
155 A person should adapt his ideas and his behavior to the
group that happens to be with him at the time. (37-62)
189 In(scho§l my marks in deportment were quite regularly bad,
6-34
24kl The man who provides temptation by leaving valuable property
unprotected is about as much to blame for its theft as the
one who steals it. (34-59)
249 I like mechanics magazines. (34%-72)
255 On%y a f;ol would try to change our American way of life.
286k
263 Lewbreakers are almost always caught and punished. (37-63)
367 My home life was always very pleasant. (37-62)
382 Success is a matter of will power. (L40-66)
416 I %on't ;hink I'm quite as happy as others seem to be,
17-42
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several writers have long contended that personality characteristics do
play a large roll in determining who enters various occupations. Gold-
schmid (5), for example, concluded that from the data he gathered it was
clear that particular personality patterns are associated with major
fields of study which students pursue in college. Table 5 in present-
ing data on one occupational group from the CPI Manual and contrasting
jts mean scores to those of the male librariang in this stud;, would
seem to confirm such a conclusion. From this table, as well as from
+hose in the Appendix, student "t" tests indicate that salesmen, social
work graduate students, research scientists, psychiatric residents,
practicing dentists, and medical school applicants all score consider-
ably higher on the CFI than do librarians. On the other hand, school
superintendents, psschology graduate students, bank managers, and mili-
tar; officers are more in line with mean scores of librarians, though
these occupational groups do have significantly higher scores on many
scales. Finally, corrvectional officers, machine operators, architects,
and 1st level business executives (e.g., supervisors), all have mean
scores which are comparable, oOr perhaps slightly lower, to those of li-
brarians.

Such comparisons are always interesting, and perhaps even have a certain
descriptive importance, but actually they prove very little. Few psy-
chologists would expect successful salesmen to have personality charac-
teristics identical to successful librarians. It may be, in fact, that
a librarian endowed with traits commonly associated with a gifted sales=-
man would be quite unsuccessful in his chosen work. The fact, then,
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FIGURE 2
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that one group of occupations should score below or above another is
onl:s of passing interest. Of much more importance is the identifica-
tion of characteristics within an occupational group, and the discov-
ery of patterns relative to the manner in which these intra-group dif-
ferences manifest themselves.

To reduce a personality by means of a paper-and-pencil test is, of course,
hazardous--not even the most experienced clinician would claim 100 per-
cent predictability. In dealing with profile sheets such as those that
accompany the CPI, one must have long experience and first-hand know-
ledge of its subtleties if even a considered analysis is to be made.
While such a reading is obviously beyond the exigenciass of this report,
understanding ma s be gained of the participants in this investigation
if two widely contrasting personalities are briefly described. Ac~
cordingly, Figure 2 shows the profile of two such individuals--one who
is apparently well-adjusted and capable of operating in an effective
manner, and the other a person who not only is in conflict with his en-
vironment but is performing poorly in relation to most norms that have
been developed for this test.

In Chapter I, mention was made that the CPI is divided into four parts.
The first of these parts is devoted to six scales which indicate whether
a person has qualities generally associated with leadership, poise, and
a wholesome perception of himself. While qualities such as these are
typically thought to be of far-reaching concern, the CPI still recognizes
that it is also important for a person to channel his ambitions and
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spontaneity into socially acceptable patterns of behavior; therefore, the
Responsibility and Socialization scales were constructed to provide a
measure of individual achievement and effectiveness in dealing with
people, especially where self-discipline, adherence to values, and the
management of impulse are important.

In addition, the Good Impression scale acts as a balance to high scores
on Responsibilit. and Sccialization. In carrying out this function, Good
Impression helps to identify persons who are pre-occupied with convention
for its own sake, and for this reason, the CPI is especially appropriate
in pointing out characteristics of sensitivity and acceptance of social
values among those who retain their individuality. Finally, the two
scales dealing with Achievement via Conformity and Independence, plus

the one labeled Intellectual Efficiency, show the academic orientation

of a perscin, and when balanced against Good Impression and Sel{-Control,
tuer have good predictability in pointing up an adaptable, goal-ori-
ented person,

With this abbreviated review in mind, it is easy to see why the profile
occupysing the bottom half of Figure 2 is indicative of a person who is
tadly in need of help. Information from the questionnaire indicates

he 1is between 23 and 25 years of age, married and dicsatisfied with
life as a student. From both the elevation and the coutour of his pro-
file it is fairly certain that this student makes little impact on
people, for the first six scales indicate he has neither ambition nor
energ/, and that various inhibitions have left him with minimum ability
to assert himself in unfamiliar situations. Furthermore, the low score
on Re indicates that he has not fully incorporated the usual rules of
societ; into all his thinking, and because of this he probably has be-
come quite impulsive, He has little regard for academic values and it
is likely that he bases S0 much of his thinking on biased attitudes that
he rarely has enocugh sensitivity to worry about those social wvalues
which distinguish high achievers.

In contrast to this is a male student between 26 and 30, single, and
with a brighter outlook on matters which effect him, While he does not
present himself as being overly aggressive or independent, this profile
does show him to be resourceful and self-assured, yet not so bound to
the rules of his culture that he is constricted in outlook. Moreover,
his achievement potential as shown in Ac, Ai, and Ie, appear to be high,
and when these attributes are matched to his socialization and self-con-
trol score he comes through a competent person who is adaptable and goal-
oriented, In conclusion, his score on the communality scale probably
indicates an independent spirit which doesn't always conform to the
crowd.

Needless to say, ever/one does not fit these types, for there are infi-
nite combinations among the scales. But while complexities are the rule
in deciphering personality profiles, a perusal of scores for each of the
35 men in this study, as well as an examination of accumulated data such
as that found in Table 3, indicates these library students do present
certain characteristics that are distinctively their own. The problem

-35-




of this investigation, then, becomes one of discovering syndromes and
configurations within sub-groups that the questionnaire will supply.

Are there, for example, apparent differences among those who have been
dissatisfied with previous jobs; or, do certain identifiable groups of
students have expectations from librarianship that are reflected in
personality traits which can be measured by the California Psychological
Inventory?

It has already been pointed out in Table 2 now the men of this study
spent their adult lives in full-time jobs. Because five out of seven
men in this investigation had worked at some other occupation before
entering library school, one might ask why these men desired to make

a change in their manner of livelihood. While such a question is be-
~ond the scope of this study, it is possible to determine on the basis
of available data whether groups of men who had spent varying amounts
of time in occupations other than library work manifest certain charac-
teristics which the CPI delineates.

Table 5 presents inventory means and standard deviations for those men
who had never held full-time positions prior to this study, as well as
for 13 other men who at that time had worked at least six years. Un-
fortunately, it was impossible to divide this sample further because

of the small size; however, Table 6 does indicate that those with work
experience tend to have higher scores on ithe first six scales--poise,
ascendency, and self-assurance--while those men who had not worked tend
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to score higher on the second six scales, i.e., measures of socializa-
tion, maturity, and responsibility. There appear to be no significant
differences on the last six scales, or that part of the test relating
to acadenic achievement potential and interest modes.

Another element that was important in the questionnaire was the degree

of satisfaction which each participant in this investigation derived from
his occupation before entering library school. Each student was asked to
check a 10-point rating scale that was intended to represent a satisfac-
tion and "10" indicative of maximum satisfactiorn. It was presumed that
persons would be less interested in changing vocations if they were com-
pletely catisfied with the work they were doing; furthermore, it was
hypothesized that if they expressed varying amounts of dissatisfaction
there might be significant correlation between such ratings and scores
derived from the Inventory.

Table 7 presents data on how these 35 men checked the Satisfaction rat-
ing scale., Fifteen of the 35 men reported a high level of satisfaction
with their former work, they having checked either 3, 9, or 10. Four-
teen men made self-ratings that placed them in the range of 5 to 7, while

TABLE 7

DISTRIBUTION OF SELF-RANKINGS INDICATIVE OF
SATISFACTION WHICH 35 MALE STUDENTS
REALIZED FROM FULL-TIME WORK PRIOR -
TO ENTERING LIBRARY SCHOOL

\7‘%1?‘ " “Satisfying SATISFACTION Highly Satisfying
~ | 1 2 3 | & 5 6 7 | 8 9 10
No. of

Students 1 4 1 > 3 6 2 7 3

a total of six indicated they felt so little satisfaction with former
work that they felt inclined to mark either 2, 3, or 4. This means that
eleven out of 35 men, or almost one in three, marked this scale at a
point no higher than 5--all of which raises a most important question,
viz., how do the 18 CPT scores which these men generated compare when
the 35 subjects are categorized according to self-ratings on this Satis-
faction Scale.

Table 8 shows means and standard deviations for those male students who
rated their former job satisfaction between 2-4 and 5-7, inclusive.

Such classifications were not based solely on arbitrary considerations,
for it was originally felt that a logical separation of these categories
could be structured by standard deviations. The mean score on this Satis-
faction scale was 6.742 with a standard deviation of 2.292; therefore,

a division similar to the one outlined above seemed equitable both from
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bis sabulotlon one con see bhabt students labele” e, & group com-
prised of six subjects, have lower gcor@s on all .ut one of the 17 scales,

> of which are significant at p {0 Therefore, Jjust as was the case in
Tarle 3, the divcetlon of “heose dﬂPzerenceu yecones a matter that could

avelse consicornile cpeeulation, for in terms of statigtical probability,
the  could hardly hove happened Ly chancej moreover, this ecircumstance
takes on even added lpportance when Lt is noted that the only place
which shows a higher mean score for the digsatisfied group is on the
Fenlninity ceole,

when self-rabings on this satlisiaction continuum were correlated with
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To be satisried in one's worl: presupposes that the respondent has once
wd o 1ild-time position, else there would be no basis for forming an
vplnion on tormer ol satisraction. While the preceding discussion did
inelrde Jdata from students who indicated they had not held full=time
pogitions, thls apparent contradiction can be accounted for by the fact
that thoe @z@@pl@ﬂﬂ&lr@ was stractured go these persons could indicate
the degree of satisfaction thev experienced as students. Yet, without
diceomntins the lmportance or a satisfactory experience in the role of
stiudent as a econdition for cuceess in librarianship, it is still doubt-
ful whether this peuerates the same reaction as does a full-time, self-
supporting jov. Therefore, the ten students who indicated they had no
worll eiperience were dropped {rom the sample, and data from the remain-
ing 09 men were correlated, The ccefficients which appear in the right
hand colnmn of Table 9 gno - the results of such tests.

==

TABLE

e SO T d T1aTIC
PRV A A aub 18
! AN | (Y AL
.8 R R -}
W.alh LR M
1 s with
. ° 2 W8 lence
N < T..5
oo ] o U0
Cs G2 Jisl
1314 . 711 .33
"o AT .33
a .'};L)' .01k |
7] L33 573
s S faie]
Sy 3 Ju37?
Ca ool TR
T ci© LD
Gl 057 » 300
Ce 108 -0
Lz .137 ER
.3 L108 K9
e L1598 conR
iy Lloe o R
P - 52 -0 5S
Fe -~ e -.373°
Lo T e e Co © =
S} = XA i T =T ... [ = 4 T -

Pron this comparison 1t is evident that fewer statistically significant
correlations are present when library students without work experience
are not considered, Bubt the effect of parcelling out students who had
1ot worked was Just the opposite when correlations were taken between
the number of -ears these men had worked (c.f., Table 2) and the satis-
Toction they derived from such work. For example, when all 3% men were
considered, the correlation between number of years worked and gelf-rat-
inms on the Satisfaction scale stood at only .007, or virtuall, no as-
socintion. However, when men without work euperience werc cmitted from
the sample this coefficient b@cam@ -.271, and while such a statistic falls
short of belng significant at % per cent, it is the first indication of
a trend that will be seen tnr@ugh@ut this report which suggests that the
more years th:ese librarians worked the smaller was their indication of
satisfaction derived from such work.
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As a tinal obgervation, each man's indication of satisfaction with form-
er worll was correlated with the specially contrived composite achieve-
ment ccore that was discussed in Chapter 1. When all 39 librarians were
tested by the Pearson produet, a correlation coefficient of .17% was pro-
duced, and when only the 29 men with full-time work experience were simi-
larl examined this fi-ure rose no higher than .187. Because neither

of these rho's is statistieall: significant, the evidence seemed insuf-
ficient to conclude that this common measure of such traits as capabili-
t , efficiency, cautiousness, and intellectual propensity was asscciated
with whatever job satisfaction these men experienced before they catered
1library sechool.

Expectation Scaie

In contrast Lo the satisfaction continuum, ¢ second rating scale was
ineluded in the questionnaire that was intended to indicate how much
personal satisfaction the respondents believed future library work would
give them, especially in relation to previcus occupations. From Teble
10 it is apparent that most of the 3% men participating in this investi-
gation felt they would enjoy the work of a librarian. Twenty-four of
the 3° librarians marked this scale at a point no lower than 5, while
onl three cut of 39 expected so little satisfaction from librarianship
the, rated themselves no higber than 9. Such ratings should probably
not be surprising, for surely a person expects to derive considerable
satisfaction from an occupation that requires advanced academic degrees
or he would not go to the expense in time, mone,, and nervous energy
necessary to win such credentials,

TAELE 10
DISTRIBUTION OF SELF-RANKINGE INDICATIVE OF

SATISFACTION WHICH 3% MALE STUDENTE EXPECT
TO RECEIVE FROM PRCFESSIONAL LIBRARY

POSITIONS
Seale  omsatistying EXTRCTATION Highly Satisf.ing
Seg 1 c 34 5 6 7 23 ) 0
No. of o \ ) ]
Students < 1 + L O ) ,
e e e e S i~ i et e e e e e A — - —§

This Expectation Scale, as it will hereafter be called, proved to be
unusually important in the work of this investigation. Table 11, for
example, presents means and standard deviations on CFPI scores for the
35 men when they were sep-rated by the manner in which they rated them-
selves on the Expectatior Scale. From these three groups of data it is
apparent that on virtually every scale the means grow larger as one pro-
gresses from "2-6' to "7-8," and "9-10." The biggest drawback to this
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table is that the various samples are so small; however, an analysis of
variance test on each of the 18 scales reveals that one F score is sig-
nificant be -ond .0l probabilitvy of error and five others have differ-
ences bevond 5 percent.

Because examination of this teble indicated further internal differ-
ences, Table 12 was constructed to show how students who were least op-
timistic about library work, i.e., group 2-6, would compare to those who
were expecting substantial satisfaction from a library position--or
group 9-10. As this table points out, those who indicated they expected
much satisfaction from library work have means which statistically ex-
ceed those with little expectation on 11 out of 18 scales. In absolute
terms, those men with a more optimistic view of their prospects in li-
brar; work not onl; scored higher on all measures pertaining to poise,
ascendency, and achievement, but they also had higher means on most
scales relating to maturity and social responsibility. And even though
scores on Dominance, Psychological Mindedness, and Flexibility were
statistically insignificant, such a matter is of less importance because
the direction of these differences favor students with high expectation
on 16 out of 13 scales, or many more times than could be expected purel;
b, chance. Finally, the results on Femininity should again be noted
with care since it is one of onl; two scales in which those with little
expectation scored above t.0se with high expectation.

It would appear, then, that students who rate themselves low on the Ex-
pectation scale also score low as a group on given CFI scales, just as
thogse who heve low ratings on the satisfaction scale also tend to have
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low CPI scores., This, in itself, however, does not necessarily mean
that the sare students are the opes who are scoring low on both criteris.
Therefore, to discover whether this might actvally be the case, a cor-
relation test was structured tou determine whether low scorers on the
Satisfaction scale tended also to score low on the Expectation scale, and
Vice versa. Upon correlating all 3% men in such a test, & rho of .297
--significant at .05 but not at .0l--was found tc exist. An interesting
feature of such o finding is that although 32 of these 35 men marked the
Expec*tation scale no lower than 6, thus generating a mode which was con-
siderably higher than that found on the Satisfaction scale, there ap-
parently was an association between those who merked the Expectation
scale at £, 6, and 7; and those who made self-ratirgs of 2, 3, and 4

on the Satisfaction scale.

It was noted earlier that when the 35 men of this study had their Satis-
faction scale ratings tested for association with each of the 15 CPI
scales, statistical correlations on a limited number of scales were ap-
parent. Table 13 shows that when this same test was applied to ratings
from the Expectation scale, significant correlations could be found on
12 of the 15 scales.

The Expectation scale also proved to be of use when its ratings were cor-
related with composite achievement scores. It will be remembered that

a correlation of approximately .18 was found to exist when composite
achievement was tested for association with satisfaction; but, unlike
that instance, a rho as large as .418 (p <.C1l) was found to exist be-
tween achievement and Expectation ratings. Such a finding gives evidence

.




TABLE 13

CIMMAKY OF COBFFICIENTS WHICH SHOW CORRELATIORS
FETWEEN SELF-RATINGS ON EX ECTATION SCALE
AND 1R SCALES OF THE CPI AS GENERATED
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that those who expected to derive the greatect satisfaction upon enter-
ing liorar woili were also the ones who scored highest on this particu-
lar measure of academic inelination. In the same way, those men who
had o low expectation concerning what library work offers are also the
ones whc gcored low on the composite,

It was pointed out in a wrevious paragraph that when only library stu-
dents who had held full-time jobs were studied, an inverse correlation
of considerable magnitude--even though statisticallr insignificant--was
{ound between the number of years worked and the satisfaction they de-
rived from those jobs, When these same 25 men were tested to determine
whether a statistical association might exist Letween the amount of
satisfaction they expected from librarianship and the number of rears
thevy had taught, en inverse correlation of -.2% was found to exist.
Similarl:, a rho of -.333 was generated on a test for correlation between
the total number of ,ears these men had worked (whether in education or
some other field) and their self-rating on the Expectation scale. In
testing for significance, -.333 was “ound to generate a "i" score of
1.593, which, with £3 derrees of freedom, is just short of 1,714, the

. 0% eritical level,

Se~ial Maturit, Scale

A large share of this study was devoted €o an examination of the 150 1li-
brar, science students by means of a Social Maturity formula which
Harrison Gough, author of the CFI, recentiy developed (3). 1In working
oat this formula, Dr. Gough made heavy use of the Socialization scale,
the rationale being that suech a measure has not only proven to be a
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valid indleator ov how an individual inter-acts within his social milien,
vut also because it appears to diiferentiate occupational groups along

a e miinuum which corresponds rather closely to commonly understood
sociological hierarchies, (6:29)

in various writlngs on the topic, Dr. Gough has stressed that the Soci-
alization seale b, itself is intended to measure t o degree to which a
person has internalized the rules, constroints, and values of his soeial
order. On the other hand, Soeial maturity goes beyond such a definition
for it gives a clue os to how well each person has adapted to these con-
straints, A person with a high degree of soeial maturity is not only
effective in inter-personal relations, but he is also able to live imagi-
natively within the confines of his social environment. Moreover, he

18 not an acquiecgeins type, for his individuality permits him to recog-
nize and even welcoome change,

4 valid measure of soeial watvrity would understandabl: include any scale
which could pauie o person's ability to interpret and react to cues with-
in his soclal cphere, Furthermore, social maturity as defined here should
embrace the degree to which social controls are understood, as well as
the extent to whieh a person approves of the regulations under which he
lives and woriiz, At the same time, the socially mature person is not

a "yes" man, for he varely has an inclination *o respond in a servile

and purely favorable manner, Because of such considerations, the social
naturit, formia is made up of a series of positive and negative load-
ings, or weights, which emphasize the points just mentioned. It is so
constructed that the average score when applied to an unselected sample
of ma 23 will be 0., To use the formula, one merely multiplies the

raw scores of the indleated scales to the constants and performs the
necessar ” addition. The social meturity formuls used in this study is:

29,062 ¢ ,14%Do + ,334Re + .512S0 -
«317G1 - .274Cm + .227Fx = social maturity score

The invervors of this formula, after first-hand consultation with, and
intensive stud: of, persons who have completed the California Psychologi-
cal Iaventory, conecluded that male scorers of 56 or above tend to be
lionest, dependable, conscientious, and stable persons. On the other hand,
men who score about U6 or below are generally found to be erratic, impul-
sive, and undependable. It is important to point out that this formula
has been validated onlv on men; however, it has been used so widely on
women that Dr. Gough has confidence in its applicability to both sexes,
though experimental confirmation is not as yet complete.

An overall mean of 50,76 with standard deviation of 3,52 has been found
to be dependsble when using the social maturity formula. From such a
baseline as this, Dr, Gough has discovered that occupational group: con-
sistentl, align thewselves in 2 manner which conforms to a popular, or

8

social hierarchical perception of job classification. Table 1b presents
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Tanle 1h

SIMMARY OF OCCUPATIONAL, GROUTS RANKED
Py MEAN STANDARD SCORES FROM
SOCIAL MATURITY FORMULA

Stardard

Occupational Group N Seores Rank
Cecllege and high school

counselors 66 ST7.h 1
Sankers 9 Sh. 9 2
Dentists W7 <k, 5 3
Tndustrial research sel-

entists e al, 8 h
ity school adminiotrotors 200 34,3 5
Architects 124 5k, 0 6
Paychiatric aldeg 130 52.9 7
Business Executives 95 62,2 8
Military ©fficers 200 5C, % 9
Roglonal cles supervisors a5 49.3 10
Men Librarians 35 48.5 11
Shop foremen s W7.6 12
Electronie techrniciang 57 46,3 13
Corrections! officers 199 bs.1 ik
Machinists 108 43,1 15
T R T S T A a o= == s =% i 4 T B R e | L =]

an array of such occupations, all supplied by Dr. Gough, with the 35
library science studen*s of this study ranked in order of mean stand-
ard score. From Table 1% it is clear that dentists, barkers, and indus-
trial research scientists, score significantly higher than shop foremen,
machinists, and regional sales supervisors. But of more immediate
interest to this study is the fact that of the 1% occupations listed,
the 35 librarians occupy pocition number ll--below regional sales super-
visors but above shop foremen. And, perhaps of even greater importance
is the finding that the mean score for this sample of librarians is
50,237, or very close to the mean of unselected samples. If one wishes
to determine how the librarians' mean of 50.237 compares with any of

the occupational groups listed on page 34-35 of the CPI Manual, it is
necessary only to multiply the means of the various occupations b: the
constants in the formula and perform the prescribed addition.

The literature is replete with investigations that have tried to fasten
a range of social maturity mean scores to observed samples SO that the
behavior of various groups could be predicted., High scorers among sec-
ondary school samples, for example, have been found to stay in school
longer, and socially divergent groups from various countries--such as
reformators inmates--have been found to generate their own distinctive
social maturity scores. But, out of all this, one should not conclude
that high mean scores and socially desirable characteristics are neces-
sarily synonymous, for such a respected group as creative architects was
found to be surprisingly low on the Inventery's socialization scale.
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TABLE 19

DISTRIBUTION OF SOCTAL MATURITY SCORES
FOR 3% MALE LIBRARY STUDENTS
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Jn reflecting upon this, such a circumstance is really not surprising
inasmuch as mans occupational groups which are known for originality and
Cor accomplishments that presuppose solitude would quite likely generate
4 mean score below the norm. This, of course, a-vain raises the question
as to what are desirable traits in librarians,

— e — ]

When studying the distribution of soecial maturity scores which the 35
men of this study generated, a goodness of fit test demonstrated that a
pormal ~urve was formed even though some skewing to the left is present.
But even if too many library students are on the lower end of this
scale, there is still the matter of discovering how these social maturi-
t - scores align themselves when distributed according to biographical
variables from the questionnaire. On the one hand it is necessary to
now whether social maturity mean scores differ when the 35 male librar:
students are grouped by age or by occupation before entering library
s~hool; while on the other hand it is important to ascertain if statis-
+ically productive variables can be established by categorizing the 35
meq on the basis of (1) their Satisfaction and Expectation scale rank-
ingz, (2) the number of years they worked in a full-time position and
(3) the t/pe of librery in which they planned to work after completing
thelir degree,
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In the Appendix, Tables 18 through 22 show how the various social ma-
turity means compare when male library students were arranged by these
geveral variables., In every case but one an analysis of variance F
gcore indicated that the differences in means appeared to be the result
of mere chance. The one set of data which did show statistical differ-
ences among Social Maturity means is presented below in Table 16, a
tabulation in which the 35 male library students are arranged by self-
rankings on the Expectation scale, It is unfortunate that the number

of mern in the "2-5" category is so small; however, even when this tiny
N is pitted against the larger sub-groups, statistical differences be-
tween all threz means do present themselves which surpass .0l probabili-
ty of error. Accordingly, another bit of evidence is available to indi-
cate that the degree of satisfaction which these llbrary students ex-
pected from a full-time professional position might be a reasonable pre-
dictor of some personality characteristics which these men possessed.

TABLE 16

SOCIAL MATURITY MEANS OF 35 MALE LIBRARY
STUDENTS WHE:. ARRANGED BY SELF-
RANKINGS ON EXPECTATION SCALE

Expectatiocn No. of

Ranking Students Means
£~ 3 45.833
=8 17 19.399

9-10 15 52. 064

F=5.469  p<.01

Because such differences were found among sub-groups derived from self-
rankings on the Expectation scale, it became reasonable to ask whether
low scores on Social Maturity correlate with low scores on Expectation
and vice versa. Accordingly, a correlation coefficient of . 568 was pro-
duced when these two sets of scores were tested for association; and,
for a sample of only 35, such a rho proved to have significance beyond

a .00%5 level of probability. In the face of such findings it is well

tc remember that correlations between rankings on the Satisfaction and
Expectation scales produced a rho of .297, a figure that is significant
at .05 but not at .025. Yet, notwithstanding this apparent inter-lock-
ing association, a test of correlation between job satisfaction and social
maturity produced a rho of only .094, or virtually zero association. On
the other hand, two other correlations substantiated a point made earli-
er in this report, one having to do with the Composite Achievement score
and the other in reference to the number of years these men had taught.
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TABLE 17

CORRELATION COEFFICIENTS FOR 3% MALE LIBRARY
STUDENTS INDICATIVE OF ASSOCIATION
BETWEEN SOCIAL MATURITY SCORE AND
BIOGRAFHICAL DATA

Composite “wpectation Satisfaction Age of N;;azz N;; ;grirs.
Achievement Scale Scale Student Teaching A1l Kinds
Social
Maturity -643 . 568 . 094 -.063 -.188 -.135

_Tr=.280 for s

ignificance @ .05

e T e —— gy

Table 17 shows how all the biographical data which can be measured on
s continuouc scale correlated with Social Maturity, and in referring
to this one should notice that while the composite achievement cor-
relates positively with social maturityr, a sizable inverse correlation

exists between this latter variable and the number of years these men
had taught.

MALE STUDENTS WHO PREFER TO WORK IN COLLEGE LIBRARIES

One of the prime reasons for carrying out this study was to determine
whether noticeable personality characteristics were discernible among
potential librarians who wished to enter the field of higher education.,
Table 18 presents means and standard deviations for three groups of men

TABLE 18

MEANE AND STANDARD DEVIATIONS PROFILING MALE
LIBRARY STUDENTS WHEM ANRANGED
BY TYFE OF LIBRARY IN WHICH
THEY PLAN T0 WORK

Bpecial College Public
3 4 ;1- Lig;:rlel & Univ. Libraries
ary -8 N-19 N-5

Srale Maans 8.D Means 8.0, Means 6.D.
.62 5.40 27.9 4,49 27.40 7.8

gﬁ g.éa 4.87 19.89 5.34 19.20 S.74
8y 26,50 3.53 23.73 5.4k 23.20 6.67
8, 39.%0 5.17 3u.67 B.22 33.80 6.43
Sa 23.37 3.53 21.62 3.98 21.60 3.87
Wb 36.37 6.08 36.57 5.2% 37.40 5.19
I

Re 30. 00 3. 91 30.26 4,89 29.40 5. T
80 32.75 6.27 3%.31 6.28 35.20 1.59
B¢ 27.7% 9.87 27.63 5.80 26.20 2.9
Teo 22.% %.89 22.u2 5.67 22.20 6.79
533 18.7% 6.81 17.00 4.67 16.80 2.31
Cm 2h.62 2.%9 24,57 3.52 23.00 3.5
Az 26.7% %.21 27.63 5.00 28.60 5.31
AL 19.87 5.25 21.00 5.40 20.80 ggg

le 40.12 T.47 39.1% 6.21 39.60 .

11.87 3.37 12.00 4.9 10.40 3.66

;Pi 8.7% 3.03 9.89 .22 11.80 2.u8
r 18.87 2.61 18.0% . 19.00 2.60




who plan to enter special, public, and college libraries, and from this
table it appears that college and public librarians present data that
are substantially equal. Both groups, however, tend to have slightly
lower elevations than those men who expressed a preference for special
libraries, even though statistical differences which were sought through
analysis of variance could not be found.

While data such as this might give some indication as to how the scores
on each of the CPI scales relate when only library students are examined,
it does not show how the 19 men who wished to enter higher education
compared to a larger sample of men in various occupations. To gain some
insight on this point, means and standard deviations from Table 3 were
tested against the men who were hoping for positions in academic libra-
ries, and the results are given in Table 19. In this series of tests,
the student "t" not only shows that composite scores are higher on every
scale except one, but it also indicates that 11 of these 17 differences
are statistically significant. Equally pertinent is the circumstance
that the only scale on which the library students scored higher is Femi-
ninity, and again with a difference that has p <.05.

By examining each of the profiles generated by the 19 male students who
indicated an interest in academic libraries, it was found that the en-
tire sub-sample could be divided into three rather distinguishable cate-
gories, For present purposes, these sub-samples may be thought of as
high, medium, and low scorers on the CPI, and among the many interest-
ing aspects of such a division is the fact that there is almost an equal

TABLE 19

MRAME, CTAKDAKD DEVIATIONS, AND “t" SCOEES WHICH
CCMPANE MALE LIBRAXY STUDENTS WANTING
TO WORX IN COLLEGRE LIBRAKIES T0
COMPOSIZE DATA OW NESN
FAOM CPI MAWUAL

Camposite Scores Male Students

on Mesl Wanting College Work Statistic
X-186% R-19

Ditf.in e
Scale Meens 8.D. Means 8.D. Means Seore
Do 30.47 .61 2o b9 2.9 1,95
Cs 21.73 3.7% 19.89 5. 34 1.84 2,1
8o 26.30 4,72 23,73 S i 2.57 2,35%*
8p 37.99 5. 66 38,07 8.22 3.5 2,68
Sa 22.2% 3.79 21.63 3.98 .62 .TL
o 38.67 3.70 36,57 5,25 2.10 R
Re 32,12 4,38 30.26 4,89 1.86 1.83
8o 3¥%.6% L.T3 35,31 6.2 1.34 1.22
8c 30.91 6.4 27.63 5.80 3.28 2.0%*
%o 2h, 70  b,3% 22.82  %5.67 2.8 2,26
o 19,07  6.17 17.00 4,67 2,07 1,45
cn 26,12 170 28,97 3. 1.%5 3,870
Ac 29.53 k2 27.63  5.00 1.90 1.95*
AL 2.79 5,50 21.00 5.0 79 )
1e ML.k6 kb, 39.1% 6.21 2.31 2,0u0
Pa 13.08  3.09 12.00 4.09 1.08 1.9
b 24 10.61 L. % 9.83 k.22 .12 .68
Te 16.53 3.8 18.05 3.1 1,5 1,73




TABLE 20

MEARE AND ANALYSIS OF VARIANCE Of 19 CATEGORIZED
MALE LIBRARY STUDZNTG FLANNING
TO WORK IN CCLLEGE LIBRARIXS

Cate~ High Modurate Low Analysis
ories Scorers Scorers Scorers of
N-4 n-7 N-7 Variance

Scale\ MNeans Means Means F Score
De 30.00 30.00 2h.42 LoLs®
Ca 2%.00 21.28 14.8% 11,674
8y 29,00 26.00 7.7 05,294
Sp 43,20 35. 14 27,57 10.11°*
Sa 24,00 23,57 18.00 7.53%
Wb L1.%0 38.00 1.7 10, 35w
Re 33.40 32.71 25,57 9.33%
So 38.60 3%.85 32,42 143
8¢ 32.80 28.42 23,14 6.17T*
To 29.00 23.14 17.00 18.22%
Gi 20,60 17.00 1. b2 2.91
Ca 26,00 25.28 22.8% 1.3%
Ac 32.60 28.71 23.00 11, 508
AL 26.40 22.T1 1%.42 18.01%*
Ie 46,40 40,57 32,57 30.39%*
vy 15.60 12,28 %.1b c.01*
Fx 13.60 a,71 8.43 3.03
Fe 19.00 17.71 17,74 0.27
*p<£.0% -
ep<.0l @ 4.2.224 15

number of men in each group. Table 20 presents means and standard
deviations for each of these sub-samples, and from this tatle a
pattern emerges that runs from low means to more moderate scores
and then to higher averages. In the right-hand column of this
table can he found an analysis of variance F score which 2ifferenti-
ates 13 of the 18 scales, with most of them significant beyond .0O1l.

Table 20 demonstrates statistically what is rather evident from an
examination of separate profile sheets, namely, that distinct popu-
lations seem to be present within this gronp of 19 male library
students. The best way to appreciate the plight of tr 7 men who
comprise this low-score population is by graphing the i .w means on
to a CPI profile sheet. When this is done, as in Figure 3, it
becomes clear that the only score they have which is above the
profile's mid-pcint is on Femininity, and the only other averages
produced by this group which even approach the standard score line
of 50 are on the Self-Acceptance and Flexibility scales. Thus,
these 7 men exhibit few of the characteristics generally associated
with ambition or of making one's presence felt in group situations.
By the same token, all scores pertinent to maturity and the assimi-
lation of society's rules are virtually one standard deviation be-
low the mean of 50, while the elevation on that part of the profile
dealing with academic matters--or the way in which a person puts
his intellectual capacity to work--is no higher.
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FIGURE 3

COMPOSITE PROTILES GENNRATED FROM MEAN SCORES OF
S HIGN AND 7 LOW SCORING MALE STUDENTS
WHO PLAN TO WORK IXN
ACADEMIC LI'RARIFS
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Another view of the 19 students who hope to be college librarians

is possible by examining tlie correlation matrix which comprises Table
2l. This matrix not only shows the statistical association of all
variables in the questionnaire that are of a continuous nature, but
it includes coefficients which pertain to Social Maturity and Compos-
ite Achievement, Expectation, and Satisfaction. Equally important is
the inverse correlation between Social Maturity and the total number

TABLE 21

CORl ELATION MATRIX SHOWING ASSOCIATICK ?ETWEEN VARTATLES DRAWN
FROM AOTH QUESTIONNAIRE AND CFI FOR 19 MALES WHO
PREFER T0 WORK IN ACACEMIC LIPRARIEC

. No. Yra. No, Yra. Roth
Social Composite No. Yra, Working Working And
Maturity Achievement CXPectation  Satiafaction Age o pino (not tesching}  Teaching

Social

Maturity 1.000 AL .50 377 -.137 .C%0 . aT7 - k73
2ch1nv::ne 511 1, 000 .379 )8 -39 - o7 -.319 - 411
Expectation . R0 379 1, 000 421 0RO B -. 218 -.117
Satiafaction 377 311 40 1. 000 - 165 .15 - 3ux -, 208
Age -.137 - 3R .00 . 1F8 1. 000 LURR R T4
;:;J,I:& .0%0 - 407 158 BT MO, 1. 000 -.303 .30
No. Yrs. .
Vorking R Y d -. 319 - 216 - 3ur JUAF, -.303 1. 000 .707
(not teecking)

::rk.{::“ - 423 -.f11 - 117 . 0% N .30 . 707 1,000
Teaching

ra 19 for aignificanze st .C*
4.7, ¢ 17




of years worked regardless of occupation. No less thought provoking are
the coefficients that show how the varisbles correlate with Composite
Achievement. From these data it would appear that the higher these men
scored on this measure of mental efficiency, achievement, and motivation,
the higher they also scored on Expectation and Satisfaction. Conversely,
the more years the men of this sub-sample worked prior to June 1967, the
lower they scored on this specially contrived measure of achievement.,

As z final observation, there is a substantial inverse correlation be-
tween most variables and the number of years these 19 library students
had worked in occupations other than teaching.

Mention was made earlier that these three sub-samples were comprisec. of
5 men in the high category, 7 in the moderate range, and 7 students in
the low group. This distribution has particular importance when it is
remembered that the total number of men in the entire investigation was
only 35; for, out of all the male library students who participated in
this study--including those who wished to enter school, public and
special library work--one out of five who could be characterized as a
low scorer on the CPI wished to become a college or university librarian,

Summary

This study was concerned both with discovering how librarians perform
on the California Psychological Inventory in comparison to other occu-
pational groups and with intra-group differences that became apparent
when librarians were sub-divided into various categories. The basis for
these sub-samples, or categories, was a questionnaire that was completed
by all subjects in this investigation. Data gathered by means of the
CPI was analyzed in terms of these categories by using such tools as
analysis of variance, the student "t," and the Pearson product-moment
correlation,

The present investigation confirmed previous findings that the typical
age of library science students is older than that of most graduate stu-
dents. And, again in keeping with previous findings, it was also noted
that 5 out of 7 students participating in this study had worked full-.
time in some occupation before entering library school. Of the 35 men,
19 indicated they wanted to work in a college or university library upon
completion of their formal training.

As a group, the 35 library students had mean scores on most CPI scales
that were below composite means generated from date on 14 occupational
groups listed in the CPI manual. Twelve of these differences were sta-
tistically significant, while one--the Femininity scale--had a difference
in favor of librarians. The high score on this Femininity scale proved
through various analyses to be a distinctive feature of the librarians'
profile, and it is noteworthy that the adjectives which have been used
to describe high scorers on this scale appear to fit %the description of
the stereotype librarian.
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Because it is doubtful whether occupational groups listed in the CPI
Manual should be amalgamated in a manner that would take the form of
national norms, the 35 librarians were compared separately to the occu-
pational profiles listed on page 34 of the Manual. In making such com-
parisons, "t" scores indicated that salesmen, social work graduate stu-
dents, medical school applicants, and ccmparable occupational groups had
higher scores than did librarians. On the other hand, military of ficers
and school superintendents had similar profiles, while machine operators
and correctional officers appeared to be lower.

Because such comparisons do not necessarily mean that one group is bet-
ter adjusted than another, and because such descriptive statistics tend
to prove very little, the real task of this investigation was to dis-
cover intra-group differences, particularly as they were apparent among
combinations of students that could be identified from data on the
questionnaire. In this connection, there was a tendency for men who
wad held full-time positions before entering library schoel to score
higher on those CPI scales that deal with poise, ascendency and self-
assurance, while men who had not held full-time jobs had somewhat higher
scores on scales that deal with socialization, maturity, and responsi-
bility. No significant differences could be detected on that part of
the Inventory pertaining to achievement orientation or interest modes.

It was found that 10 out of the 35 men participating in this investiga-
tion were highly satisfied with their former work, insofar as a desig-
nation of 9, or 10 on the questionnaire's rating scale manifested such
satisfaction. ©On the other hand, 19 of these men were only moderately
satisfied and 6 marked the Satisfaction scale no higher than 4, pre-

* sumably indicating considerable dissatisfaction. By use of "t" tests,
it was found that these low satisfaction students scored significantly
below the more satisfied participants on 7 of the 18 CPI scales; further-
more, a correlation test revealed significant association between five
CPI scales and self rankings on the Satisfaction scale. Finally, a
correlation of -.271 was noted between the number of years these men
had worked (considering only those men who had held positions) and
their self-ratings on the Satisfaction scale. Such a findiiig gave

some indication that the longer these men had worked the lower they
tended to rate themselves cn job satisfaction.

An overwhelming majority of these male students felt they would enjoy
working in libraries. Only 3 men out of 35 felt they would receive so
little satisfaction from library work that they felt obliged to mark the
Expectation scale no higher than 5. There was, in additicn, not only
significant correlation between rankings on the Satisfaction and Expec-
tation scales, but those ‘ho ranked themselves high on the Expectation
scale showed significantly higher mean scores on 14 of the CPI scales
then did those with little expectation. And, the Expectation scale
related to the Inventory in yet another way, for it was found that 12

of the CPI scales correlated significantly with Expectation ratings.

The social maturity formula, which was invented by the author of the
California Psychological Inventory, was utilized in a number of instances
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throughout this study. As this formula apparently differentiates be-
tween occupations, the mean score of the 35 male librarians was ranked
in hierarchial fashion with mean scores for 15 other occupations which
have been published in various writings by the CPI author. The library
students' mean of 50.237 is virtually the same as Harrison Gough's es-
tablished mean of 50.76, but in relation to the other occupations, the
librarians ranked no higher than eleventh--above shop foremen but below
regional sales supervisors.

When the 35 men of this study were arranged into sut-groups according
to (1) age, (2) occupation, (3) job satisfaction, (4) number of years
worked, and (5) type of library in which they hope to find a position,
an analysis of variance showed no significant differences among the
Social Maturity mean scores. However, when these men were arranged by
their ranking on the Expectation scale, viz., 2-5; 6-8; and 9-10; analy-
sis of variance did yield an F score significant beyond 1 percent. When
carried one step further, rankings on the Expectation scale also proved
to correlate significantly, r=.5683, with social maturity scores; and,

an even higher correlation coefficient, r=.643 was produced when the
Composite Achievement standerd score was tested for association with
Expectation.

In conclusion, it was found that 19 of the 35 male students indicated
they wished to work in an academic library upon completion of their pro-
fessional training., While five of these 19 men had scores on the CFI
scales which can be characterized as high, seven of the 19 had profiles
which fell within a noderate range, and another seven generated means
which showed them to be well below the aversge. Such a circumstance
would mean that of the four types of libraries in which these 35 men
could choose to work, 7 of the 35--or 1 out of every 5--are low scorers
on the CPI who wish to enter higher education.
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CHAPTER IV

ANALYSIS OF DATA ON FEMALE LIBRARY STUDENTS

A total of 115 women participated in this investigation by completing the
California Psychological Inventory and the accompanying 1l0-point question-
naire. Although the 35 men, as a group, were found to be older than the
typical graduate student, the women of this study reported even more
striking data in this regard, for their ages were discovered to be even
greater than those of the male library students. The following is a
brief resume of female ages as they were compiled from the questionnaire:

ége Range Number of Students

22 or less 20
23 -- 25 21
26 -- 30 17
31 -- 40 22
Over k4. 35

Such data indicate that at the time of this study 57 students--or approxi-
mately 50 percent of the sample--were at least 31 years of age, and the
mode was in the "Over 4O" range. Moreover, a total of 74 of these women
were at least 26 years of age as compared to only 4l that were under 25.

A total of 34 women indicated on the questiomnaire that they had never
held a full-time, self-supporting job--either in teaching or in some
other line of work. On the other hand, 52 students out of 115 described
themselves as former teachers in the public schools. This would mean
that almost half the sample had spent at least some time in the classroom,
and as such it would give further support to earlier research which showed
that as many people go into librars work from teaching positions as from
all other occupations combined. In breaking this down, it came to light
that s plurality of these 52 teachers had 3 to 5 years experience in pub-
lic sck920l education, while as many as 13 had spent over 10 years in such
work. The following tasbulation is given as a convenience in studying the
distribution of years which the entire sub-sample had accumulated in
teaching experience,

Number of Years Number of Students

1 Year 4
2 Years 7
3=5 Years 19
6-10 Years 9
Over 10 Years 13
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It was pointed out in Chapter 3 that differences pertaining to intra-
grouping of the subjects produce findings of greatest importance to this
study. With this in mind, Chapter 4 will present only a brief discussion
of how the women in this study, as potential librarians, compare to other
occupational groups listed in the CPI Manual. Following this brief pre-
sentation, the report will concentrate on differences within the sample
by comparing data found among sub-groups which in turn were identified

by means of the questionnaire,

TABLE 22

SUMMARY OF MEANS AND STANDARD DEVIATIONS
GENERATED BY 150 MEN AND WOMEN LIHRARY
STUDENTS ON 18 SCALES OF THE CPI

T~Gex Men; K-35 Women; N=-115
Scale ~~._ Means S.D. Means S.D.
Do 28.94 5.79 27.32 6.58
Cs 20.20 5,21 19,64 3.87
Sy 24,31 5.21 23.19 5. 90
Sp 35,94 7.40 33.01 7.39
Sa 22,05 3.86 20,96 4.18
Wb 36.88 5.29 35.55 k.59
Re 29,94 5.09 33.20 4,43
So 34.80 5.83 38.37 5S¢ 3k
Sc 27. 51\4 6- 65 300 33 70 15
To 22.7h 5. TT 22,50 4.69
Gl 17.02 5.10 17.18 5.86
Cm 24,60 3.33 25,69 1.81
Ac 27.57 4,97 28,46 4,15
Al 20.82 5. 52 21.31 5.87
Ie 39.54 6.39 38.65 5.65
Py 11.60 3.75 11.53 2.84
Fx 9.4 3.75 3.78 3.8
Fe 18.17 2.95 23.78 2.94

Table 22 sets forth the 18 CPI means and standard deviations for the 115
female students who participated in this study, and for purposes of com-
parison, reiterates data generated by the 35 men discussed in Chapter 3.
From this table one can see that male students have slightly higher raw
scores on the first six scales, or that part of the CPI having to do
with poise, ascendency, and self-assurance, while the women have higher
means on the second six scales, i.e., maturity, socialization, and re-
sponsibility. It must be remembered, of course, that raw scores will
not in themselves produce a valid picture for the two sexes; however, if
these 18 pairs of means are projected to male and female profile sheets,
respectively--thus automatically transforming them to standard scores--
and if such profile sheets are made of transparent material which can be
super-imposed on each other, it will then be cleer that men are higher
on each of the first six scales and lower than women on each of the
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second set of six scales. Such over-lays will also show that data on
the three scales which deal with achievement orientation are virtually
jdentical, as are those scores relating to Psychological Mindedness and
Flexibility.

But the scale that seems to offer the most significant contrast between
men and women in this investigation is Femininity. According to these
data, the men of this study resupinate most findings in the literature
relative to the Fe scale by scoring higher than the women. This would
mean that while the women students, with their standard score of 52,
seem to fit those adjectives which describe a middle range of scores
for large unselected female samples, the men appear in relation to other
males as more helpful, gentle, and moderate; and less active, hard-
headed, and masculine. The other scales which seem to offer greatest
contrasts are Social Presence, and Self-Acceptance where the men score
higher, and Responsibility, where the women have a higher standard
score.

The CPI Manual (h:35) does not contain as many occupational distributions
for women as it does for men. However, a comparison, even though super-
ficial, which shows how the 115 women of this investigation relate to a
composite of occupational data drawn from the Manual is not out of order.
Accordingly, means and standard deviations were compiled from tables in
the Manual which set forth data on (1) Social Work Graduate Students,

(2) Psychology Graduate Students, (3) Airline Hostesses, and (L) Nurses.
Just as in Chapter 3, the standard deviations for this composite were de-
termined in the manner prescribed by Ferguson (2), and the results of
such computations are presentec in Table 23. In this table, the 115

TABLE 23

SUMMARY OF MEANS, STANDARD DEVIATIONS, AMD "t" SCORKS
WHICH COMPARES FEMALE LIERARY
STUDENTS TO COMPOSITE DATA
FROM CP1 MANUAL

Composite Data Female Library

From Manual; Students; Btatistics
N-Uh6l 3-115

Scale Means  8.D. Means 8.0, ”g:;f‘ Score
Do 28.79 Je21 27.30 6.61 1.49 2.59**
Cs 22.69 3.)2 19.60 3.89 3.09 9,02+
Sy 2%.22 4,39 23.20 5«93 2,02 b 02"
Sp 39.20 =8 33.00 T.h2 6.20 9.84**
Sa 22.30 3.% 20,90 h.20 1.40 3.65%
Wb 37.92 3. 3%.% k.61 2.42 = 87%
Re 32.93 3.70 33.20 hobS .27 o Th
So 38.09 4.66 38,40 5.36 1 59
Sc 31.0% T.1% 30.30 7.18 75 R
To 26.11 3.48 22.% b7 3.81 9.60%*
Gi 19.04 %599 17.20 5.89 1.6% 2,91%
Cm 2%5.60 1.69 25,70 1.82 10 55
Ac 29,09 3.7 28.% k17 9 1.5
AL 246k  3.99 21,30 3.8¢ 3.36 8,074
Ie 42,47 3.7k B.70 5,68 3.7 8.65%
Py 13.23 3.2% 1.9 2,86 .73 5,16
x 13.%8 3.65 9.80 4.00 3.7 9.8 o
Fe 22,22 3. 23.80 2.95 1.8 b 629

Tp.35 of CP1 Manusl: focial Work Gradmate Btuasats, Peychology Graduate

Students, Airline Nostesses, Fursec.
*p (.05
*p .00
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library students show higher mean scores than the Composite on Responsi-
bility, Socialization, Communelity, and the Femininity; however, the dif-
ferences are small and none, except the one on Femininity, is statistical-
1y significant. On the other hand, the women from the Manual have sta-
tistically higher means on 12 out of 18 scales, 6 of which come from the
Poise, Ascendency, and Self-Assurance cluster, and 2 from the 3 scales
devoted to Achievement Potential and Intellectual Efficiency.

As was the case with the men students, college women were omitted from
the above calculations because of the age factor found in the CFI. To
verify the assumption that age might effect the &cores, however, data on
college women (L:35) were subsejuently computed with the occupational
groups mentioned above and the resulting means were compared to those in
Table 23. With the college students included it was found that the means
were indeed depressed, just as was the case when the men were similaxly
tested; so, with this in mind, a separate comparison was made between the
115 female librarians and data pertaining to the Manual's 2,120 college
students. In this case, student "t" tests indicated that wbile librari-
ans had higher means on 4 of the scales, none were statistically signifi-
cant. The college women, on the other hand, had higher means o2 14
scales with 7 of them showing significant differences.

From these data, the female library students appear to be low on mean
scores throughout the first six scales, though in absolute terms the only
one on which they markedly depart from a standard score mean of 50 is
Well-Being. In the second cluster these students have scores that are
quite similar to those of the composite even though their Good Impression
mean approaches a standard score of 45 and Tolerance is statistically
smaller than the Manual mean. The only noticeable peak which appears

in their profile is on Achievement via Independence, and this notwith-
standing the fact that the composite is still statistically higher,

From these configurations emerges a picture of a group that is not as-
sertive nor known for being either flamboyant or particularly sociable.
As a group, these library students appear to heve inculcated the rules

of society and exhibit the type of control which shows they favor such
rules. They have at least average intelligence but they seem to feel most
confortable when working toward their goal through individual effort.
Their slightly above-average scores on the last three scales of the pro-
file bespeak & nurturing disposition rather than a personality that stirs
things up or attacks problems in a coarse and mannish mien.

Through item analysis. the 115 female library students of this investi-
gation can be studied in yet another manner. There was a total of eight
questions which were answered true by 25 percent more of these women
than would be expected on the basis of CPI aorms. Below is a list of
these questions, together with the actual percentage of students who
answered in the affirmative, and the percentage of true answers which
should be expected.

-59-




Question . ( Percentage Norm )
No. Text of Question (of Lib;g;ians"'Percentageal
124 1 ?m li%ely not to speak to people until they speak to me.
3.6
134 It makes me uncomfortable to put on a stunt at a party even

when others are doing the same sort of thing. (63-36)

144 T would like to wear expensive clothes. (82-37)

207 Sometimes at elections I vote for men about whom I know very
little. (67-32)

217 I think I would like the work of a librarian. (98-37)

222 I would like to belong to a discussion and study club. (71-42)
225 I like to read about history. (82-142)
246 T like to plan out my activities in advance. (80-17)

Recause conclusions can also be made about groups of people on the basis
of ideas which they t/pically reject, an item analysis was also carried
out on those questions that more often draw negative responses. As was
the case with the material presented above, the following is a list of
the actual questions that were answered true by 25 percent fewer of the
female library students than is expected when dealing with norms for the
CFI.

Question - . ( Percentage Norm )
No. Text ol Question (of Librarians  Percentages)
7 I would like to be a journalist. (14-L42)
33 sually I would prefer to work with women. (15-140)
41 For most questions there is just one right answer, once a
person is able to get all the facts. (20-50)
59 The trouble with many people is that they don't tske things

seriously enough. (L40-68)
63 It is always a good thing to be framk. (22-51)

77 When I get bored I like to stir up some excitement. (39-67)
155 A person should adapt his ideas and his behavior to the group
that happens to be with him at the time. (30-60)

167 I should like to belong to several clubs or lodges. (33-60)

218 T love to go to dences. (39-76)

237 The future is too uncertain for a person to make serious
plans., (4-30)

255 Only a fool would try to change our American way of life.
(25-66)

370 Disobedience to any government is never justified. (13-48)

382 Success is a matter of will power. (U43-72)

When the 115 library science students were compared separately to each
of the Manual's four occupational groups, (c.f. Appendix Table 1h4-17)
psychology students scored higher than the librarians on Achievement vie
Independence and Intellectual Efficiency, as well as on Flexibility and
Psychological Mindedness. In addition, differences beyond .0l were
found on three of the scales relating to poise, ascendency, and self-
assursnce., Similarly, the social work graduate students not only scored
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higher than librarians on every scale except Femininity, but the differ-
ences that were particularly pronounced correspond rather closely to
those found when the psvchology students were compared to librarians,

In a third set of tests, the 115 library science students were found to
have significantly lower means than airline hostesses on every scale in
the poise, ascendency, and self-assurance cluster, while librarians
scored significantly higher on Responsibility, Femininity, and Self-Con-
trol. And in - final comparison, the librarians appeared to have a pro-
file most like that of nurses, for librarians scored higher only on
Self-Control, Achievement via Conformity, and Psychological Mindedness;
while the nurses differed significantly from the librarians only on
Sociability.

Number of Years Which Women Have Worked

It might be thought that a paper and pencil test such as the California
Psychological Inventory would produce varying profile configurations a-
mong women who have worked at different jobs over given periods of time.
In the soclial expectations of middle-class America, women differ from
men in that the latter have many more pressures placed on them to as-
sume full-time, self-supporting jobs. Those women who do enter the
world of full-time employment take on such responsibilities for a number
of reasons, not all of which stem from the necessity of making a living.
But just as was the case with men, women who find their way into library
positions typically enter this field after they have first worked at
some other job. Therefore, it might be reasonable to ask whether the
number of years which these women held full-time jobs are reflected in
various scales which comprise the CFI,

To make such a determination, the women of this study were first arranged
as in Table 24 by the number of years they had worked. Upon studying

TABLE 24

NEAXS, STANDARD DEVIATIONS, AXD F SCOKES OW 18 CPI SCALES
FROFILING FEMALE

w O Years 3=5 Years Over 10 Yrs Analysis of
Morked X=3b Ne2% N-21 VM%
Scale\ mlﬂ_l 8., D, W 8. D. *‘g_l 8. D,
Do 25,62 7.13 27. bk %.37 28.09 %5.73 1.18
Cs 19,15 h,17 19.96 3.9% 20,33 3,47 .66
8y 21.73 6.8 23.80 %. % 2k.67 5, %6 1.60
8p 32.88 8.90 33.20 6.02 32,62 7.34 0,03
T 21.03  L4.87 20.3%% 3.3 2,38 3R 0.3
wo 34,18 %.05 3%.% 3.% 37.76 5.08 3,89%
Re 3147 WUS 32,2 %13 36.1k 2,61 T.T3%*
8o 37.70 6.18 38.72 4.8% 38.70 k.8 34
8c 27.29  6.27 31.% 6.9 3%.19 7.8% 6,8g%
To 20085 k.82 22.% ko78 250@ 3.” e w
as 15, %0 %.02 18.40 6.09 20,93 7.18 5. 554
Cn 2%.79 2,01 25,40 1.82 2%.28 1.82 0.5%
Ac 27.15 4,20 29,12 3.7 30.48 3.89 L4, gg
Al >0, 56 3.79 21.36 k%2 2. % 3.3k 49
Ie 37.97 5.89 39.00 6.0k 38.86 k.2 20
10.85 2,85 1n.6& 2,64 12.76 2,68 J.1k*
Fx 10.38 4.6k 9.88 hobd 9,28 3.k9 b2
Fe 23.91 3.1k 23.20 2.72 2h.2k 2,41 .83
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the data which these various sub-groups generated, it is possible to
see a rather clear progression of ascending means from lows among
those who haven't worked to highs among those with at least 10 years
experience. Such data, when tested by analysis of variance, shows
that while many of the differences fall short of statistical signifi-
cance, a cluster of F scores do appear within the Socialization, Ma-
turity, and Responsibility part of the Inventory. Because these women
have been grouped in a manner that can be characterized as young to
older, an ascending order of means on these particuler scales may indi-
cate that those who have worked for a substantial number of years have
tended to internalize the constraints and rules of the social milieu
in which they have found themselves.

After determining the possible relationships of work experience to dis-
crete scales embodied in the CPI, it then became important to discover
how self-rankings on the satisfaction scale might alsc relate to the
Inventory. The satisfaction scale as described in Chapter 1 was also
completed by the 115 women of this study, and upon compiling their self-
ratings it was found they had a mean score of 7.173, and standard devi-
ation of 2.213. Table 25 not only shows how these rankings were dis-
tributed, but from this tabulation one can also determine that 21, or
18 percent, of the women marked "10" on the scale--a number that was
intended to indicate entire satisfaction with former work. On the
other hand, 12 of these women ranked themselves no higher than "u,"

and based on 2 mean of 7.173 and standard deviation of 2.213, such a
ranking would not only place them below the first standard deviation,
but presumably would categorize them as dissatisfied.

TABLE 25

DISTRIBUTION OF SELF-RANKINGS INDICATIVE OF
SATISFACTION WHICH 115 FEMALE STUDENTS
RIALIZED FROM FULL-TIME JOBS

PRIOR TO ENTERING LIBRARY

SCHOOL
Unsatisfying SATISFACTION Highly satisfying
Scale | 1 | 2 3 N 5 6 7 B 9 10

No. of
oden k 1 15 18 20 15 21

Students 2 2 4

Carrying through with this assumption, all women were arranged by
their self-ratings on the Satisfaction scale and grouped as shown in
Table 26. Upon first examining the analysis of variance, F scores
would indicate that differences on the 18 CPI scales had happened
only by chance, for statistical differences appear on just three of
the 18 scales. Closer study, however, shows apparent differences be-
tween the "2-4" group and the "9-10" group, and when these differences
are subjected to "t" tests a total of 5 out of 18 scales prove to be
statistically significant. Moreover, a pattern emerges in the way
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TABLE 26

MEANS, STANDANL DEVIATIONS, AND F BCORES ON
13 CPT SCALX3 PROFILIND FIMALE LIERARY
STUDENTS WHEN ARRANGED BY SKLY-
RANKINGS ON SATISFACTION SCALE
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these differences manifest themselves, for the largest "t" scores ap-
pear on all scales in the second and third clusters except those labeled
Responsibility, Communality, and Achievement via Independence.

Correlations were next made between rankings on the Satisfaction scale
and each of the CPI scores. 1In this case, significant correlations were
found on 7 of the scales: Sociability, Well-Being, Tolerance, Good Im-
pression, Achievement via Conformity, Se.f-Control, and Psychological
Mindedness. These 7 include all of the 5 scales which proved to have
significant differences in the "t" test mentioned above. Consequently,
this combination of circumstances would lend some evidence to the con-
clusion that low scorers on the Satisfaction scale also tend to be low
scorers on the CPI's achievement and intellectual efficiency cluster,

as well as on that part of the test which de.ls with internalizing values,
with measures of an enterprising attitude, and the type of ingenuity
which values intellectual activity.

In Chapter 3 test data was reported on a Composite Achievement index
that was contrived by amalgamating the three standard scores which deal
with Achievement via Independence, Achievement via Conformity, and In-
tellectual Efficiency. When rankings on the Satisfaction scale were
correlated with this index, a rho of .162 was realized., While such a
correlation is not particularly large, it nevertheless is statistically
significant at .05 when 113 degrees of freedom are considered. The
Satisfaction scale also showed a correlation coefficient of similar
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magnitude, viz., .165, when it was matched with the number of years
these women had taught. And, finally, the Satisfaction self-rating
showed an inverse correletion, significant at .05, with the number of
Jears the 115 women students had wcrked at full-time positions outside
the field of education.

On the basis of these data, it would appear that those library students
who rated themselves low on job satisfaction also tended to score low on
the Composite Achievement index. These same low scorers on Satisfaction
were more likely to be the ones with the fewest years of teaching ex-
perience and the largest number of years in full-time positions outside
the field of education. Most important of all, however, was that when
women who had never worked in any capacity were taken out of the sample
and only those students with actual work experience were examined,

there was a coefficient of .339 between the number of years worked and
self-rankings on the Satisfaction scale (p {.005). Furthermore, when
onl; those women who had actually taught were similarly considered, a
correlation of 461 resulted. Such findings would further substantiate
the statement above that those women who stayed in the classroom the
greatest number of years were the ones who enjoyed it the most.

Eégectation Scale

When applied to the 35 men of this study, the Expectation scale proved
to be one of the most useful tools in the entire investigation.

TABLE 27

DISTRIBUTION OF SELF-RANKINGS INDICATIVE OF
SATISFACTION WHICH 115 FEMALE STUDENTS
EXPECT TO RECEIVE FROM PROFESSIONAL
LIBRARY POSITIONS

Unsatisfying EXPEC'TATION Highly Satisfying
Scale 1 2 3 L 5 6 7 8 9 10
No. of
Students 1 1 1 3 12 24 35 38

When this same scale was examined for self-rankings by women, a mean

of 8.704 and standard deviation of 1.337 was discovered. If a ranking
of 9 or 10 is synonymuus with the adjective "highly satisfied," then

6l percent of the women participating in this study would have to be
described as thinking they will be highly satisfied with librery work
once they have entered the professional ranks. Furthermore, 31 percent
rated themselves at 7 or 8, perhaps in the belief they will be moderately
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satisfied, while 5 percent of the women ranked themselves at no higher
than 6. Presumably, as well as on the basis of standard deviation, such
women do not expect much satisfaction from professional librarianship.

In actual numbers, Table 27 shows that 18 students ranked themselves at
a point no more than "7" and onl; 3 rated themselves ag expecting no
more than "5," This total of 3 with an expectancy rating of no more
than "5" compares with 26 women who merked the Satisfaction scale at a
point no greater than "5"; yet, it is interesting t0 note that the same
4 who rated themselves no higher than 5 on the Expectation scale were
among the 26 women who were no higher than 5 on the Satisfacticn scale.
It is also worth, of mention that 14 women who were Pleased encugh with
their former occupation to mark "6-10" on the Satisfaction scale, failed
to rate themselves higher than "7" on the Expectation scale.

TABLE 28

MEAXS, STANDARD DEVIATIONS, AND F SCORMS ON
18 CPI SCALES PAOFILING FIMALEY LIFRARY
BTUDENTS WHEN ARRAWGRD BY SELY-
RANKINGS ON EXPICTATION SCALE

Expecta- 3=7 8-9 10 Analysis of
tion N-18 K-%) N-38 Variance
Scule " Fearns _N.0 ¥, Feans Dy T
Do 22,66 5,79 27,71 6.76 28.81  5.79 6,11
Cs 16,61 2,87 20,03  3.79 20.47  3.82 7. 434
Sy 18,27  s.28 23.49 5,27 2505 5.9 9.39%*
Sp 28,67  7.%3 33.63 6.7 38,13 7.75 3.94*
Sa 17.9%% 3,06 2..29 3,92 21.86 4,49 6,334+
Wb 32.22  6.¢. 3549 4,03 37.24 3.83 8.19%+
Re 30,61  4,%9 33.49 4,37 33,97  bL.ab 3.96%
Se 36,00 5.9 38,34 5, 58 39.55 4,31 2.78
Se 30.11 s.87 P YK 7.48 31.37 7.26 0.61
To 19.61 %43 22,47 4,53 23.92 h,02 5. 554
Gi 16,11  5.26 16,50 6.11 18,74 5.%7 2.06
Cm 24,33 2,06 25.86 1.% 2.08 1.81 6.82%+
Ac 25.83 4,22 28,32 4,09 29.95  3.64 6,64
AL 20.55  5.46 21,8 3.9 22,03 2,78 1,09
Ie 35,44 5.33 B.69 53 40,10 5.83 b, 304
Py 10, 5% 24 .29 2.9 12,39 2,311 3.13+
Fx 972 k.79 9.89 3,01 9,63 3.79 0.05
Fe ThaRL 2,52 23.A3 2,98 23,63 3.08 0.84

#p, {,0%

Py
s 1Pe €401 ad.(.%2 & 112

Using the standard deviation as a guide, all 115 women were separated
by "3-7," "8-9," and "10," as shown in Table 28. As was the case with
the men, the Expectation s-ale was able to delineate significant dif-
ferences on a substantial number of CPI scales. Table 28, for example,
shows that 12 of the 18 scales have differences great enough to put

the F score beyond the critical level of significance; furthermore, in-
spection of the several means indicate they progress from smaller scores
to larger ones as the level of expectation rises. This being the case,
it seemed that the student "t" test might reveal additional differences
between mean scores of those who ranked high cn the Expectation scale
and those who gave themselves a low rating on this continuum. Accord-
ingly, Table 29 does show a significant "t" score on 13 of the 18 scales
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TABLE 29

MeANS, STANDAFD DEVIATIONS, AYD "t" SCOREY
WHICH CCHPARE ! I’AlZ LIBARARY STUDENTS
WHO RATED THEUELVES AT OFFOSITR
ENDS OF EXFECTATION SCALE

'3':718 nfga Statistic
R piff.da "t"
Scale V+ans 8.D Means 8.D. Means Score
Do 22.66  5.79 28.81 579 6.20 3,660
Cs 16.6)  2.87 20,587 3.82 3.90 3,780
By 18,27 5.8 25,05 5.98 6.70 b 0200
8p 28.67 7.53 .13 T7.7% S.k0 2,400
Sa 17.5% 3.06 21.89 s 49 s, 00 3,300
Wb 32.22 6.0 37.2h 3.83 5.00 3. 7ise
De 30,61 b.%9 33.97 h1b 3.29 2,65
So 35,00 30 39.%3% b3 3.50 2.L600
Sa 0,11 %87 N.37 7.26 1.29 .6l
To 19,61 5,43 23, R b, 02 4,30 3,2800
G1 1,1 5,26 18.7% 5. 57 2.9 1.62
Cm 24,33 2.06 26,08 1.81 .79 3.2k00
Ac 25,83 b 22 29,95  3.68 4,09 3.69*
AL 20,55  S5.46 22,03 2.78 1,% 1.32
Ie 35,0k 533 40.10 %83 k70 2,850
Py 10,55  3.24 12,39 2,31 1.89 2,LBee
Fx 9,72 %73 9.63 3..9 0,10 .08
Fe 2h.61 2.% 23.63 3.08 -1 1.17
.0%
p m 1d,f,a5

when the lowest group on the Expectation scale is compared to those
highest on Expectation. Such results follow a pattern that is by now
familiar, for Table 29 indicates that differences are present on every
scale in the poise, ascendency and self-assurance cluster, on 5 of the
4 scales in socialization, maturity, and responsibility, and on 2 of
the 3 achievement scales.

The usefulness of the Expectation scale was also apparent when it proved
to have a number of significant correlations with other variables em-
bodied in the questionnaire. The Composite Achievement score, for ex-
ample, showed r=.277 when correlated with self-rankings on Expectation;
and, among all 115 women, ne number of yvears which these subjects had
taught correlated r=,212 with this scale., The number of years worked,
whether in teaching or some other occupation, had a similar degree of
association, viz., r=,200; however, when correlation was sought between
the age of these library students and their self-ratings on the Expecta-
tion scale, a significant coefficient failed to appear.

From Table 27, it would appear that the Expectation scale identifies 18
women who are not overly optimistic about the satisfaction they will
receive from a career in librarianskip. Together, these 18 women pro-
duce a composite profile that not oniy has a low elevation, but which
also has a contour suggestive of persons with little ambition, only a
modest amount of self-confidence, and the mien of those who are sub-
missive and somewhat constricted in thought. The composite profile of
these 18 women is presented in Figure 4, and from this graph a picture
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FIGURE L

COMPOSITE PROFILES GENERATED FROM MEAN BCORES
OF FEMALE LIPRARY STUDENTS WHO
CLUSTER AT OFPOSITE ENDS
OF EXPECTATION BCALE
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emerges of a type who has neither internalized the values of the social
order nor overcome a tendency toward defensiveness and passivity. The
accomplishments of a person such as this come largely through individual
effort and as a result of working alone, mainly because stereotyped think-
ing 15 quite likely to militate against positive action in group situa-
tions., Finally;, a familiar trait is again evident in Figure 4, for the
profile includes a Femininity score that is higher than one would expect
in unselected samples.,

It has already been pointed out that a total of 18 women comprise the
"3-7" group. Such a number represents about 15 percent of the sample,
and for ease of comparison, data concerning these students are included
in Ficure 4 with those of 38 livbrary students who gave themselves an Ex-
pectation rating of "10." Figure 4, then, might be said to include pro-
files on groups of students whose optimism about a career in library
work is at opposite ends of the continuum. The high expectation com-
posite has resemblance to an unselected sample, and as such it is not
really distinguished in appearance; furthermore, it has no outstanding
scores except the one on Achievement via Independence, and perhaps Self-
Acceptance. Because of this rather even distribution, it is difficult
to make generalizations except to say that a degree of confidence is
suggested by both the Self-Acceptance score and the elevation on Achieve-
ment via Independence., Such a perscnality characteristic is, of course,
pre-supposed by the self-ranking of "10" on the Expectation scale, but
if further verification concerning this trait is needed, it may be seen
in the more moderate score on Femininity, where a combination of gentle-
ress and mild activity is intermingled.
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Social Maturity

The Social Maturity formula described in Chapter 3 was alsc used to ana-
lyze data of the 115 women in this study. One of the first tasks in
examining the women's social maturity scores was to determine how the
female library students compared to the males, and in this regard Table
30 indicates that the mean score for the group was 52,574, with standard
deviation of 3.425. This compares with a mean of 50.237 for the men li-
brarians, a difference that is in keeping with known data on men and
women (3:298). Literature on this subject indicates that women typically
score one-half standard deviation higher on the Socialization scale than
men, and this conclusion is verified by adjective check-lists which indi-
cate that women--as a generalization--are more law-abiding, sensitive,
and refined in role-taking situations.

TABLE 30

DISTRIBUTION OF SOCIAL MATURITY SCORES
FOR 115 FEMALZ LIERARY STUDENTS

Social Maturity No. of No. and Percentage of Students
Score Students By Standard Deviation

Al 1 1

17 15%
4
“3
&> 5 T4 (1%
c1
0

W7 5 19 7Y,

% = =2,=7h
S.D.= 3.42=

As pointed out in Chapter 3, validation of this formula has not been
completed for women samples; consequently, literature reporting on its
use in analyzing female data is not as plentiful as it is with male sub-
jects. For the sake of comparison, however, Harrison Gough's method of
delineating various occupations through use of this formula was applied
to the various occupational groups listed on page 36 of the CFI Manual.
When the five appropriate samples were assigned ranks according to their
Social Maturity standard scores the following order appeared:
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Social Maturity

Occupational Group N Standard Score Rank
Psychology Students 19 59.00 1l
College Students 2,120 56. 98 2
Social Workers 324 56. 47 3
Nurses 43 55.25 b
Women Librarians 115 556 11 5
Airline Hostesses 60 52.69 6

In this array the library students appear fifth in a list of six occupa-
tions. Needless to say, the ordering of the scores is thought-provoking
even though only superficial importance can probably be attached to such
data, not only because of the small N's, but also because the largest
and smallest raw score is separated by only 2.22 points.

In trying to identify sub-groups that have important differences in so-
cial maturity scores, the 115 women were separated by (1) the number of
years they had worked at full-time jobs, (2) thelr age categories, (3)
the type '.£f library in which they hope to work upon graduation, and (4)
self-rankings on the satisfaction scale., Tables 23-25 in the Appendix
indicate that no statistical differences exist when partialled out in
such a manner; however, when these women were arranged by their self-
rankings on the Expectation scale, as in Table 31, an analysis of vari-
ance indicated that differences with statistical significance did exist.
The F score of 4,12, with degrees of freedom at 2 and 112, falls between
the critical level of 3.08 @,05 and 4,80 @,01, thus indicating that the
Expectation scale again has a certain predictability for delineating
characteristics among these graduate students of library science.

TABLE 31
SUMMARY OF SOCIAL MATURITY MEANS GENERATED

BY FEMALE LIBRARY STUDENTS WHEN ARRANGED
BY SELF-RANKINGS ON EXPECTATION SCALE

Ranking M Number of
on Scale eans Students
3=-7 50. 505 18
8-9 52.915 59
10 53.025 38

Analysis of Variance F score: 4.12
p {.05@d.f. = 2 & 112
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Social Maturity scores of the 115 women in this investigation corre-
lated with only two of the biographical variables in the questionnaire,
With the Composite Achievement score, for example, Social Maturity
showed strong correlation, r=.390; and, when Social Maturity was matched
with ratings on the Expectation scale, a correlation coefficient of .259
was found to exist. While both of these coefficients have p {.0l, other
variables embodied in the questionnaire were tound to have only chance
correlation with Social Maturity. The Satisfaction scale, for example,
generated a rho of cnly .021 when tested for association with Social Ma-
turity, and a coefficient of no more than -.013 was found to exist be-
tween the number of years these women had worked and their Social Ma-
turity scores. Later, however, this report will show that when certain
sub-groups are formed from the entire sample of 115 women, other sig-
nificant correlation coefficients do appear between biogrephical vari-
ables and scores derived from the Social Maturity formula.

WOMEN STUDENTS AS PROSPECTIVE COLLEGE LIBRARTANS

From data presented in Chapter 3, evidence would seem to indicate that
college and university libraries have an attraction for a substantial
proportion of men with personality difficulties. When the women of this
study were arranged by the type of library in which they hoped to work
(i.e., public libraries, public school libraries, special libraries, and
college libraries), and means for each of the 18 scales were examined,
analysis of variance indicated that no differences of a statistical na-
ture were present. While it is true that an occasional significant
difference from among such means could be detected, no trends or pat-
terns manifested themselves in such comparisons; accordingly, no table
is presented.

Nonetheless, from Table 32 it is clear that the 43 women of this study
who hoped to find positions in college and university libraries have
mean scores on most CPI scales that are significantly less than those
which were derived from the Inventory's Manual. Predictably, the one
scale on which the library students are higher than the composite is
Femininity; moreover, the balance of these differences forms a pattern
vwhich parallels the presentations of earlier tabulations. The 43 1li-
brary students, for example, fare about the same against this composite
as did the entire sample when presented in Table 23. To illustrate this,
the composite has differences which are beyond .0l probability of error
on all scales in that part of the Inventory which deals with a person's
ability to assert himself, his ambition, and his perception of self-
worth. In addition, while the library students have scores comparable
to the composite on scales dealing with maturity and social responsi-
bility, they compare rather poorly to the composite on 5 of the last 6
scales, even though none of these means is below a standard score of 50.

Because it was important to acquire even more information about the 43
women who hoped to be college and university librarians, the profile of
each was studied separately. Upon completion of this task it was dis-
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TABLE 32

MEARS, STANDARD DIVIATIONS, AND "t SCONNS WACICH
CONPARE WOMEN STIDENTS WO EXPIKCT 70 XE
COLLBGE LIBRARIANS TO CONPOSITE
DATA FROM CPI MAYUAL

Women Who Composite Data
Want College Work From Man Statiatics
Nelk3 s M‘gtl
SBcale Meuns 8.D. Means 8.0, Diff. in Tt
Means Bcors

Do 26.2 5.8 28.8 52 2.6 3.09%%
Ca 19.1 3.8 22.7 3.1 3.6 T, 10%%
8y 21.8 %59 25.2 b.h 3.k 6T
8p 32.6 T.2 39.2 5.6 €.6 7.16%
Sa 20.5 4.6 22.3 3.5 -8 3,12
Wb 35.4 3.8 37.9 3.7 2,5 L, 210
Re 33.3 ' 32,9 3.7 0.4 0,66
So 38.9 5.8 38.1 4.7 0.8 1,04
Sc 30.5 7.7 31.0 7.2 0.% 0.43
To 22,7 3.8 26.3 3.5 3.6 6,38
Gi 17,5 5.9 19.0 5.9 1.5 1. 59
Cm 28.7 1.9 2%5.6 1.7 0.1 0.36
Ac 28,0 4,3 29,1 3.7 1.1 1.83*%
Al 21,8 3.8 24,6 3.9 2.8 bk

Ie 38.3 5.9 42,% 3.7 4,2 6.66%%
Py 11.8 2.7 13.2 3.2 1.k 2,7
Px 10.3 3.9 13.6 3.6 3.3 5. 63%%
Fe 23.4 3.2 22,2 3.k 1.2 2,22%

15,35 of CPI Manual: Socisl Work Graduate Students, Psychology
Graduate Students, Airline Hosteases, and Nurses.
*p {,05
+tp <, 01

coverrd that a total of Q persons appeared to manifest characteristics
indicative of various conflicts. A total of 9 women out of k3, of
course, is not nearly so great a proportion as 7 nen out of 19; how-
ever, if these O women are added to the 7 men it means that a total
of 1f persons out of 62, or 26 percent of those vwho indicated a pref-
erence for college and university work, show CPI protocols which are
considerabl,; at variance with norms established for this Inventory.

A cormposite profile representing the 9 women discussed above is pre-
sented in Figure 5. It should be noted that both the elevation and the
contour of this profile has some similarity to the one generated by the
men in Figure 3, Chapter 3. This composite, for example, has no means
above the standard score line of 50, except on Psychological Mindedness
and Flexibility. Note should also be made that this outline bears re-
semblance to the men's profile in that the Self Acceptance and Achieve-
ment via Independence scales represent discernible peaks. This com-
posite, therefore--which must not be mistaken for a real personality--
is indicative of a type with very little ability to make an impact on
groups, for such a person would probably be uneasy among others and
would feel out of place in unfamiliar surroundings. Also discernible
is a penchant for acquiescing, and a tendency toward self-centeredness,
traits which are accentuated by the low scores on Well Being and So-
ciability. In addition, the low and fairly even line of all scores
within the second cluster indicate a minimum of maturity, a lack of
control over impulses, and a defensive on temperamental disposition.

The Femininity score in Figure 5 is considerably lower than the one
which appears in the man's profile. Such a circumstance probably means
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that these 9 women have less tendency to be helpful or conscientious,
and instead exhitit even stronger qualities of dissatisfaction and
touchiness. This being the case, the score on Flexibility, highest

of an, in the profile, may not reflect a degree of idealism so much

as it dces an attempt to gain a greater measure of personal pleasure.
in quantitative terms, valuable insight can be gained into this com-
posite profile by noting that its Social Maturity score is only 49,376,
a score that would place it at approximately the first standard devi-
ation below the mean given in Table 30,

Analysis of Data Pertaining to Single Women

It is well established that unmarried women gravitate in disproportionate
numbers tovard service occupations, of which education seems to be a
favorite. (1:42) Furthermore, available literature (5) testifies to
the fact that an unusually high proportion of single women find their
wa, into all kinds of librar: work. It would seem, therefore, that any
study which purports to examine the composition of library staffs should
at least recognize this phenomenon and point out some preliminary find-
ings that might in one way or another lead to further research.

As can be seen from the following tabulation, a total of 63 women indi-
cated they were married, divorced, or widowed:

Status Number
Single 47
Married 51
Widowed 5
Divorced 11
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Of the 47 women who were single, 22 indicated they had never worked in a
full-time capacity, and further inspection revealed that none of these

22 were over 25 years of age., Of the remaining 25 single women, all of
whom had worked, none were under 23 rears of age. When all 47 single
women were studied to ascertain how they were distributed in the various
age categories, it was discovered that 8 were at least 31 years, 10 were
between 26 and 30, 12 were between 23 and 25, and 17 were no more than
22, Among the 25 women with work experience, 12 had taught previous to
participating in this study while 15 had worked at jobs outside education.

The 25 single women who had held full-time positions were first arranged
b their self-rankings on the Satisfaction scale to see whether identifi-
able groups could be located along this continuum. In doing this, it was
found that 4 women, or 16 percent of the stb-sample, had marked no more
than "4" on the Satisfaction scale, and that 5 of them, or 20 percent of
the sample, had rated themselves with a "10." This means that 16 of the
single women who had previously worked, or 64 percent, had placed them-
selves between 5 and 9 inclusive, thus forming what appears to be a
fairly normal distribution.

But if man. of these 25 single women indicated little satisfaction with
former work, the group as a whole demonstrated rather conclusivel) that
the s expected librarianship to be quite rewarding. For example, none

of these librar. students rated themselves less than "7" on the Expecta-
tion scale, and 15 of the 25 marked either "8" or "9" while 5 of them
placed their expectation at "10." Moreover, this air of optimism car-
ried over to the larger sample, for when all 47 single women were studied
it was found that no one gave herself a rating of less than "5" on the
Expectation scale,

From such data as these, it becomes important to discover how mean scores
which were generated on the 18 CPI scales by these women compare to those
produced by married women. Table 33 supplies the answer to this question
by profiling the 68 married women who participated in the study and con-
trasting their 18 CPI scores to those of the 47 unmarried women. From
this table it appears that both groups have comparable mean scores on
that part of the Inventory dealing with poise, ascendency, and self-as-
surance, as well as on 4 of the last 6 scales in the CPI. However, the
married women have mean scores that are statistically higher on Well Be-
ing and on five of the six scales within the cluster. And even more can
be detected by careful examination of this table, for even though they
are virtually edqual to their married counterparts on 7 scales, the only
place throughout the entire Inventory on which single women scored higher
than married women was on Flexibility.

Such findings might supply some evidence that married women are less con=-
cerned than unmarried women about such matters as personal troubles and
phrsical ailments; at the same time, it may also suggest that married
women tend to be more optimistic and perhaps even ambitious. Further-
more, the higher elevation on the second cluster of scales would indicate
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TABLE 33
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that married women are more in accord with society's rules and have
made its conventions a working part cf their own outlook.
scores on Achievement via Conformit’, when matched with highs on scales
in the second cluster, also tend to confirm the greater ability of mar-
ried women to accomplish more in cooperative effort, mainly by blending

their personality with those of the group.

MEANS, STANDARD DEVIATIONS, AMD F SCORES ON 18 CFI BCALES
FROFILING UNMARRIED FEMALE LIBRAKY STUDENTS

TABLE 34
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© o ——  — ————
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Because the entire sub-sample of women students contains a total of 47
persons--or almost 41 percent who have not married, it might be asked
whether such women would divide into statistical populations if they were
arranged by age. Table 3% presents data for these unmarried female li-
brary students when arranged in such a manner, but the analysis of vari-
ance indicates that no differences of a statistical nature are apparent
on any scale except Good Impression. It would appear, then, that this
group of unmarried library students have similar CPI profiles when cate-
gorized solely on the basis of age. And Table 35 seems to corroborate
this finding, since it divides the same group of women by their work ex-
perience. Actually, the arrangemeat in Table 35 is a realignment of ages
because the footnote indicates that none of the women without work ex-
perience are more than 25 years of age; however, the tabulation is im-
portant in that it tends to rule out the impact of employment as an agent
in developing attitudes that can be measured by an instrument such as the
CPI.

TABLE 35

HFANS, STANDARD CEVIATICKS, AMD "t" SCONES ON
18 CPI SCALES FFOFILING UNMAKRIED
FEMALE LI° 7Y ETVTTITS WHER
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More substantial results appear when the 62 married women are compared
to the 22 unmarried women who have no full-time work experience. In
Table 36 the complete listing of data for these two groups is given, and
on the basis of "t" tests this tabulation shows that married women have
statistically higher scores on measures that reflect maturity, social
responsibilit;, a sense of well-being, and the ability to accomplish
things by working with others. When the 68 married women were compared
in the same way to unmarried women with work expe.ience, significant
differences appeared on only three scales, namely, Responsibility, Self
Control, and Achievement via Conformity.
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Another statistical result that sheds at least some light on the per-
sonality characteristics of these women was found through use of the so-
cial maturit- form:la. When married women were contrasted to single wo-
men with work experience by comparing their respective social maturity
scores, a statistical difference occurred which is significant at 5 per-
cent. Yet, while the mean of 51.605, generated by the unmarried women
with work experience, is below the married women's mean of 53.130, in
absolute terms it is not so far belcw the mean of Table 30 that this
group could be characterized by those adjectives that have been estab-
lished for low social maturity scorers.

Additional insight was gained by correlating the biographical data of
the 25 single women with work experience to personality variables that
have been described in previous parts of this report. It was found, for
example, that an inverse correlation, rz-,4L5, existed between the age
of these women and their social maturity score. In addition, an inverse
correlation was also apparent between the total number of years worked in
all occupations and social maturity. On the other hand, a positive cor-
relation, r=.315, existed between the number of years these women had
taught and their ratings on the Expectation scale. In summary, then,
among the 25 women who had spent at least one year in a full-time job,
those having smaller social maturity scores tended to be the ones who
had worked the greatest number of years, as well as the women who were
oldest in chronological age. Finally, those women who had worked the
greatest number of years were expecting the most satisfaction from a
career in library work,

In contrast to the women with work experience, the 22 single women who
had never held a position showed high correlation, r=.607, between their
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Composite Achievement and Social Maturity scores. This same group showed
a correlation of .31 between rankings on the Expectation scale and So-
cial Maturity; but, just as was the case among women who had worked, those
without work experience had an inverse correlation of -.31hk between age
and social maturity. These women also had a positive correlation of 476
between their Composite Achievement scores and their Expectation rankings,
as well as a similar coefficient, r=,429, between Composite Achievement
and the Satisfaction Scale. Another, and final, statistically signifi-
cant correlation resulted between the self-rankings which these women made
of themselves on the Expectation and Satisfaction scales. In this case,

a coefficient of .687 indicated rather conclusively that among this group,
those who were low scorers on the Satisfaction scale--which in reality was
an indication of how well they enjoyed their experience as students--were
also low scorers on what they expected in the way of satisfaction from a
full-time library position.

The third group of women, i.e., women who classified themselves as either
married, divorced, or widowed, also turned up correlation coefficients
that are worthy of notice. The 68 women in this sub-sample showed a cor-
relation of .314 between Composite Achievement and Social Maturity, and
a rho of .19 when Composite Achievement was matched with the Expecta-
tion scale. The age of these wnmen correlated .260 with the Expectation
rating, and the number of years which they had taught generated a coef-
ficient of .229 when this variable was tested for association with the
Expectation scale. Two other significant correlations were found when
data for married women were examined, (l) the Satisfaction scale yielded
correlations of .254 when matched with the number of years which these
women had taught, and (2) of .219 when tested for association with the
Composite Achievement score.

There is yet one other class of female library student that needs to be
considered in this study. Women who enter the ranks of librarianship
after first spending a number of years in teaching are often asked why
they forsake the classroom and choose another type of educational work,
especially when remuneration and status are usually greater in teaching
situations. It is sometimes thought these women make such a change be-
cause over the years they have become dissatisfied with problems involv-
ing stucent contact, classroom preparation, and various academic matters.
Because of this it is surmised that many women long for a more secluded
atmosphere--one, for example, that is more removed from formal and first-
hand contact with educational problems. Such an interpretation, however,
might not stand up when viewed in light of the findings presented below,
for when correlation tests were made on data supplied by those women who
had work experience, as well as those women who had not worked, a number
of provocative findings immediately came to light.

Data from the 52 women with teaching experience yielded a correlation co-
efficient of .L461 when the number of years taught was tested for associ-
ation with Satisfaction. A statistical correlation of this magnitude
would indicate that those who had spent the greatest number of years in
teaching were the ones who were most satisfied with such work; moreover,
this series of tests also showed that these 52 women expected the greatest
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amount of satisfaction from a future career in librarianship. In addi-
tion, data from these former teachers generated several other statisti-
cally significant correlations, most of which are as follows:

Variables rho
Composite Achievement & Social Maturity « 364
Composite Achievement & Expectation

Scale .282
Number of Years Worked & Expectation .270
Expectation Scale & Women's Age .258
Satisfaction Scale & Women's Age .328
Satisfaction Scale & Expectation Scale «367
Satisfaction Scale & Number of Years

in Teaching 61
Satisfaction Scale & Number of Years

Worked in All Occupations JU73

On the other hand, women who had worked at full-time jobs in fields oth-
er than teaching, showed an inverse correlation, (r=-.453), between the
number of 7ears worked and scores on Social Maturity. And, another sta-
tistical correlation was obtained in this series of tests that showed an
inverse association; viz., age of these students and Social Maturity, the
exact coefficient being -.197. One positive association was found,
(r=.284), between the Expectation scale and the Composite Achievement
score.

SUMMARY

A total of 115 women participated in this investigation. In comparison

to the 35 men of the study, the clearest contrasts which the women library
students developed on “he California Psychological Inventory concerned the
first two divisions of the CPI and a single scale called Femininity. Al-
though the author of the CFI has concluded that large, unselected samples
of women typically have mean scores on Femininity which are 7 points higher
than those usually found among large groups of men, the male library sci-
ence students of this investigation were unique in that they registered

a higher score on this scale than did the women. The contrasting standard
scores on the first 12 scales of the CPI were equally clear, for the men
had higher means on the first six scales--or that part of the test dealing
with poise, ascendency and self-assurance--while women ha¢ larger averages
on each of the following six scales, i.e., those relating to maturity,
socialization, and responsibility.

Composite mean scores and standard deviations were generated from those
data on page 35 of the CPI Manuel which was originallyr produced by Social
Work Graduate Students, Psychology Graduate Students, Airline Hostesses,
and Nurses. The 115 female library students of this investigation were
then compared to this composite by performing a "t" test on each of the
Inventory's 18 scales. This series of tests indicated that the library
students had significantly lower scores on 9 of the 18 scales. In no
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case, except Femirinity, did the women library students have a significant-
ly higher score, although the Composite did have slightly lower means on
the Responsibility, Socialization, and Communality scales. In a separate
comparison, and notwithstanding possible age factors, 2,120 college women
students were found to be statistically higher than the librarians on 7

of the 1R scales; moreover, the co.lege students had higher means, though
not to a significant degree, or 7 additional scales. Further tests which
utilized the student "t," demonstrated that psychology students, social
work students, and airline hostesses all had higher means than the libra-
rians on a substantial number of scales. In a fifth test, the 115 library
students were found to have mean scores which nearly approximated those

of the nurses that are delineated in the CPI Manual.

When the entire sample of 115 female library students was examined, sta-
tistically significant--though relatively weak--correlation was found be-
tween rankings on the Satisfaction scale and the Composite Achievement
scores. This same type of test also revealed a correlation between the
number of ears which these women had taught and rankings on the Satis-
faction scale. At the same time, there was an inverse correlation be-
tween these same rankings and the number of years that the 115 library
students had worked at full-time jobs outside the field of education.

In other words, the more these women had taught the more satisfaction
they realized from it; conversely, the more years these women worked in
occupations other than teaching, the less satisfaction they realized
from it.

Because the satisfaction that one receives from his experience as a stu-
dent might not be identical to that which one realizes from a full-time,
self-supporting job, it was felt necessary to examine data from only the
81 female library students who indicated they had worked in a full-time
capacity prior to entering library school. Such women proved to have a
positive correlation between rankings on the Satisfaction and Expecta-
tion scale, as well as a significant association--r=,339--between the
number of years they had taught and the satisfaction they derived from
such work. Upon completion of these tests, this sub-sample of 81 stu-
dents was further reduced to 52 so that only women with clrssroom teach-
ing experience could be studied., When this group was studied a correla-
tion of .46l was found to exist between rankings on the Satisfaction
scale and the number of years these 52 women had worked. From this, the
evidence seemed rather conclusive that those women who indicated they
had taught the longest were the ones who ranked themselves highest on
the questionnaire's Satisfaction scale,

The overwhelming majority of the 115 women in this study indicated on an
Expectation rating scale that they felt library work would give them con-
siderable satisfaction. Using a scale of 1 to 10 as a continuum in
which "1" represented dissatisfaction and "10" was indicative of high
satisfaction, 64 percent of the 115 librar: students marked "10." Even
more important, however, was the fact that identifiable clusters of stu-
dents were found along this continuum, each of which had mean scores on
several CPI scales that consistently yielded statistical differences.
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Those, for example, who expressed high expectations from library work
had larger means on 13 of the 18 CFI scales than did those with low ex-
pectancy ratings. Furthermore, the 18 students who comprised the low
raters on Expectation formed a composite profile that could be identi-
fied and appraised. In addition, this Expectation scale also proved use-
ful because it correlated significantly with 12 of the CPI scales. And,
as a final test in this series, it was found that those who had taught
the longest, were the ones who tended to expect the most from librarian-
ship, for the Expectation scale correlated significantly with both of
these variables.

As an occupational group, the 112 female library science students ap-
peared to generate a social maturity mean that is not different from
mean scores Tound amons other samples of women in the CPI Manual. The
mean of =2,57 which was scored by the women librarians placed them, as
an occupational group, fifth in an array of six occupations. ©Such a
finding, however, does not demonstrate anything conclusive, for the oc-
cupation that placed sixth was that of Airline Hostesses--a much sought
after occupation with a very favorable image in the American social
order. OFf greater consequence is the fact that social maturity scores
cenerated by the 115 library students not only correlated significantly
with rankings on the Expectation scale, but they also showed association
(p .00%) with the Composite Achievement sccre. And, finally, students
were grouped according to self-rankings on the Expectation scale in such
o we’ that they could be identified as "low," "middle," and "high"
scorers. The social maturit, scores generated by each of these groups
were found to be (1) 50.505; (2) 52.915; and (3) 53.025. When these
scores were tested by analysis of variance, an F score of 4,12 was gen-
erated which, with 2 and 112 degrees of freedom, has significance be-
yond .0% probability of error.

Of the 11% women participating in this stud, 43 indicated they hoped
to take positions *n college or university libraries. After means and
standard deviations on each of the 18 CPI scales had been determined for
this group, such data were compared to the composite means which had
been generated from the test manual. In tests utilizing the student
"t," the 43 female library students proved to have mean scores that were
significantl; lowex on 12 of the 13 scales found in the composite. Fur-
thermore, these differences formed a pattern, for they included all
scales relating to poise, ascendenc., and self-assurance, all scales
pertaining to achievement orientation, and the two scales labeled Psy-
chological Mindedness and Flexibility. A familiar finding appeared on
the Femininity scale, however, for the librarians again outscored the
composite on this measure of gentleness, nurturance, and touchiness.

On the basis of profile inspection, it appeared that nine of the 43 wo-
men who indicated an interest in higher education manifested some prob-
lems in adjustment. When these 9 women were added to the 7 men of
Chapter 3 who also demonstrated certain personality difficulties, it
meant that out of 62 potential librarians who are interested in college
positions 16 manifest characteristics which set them apart from well-~
adjusted and socially mature individuals. This investigation did not
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attempt to determine whether such a proportion was comparable to the
number of people in other occupations with various adjustment diffi-
culties,

There were 25 unmarried women participating in this study who had not
held full-time jobs. While self-ratings which these women made for them-
selves on the Satisfaction scale seemed to form a normel distribution,
the students nevertheless had uniformly high expectations of library
work. As far as scores on the CPI were concerned, the single women who
had not worked had profiles that were similar to those of single women
who had held positions. Both of these sub-groups, however, scored
lower than the 68 married women of this stud on all but three of the
CPI scales. Moreover, the married group was comparatively high on

that part of the test which deals with socialization, maturity, and
responsibility. The married women also showed positive correlations
between the number of years they had taught and the Expectation scale,
as well as significant correlation between the number of years taught
and the satisfaction they derived from such work. Finally, association
with p {.05 was found between the age of this sub-sample and the self-
rankings on the Expectation scale.
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CHAPTER V

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS

Even a cursory examination of the literature will reveal that a large per-
centage of persons who hold professional positions in American libraries
once had employment in some other occupation., At the same time, and de-
spite the fact that credentials for entry into the library field are not
easy to procure, librarianship seldom affords either remuneration or
status typically associated with success in these former lines of work.
Insofar as college and university librarianship is concerned, such a
circumstar~e is especially paradoxical, for remuneration and status con-
nected wich this work is not only inferior to thet of former positions,
but in the social hierarchy of campus life, the standing of a librarian
is several degrees below that of most academic personnel.

This, of course, would not seem so remarkable if librarianship led to
greater mobility in educational schematics, for library positions would
then simply be considered as desirable training for potential academicians.
Or, such a paradox might be less difficult to understand if librarians as
a group did not possess credentials which are equivalent to--and some-
times superior to--a large proportion of college and university teachers,
since it would then be clear that librarians were both quantitatively

and qualitatively inferior to other educators in a critical area of aca-
demic sensitivity. But none of these conditions are in force, and be-
cause of this fact, little more than speculation surrounds the question
of why persons with an amount of formal training which far exceeds that
of the general population will leave positions in their primary field of
interest and turn to a type of work that affords fewer social and economic
advantages,

A complicating factor in this paradox is the inescapable fact that even
before entering the field, those going into academic library work know
they probably will not be participating in the dominant value of the
campus; namely, teaching. This too seems troublesome, for librarians
come in large numbers from the classroom, and on that basis alone they
must know that library positions involve a decided step down in salary
and status. Therefore, it may be reasonable to suppose that some ex-
traneous force may be impinging upon the thinking of persons who wish to
enter the field of library science, some force that is strong enough to
cause an adult who has been meking his own way in the world to conclude
that certain considerations in his life are more important than the dis-
advanteges of less pay and lower status.

One clue as to what these considerations may be is found in a small body
of literature which hints that librarians tend to manifest certain
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personality traits not unlike those of teachers who leave the field of
education. While it is not clear why teacher turnover is as high as

it appears to be, various research reports do show that many educators
leave the classroom because of conflict situations with which they can-
not cope. The variety of conditions to which a teacher must adjust dur-
ing the course of an academic year is, of course, considerable, and when
such pressures become too great the response of many is simply to vacate
the scene. 1In addition, several writers have shown that a number of
teachers manifest feelings of inferiority and self-consciousness to the
extent that such traits prevent a proper adjustment to difficult situ-
ations and various types of problems.

B; the same token, a limited amount of research has found that many li-
brarians are often uninterested in their work., When armed with the know-
ledge that a substantial proportion of these people first worked in an-
other occupation, a conclusion such as this might not be too startling;
but, when followed by the equally important finding that librarians are
often lacking in forceful personality traits, it is but a short step to
the question of whether a significant number of persons actually per-
ceive the library as a place where they can escape conflict or competi-
tive situations. At least one piece of research pointe up this question,
for a sizable percentage of librarians in Bryan's investigation indicated
they originally preferred, and sometimes even attempted, a career in
fields where competition is a characteristic.

In summary, then, there is a small accumulation of evidence that paints
at least a preliminary picture of librarianship as an occupation in
which an identifiable group has already changed occupations and now
finds themselves less than preoccupied with present work. In addition,
it would appear that the field of librarianship also has a considerable
number of workers whose personalities must be characterized as something
other than dynamic, and who probably feel their considerable abilities
are not being fully utilized. Finally, and perhaps most importantly, if
these people are working in an academic library, they may feel their
role in the total work of the campus is somehow separate from the main
function of the enterprise.

The purpose of this investigation, then, was to determine whether dis-
tinctive personality traits could be found among students of library sci-
ence at one Midwestern university. More specifically, the study attempted
to determine whether statistically significant differences would appear
on Various scales of the California Psychological Inventory when accumu-
lated data from that instrument was matched to biographical information
gathered by means of a specially designed questionnaire. As a focal

point for carrying out this investigation, the following hypothesis was
tested: There are significant measurable differences in patterns of
personality variables which relate to biographical data of library science
students.

Data for this investigation was collected from 150 full-time students en-
rolled in the School of Library Science at the University of Oklahoma
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during the swmer session of 1967. Because the faculty at this universi-
ty placed regularly scheduled classes at the disposal of this investlga-
tion, all students enrolled during the summer session indicated were a-
vailable to participate as subjects. Each student anonymously completed
the entire California Psychological Inventory as well as a 10-point ques-
tionnaire, both of which were distributed to the respondents in a packet.
The point that the students need not identifr themselves in any way was
particularly stressed, and to encourage anonymity further, instructions
were given for each person merely to place both instruments in a seeled
envelope which had been originally supplied as part of the packet. Upon
return of the Inventory and qQuestionnaire, necessary scoring was completed,
after which the results were transferred to punched cards for analyzation
b:r means of electronic tabulating equipment.

Although this investigation accepted the premise that no personality can
be reduced to numbers, the study did rely heavily on statistical tools
for analyzing the data. And because preliminary measurements indicated
that a normally distributed population was present, statistical analyses
depended entirely on parametric procedures. Accordingly, the tools used
in this study were (1) the analysis of variance for determining differ-
ences simultaneously among sets of three or more means, (2) the student
"g" test Tor differentiating differences between pairs of scores, and
(3) the Pearson Product Moment Correlation test for ascertaining associ-
ation between variables of a continuous nature. The results of such
tests were usually reported in exact scores with statistical probabili-
ties given as found in commonly-used tables.

Summar;; of Findings

Of the 150 students who participated in this investigation, 35 were men
and 115 were women. Among other things, the questionnaire was intended
to ascertain approximate ages of the respondents by having them check
categories representing a short span of years. From such returns it
was found that in general these students were older than most persons
who attend college for acquiring degrees which enable them to begin an
entirely new occupation. Twenty-five of the 35 men, for example, were
at least 26 years old, and 25 of them had held a full-time job before
entering library school, of which 11 had been in teaching.

Among the 115 women, a plurality was over 40 years old, and 81 of them
had been employed in full-time positions previous to participating in
this study. Of the 81 women with work experience, a total of 52 were
former teachers. Such data is in keeping with previous findings and
provides further evidence that library students not only are relatively
advanced in age, but that as many persons come 40 the field of library
science after having served as teachers as from all other occupations

combined.

As a preliminary step in determining how the 35 male library students
compared on separate CPI scales to men in other lines of work, data was
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compiled on 1k occupational groups listed in the CFI Menuel so that a
set of composite means and standard deviations could be used for testing.
Upon completion of this task, a series of "t" tests was conducted which
revealed that male library students had smeller means on 17 of the Inven-
tory's 18 scales, Furthermore, a total of 12 of these 17 scales repre-
sented differences that were statistically significant at either the .05
or .0l level of probability. When the female librar; students were simi-
larly compared to data from the Manual, findings comparable to those of
the men were readily apparent. In this case, composite scores were a-
gain statistically higher on 12 of the 18 scales, with differences par-
ticularly noticeable on that part of the Inventory which deals with
poise, ascendency, and self-assurance, as well as on the three scales
that measure academic orientation and the efficiency with which one

makes use of his intellect.

The 150 library students did, however, score higher than the composite
on Femininity. This greater mean score was found among both men and
women samples although it was most noticeable with the men, for they
generated a standard score on Femininity which reached a higher eleva-
tion than even that of the women. On such a basis, it would seem that
both men and women appear to be inclined toward helpfulness, sympathy,
and respectfulness, with such characteristics--at least in comparison
to unselected samples of males--particularly strong among the men. No
less important was the finding that women exhibited lower scores than
men on the first six scales of the CPI, while the men produced lower
scores then women on the second set of six scales.

A further comparison of how men and women library students performed
on the Inventory was possible by ex mining their respective Standard
scores. From a study of these data, it would appear that men scored
comparatively high on Social Presence and Self-Acceptance, and in rela-
tion to the women had higher profile elevations on each of the scales
that measure ascendency and the ability to gain status in interpersonal
contacts. On the other hand, the women had significantly higher scores
on Responsibility, as well as larger means than the men--though not sta-
tistically greater--on each of the other scales which measure how well
a person can internalize the rules and values of the society. In con-
clusion, there was virtually no difference in scores on any of the
other scales except, as already mentioned, Femininity.

It is rether well established that selective personality factors do
play a large part in determining the occupation of given individuals.
Therefore, it was not surprising that the 35 male library students of
this study contrasted sharply with various occupational data included
in the CPT Manual. In a series of "t" tests with each of the 14 oc-
cupations listed in the Manual, for example, it was found that male li-
brarians had mean scores that were similar to first-line business ex-
ecutives, correctional officers, machine operators, and architects;
however, these same 35 library students had mean scores that were sta-
tistically below those of salesmen, social work graduate students, re-
search scientists, practicing dentists, and medical school applicants.
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The women students, for their part, presented profiles that were simi -
ler to those of nurses; but, at the same time they were significantly
below most scores generated by samples of social work graduate students,
airline hostesses, and psychology graduate students. Throughout all
these comparisons, an important point was revealed in the fact that li-
brary students consistently proved to have higher mean scores on Feminini-
ty than eny other occupational group except architects.

The real meaning behind such differences is not as easy to ascertain as
might first appear. It should not be inferred, for example, that all
librarians are necessarily inferior to all salesmen, or that librari-
ans as a class are less competent than medical school applicants. It
is more likely that distinctive characteristics are part of a success-
ful salesman's make-up, and any individual who does not possess such
traits--one of which is a talent for advancing himself and his product--
will hardly be content in this line of work. One manifestation of a
salesman's telent for advancing his product is found in the necessity
to be articulate and sure of himself, while at the same time being care-
ful to conceal whatever precccupations he may have with personal prob-
lems and ailments. But though such traits may be crucial to successful
salesmanship, they may be of less importance in other occupations; in-
deed, data showed that library students in this study evinced charec-
teristics that are quite different, for as a grozp they genersated pro-
files which indicated a tendency to accept authority, to be more oblig-
ing, and to be less concerned about articulation for the sake of gain-
ing status.

Because previous work experience seems to be a common element in the
background of most librarians, the 35 men students of this study were
arranged by the number of years they had held full-time, self-support-
ing jobs and their 18 mean scores were compared accordingly. In car-
rying out such tests, it was found that on the first 6 scales of the
Inventory those men who had worked at least six years scored higher
than men who had no work experience. On the other hand, men without
work experience scored higher on the second set of six scales, and no
distinguishable differences were apparent on the two final parts of
the Inventory. Among the women, this tendency toward higher scores
among those with work experience seemed even more pronounced, for anal-
ysis of variance indicated that as the number-of -years~worked increased,
the mean scores grew accordingly. These differences, moreover, were
particularly strong on those scales that deal with socialization, ma-
turity, and responsibility; a fact which may point to the conclusion
that the longer a person successfully holds a full-time position, the
more he has to internalize the constraints and expectations of society.

Yet another finding of importance was identified when students were
separated by the number of years they had worked. Higher mean scores
on the CPI scales were usually found among those with work experience;
however, both men and women showed an inverse correlation between rat-
ings on the Satisfaction scale and the number of years these students
had worked at occupations outside the field of teaching. While this
correlation was just under the significance level insofar as data rela-
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tive to the 35 men were concerned, the coefficient did exceed the criti-
cal point when applied to the women., Moreover, this finding was given
added emphasis b* the fact that when only women with actual work experi-
ence were examined, a statistically significant inverse correlation
also appeared between the number of years worked in all occupations and
their social maturity scores.,

Persons engaged in any profession are anxious to see new talent with ex-
ceptional potential enter the field. This typically means that recruits
are sought who have a healthy outlook on a wide assortment of matters
and who are able to find work satisfaction in a variety of circumstances.
In attempting to assess the reasons why library students left other oc-
cupations and turned to librarianship, this question took on particuler
importance; consequently, the present study incorporated a rating scale
into its questionnaire that gave respondents an opportunit;” to indicate
the deoree of satisfaction they derived from former work. This scale,
which was intended to represent a continuum of minimum to maximum satis-
faction, was made up of 10 points, with "1" indicative of dissatisfac-
tion and "10" corresponding to a high degree of satisfaction.

In meking seif-evaluations on this rating scale, 15 of the 35 men
checked either 8, 9, or 10 as the anount of satisfaction they experi-
enced in their former occupation. Fourteen of the male students marked
5, 6, or 7, and a total of six men rated themselves at either 2, 3, or k.
The 6 who checked "2-4" comprised a group which, when compared to those
who checked "5-7," scored lower on 17 of the 18 CPI scales. Interesting-
ly enough, the one scale on which this low-satisfaction group scored
higher was Femininity. As far as the women of this study were concerned,
18 percent of them marked "10" and 10 percent ranked themselves no higher
then "4," On this basis it was found that those women who were most
satisfied with former work had higher CPI scales or all but 3 scales
throughout the second and third cluster--or parts--of the Inventorj.

From this, then, the indication would be that women who were least sat-
isfied with former employment tended to have less maturity, socializa-
tion, and ability to meke efficient use of intellectual resources.

In view of this, the inverse correlation between number of years worked
in fields other than teaching and ratings on the Satisfaction scale may
take on an air of genuine importance. Moreover, this sense of impor-
tance may be heightened by the fact that self-ratings on the Satisfac-
tion scele seemed to have a certain predictability with other biographi-
cal data usually deemed important for success in life situations. All
115 women, for example, had a positive correlation with p <.05, vhen
Satisfaction ratings were tested for association with Composite Achieve-
ment, and a positive coefficient of correlation also resulted when Sat-
isfaction was matched with the number of years these women had taught.
Jurthermore, the men also showed similar findings in the direction of
such tests even though the coefficients which were yielded fell short
of astatistical significance.
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Another important component of the questionnaire was the rating scale
that was devised so some insight could Le gained into the amount of sat-
faction these 150 students expected from a career in librarianship.

This scale was structured exactly like the Satisfaction continuum de-
scribed above and respondents checked it in identical fashion. On tab-
ulating the returns, it was found that a total of 24 male library stu-
dents marked the Expectation scale at a point no lower than 8, while
onl. 3 students marked it no higher than 5. Similarly, 64 percent of
the women marked either 9 or 10 on Expectation while a total of only 5
percent placed their expectanc. level at 6 or lower. In passing, it is
interesting to note that while 26 women ranked themselves no higher than
%5 on the Satisfaction scale, onl; 4 marked the Expectation scale in the
same manner.

When men students were categorized along the Expectation scale by such
groups as "2-6," "7-9," and "9-10;" it was clear that the "2-6" sample
scored below the "9-10" group on 1% of the 18 CPI scales. Moreover, by
arranging women students in comparable sub-samples, it was discovered
that statistical differences favoring those higher on the Expectation
scale were present on 12 out of 18 scales. Nor was this the end of the
matter, for such considerable differences also formed definite patterns
within the profile. For example, men who were high on Expectation had
sigrnificantly greater mean scores on all scales dealing with academic
orientation, industry, and resourcefulness; and, this group had sta-
tistically higher mean scores on 4 of the 6 scales in each of the first
two parts of the Inventory. In the case of the female library students,
these patterns were virtually identical, thus indicating that one's
perception of a new occupational experience may be reflected in his poise
and ascendency, as well as in his overall maturity and social responsi-
bility.

A total of 18 female library students were identified by means of the
Expectation scale as not overly optimistic about the satisfaction they
will receive from a career in library science. These 18, all of whom
rated themselves between 3 and 7, generated data that, when sketched on
a profile sheet, clearl; indicate a person with qualities of defensive-
ness, low ambition, little self-confidence, and a strong desire to work
alone. What makes this circumstance all the more remarkable is that
composite profiles typically level off high and low scores which give
color to real personalities. The 38 women who comprised the "10" group
on Expectation, for example, presented a modal personality with little
that distinguished them.

Most psychologists feel that a wholesome personality tends to be op-
timistic and expectant about matters which affect him so acutely as his
occupation. Conversely, they would say that the less healthy personality
could be expected to feel gloomy about his chances in the work-a-day
world., One should not be surprised, then, that the students of this
study who met such a description reflected this circumstance in their

CPI scores. But, if one expects those with little optimism to have
profiles with low elevations, it becomes all the more significant to
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point out that library students in this study who were the most satis-
fied with former work, and who were also expecting the most from librari-
anship, failed to generate mean scores on any of the CPI scales--except
perhaps Femininity--that were statistically higher than the composite
means drawn from the Inventor;'s Manual.

Because the Expectation scale seemed to have certain powers of predicta-
bilit;, it became important to discover how ratings on this continuum
correlated with other biographicel data from the questionnaire. In
general, the men showed an inverse correlation between their expecta~-
tion ratings and the number of years they worked, while the women pre-
sented positive correlations between these same two variables. From
whet has been reported here, one would suspect that positive correla-
tions exist between ratings on the Satisfaction and Expectation scales.
While this was indeed the case, the women did indicate such an associ-
ation more strongly, since their coefficient of correlation yielded sig-
nificance at p<.0l while the men generated a level of association that
was significant at .05 but not at .025,

The Composite Achievement score, which it will be remembered is a syn-
thesis of standard scores on Achievement via Conformity, Achievement via
Independence, and Intellectual Efficiency, also correlated with rankings
on the Expectation scale., With the 35 male library students, such cor-
relation proved to be .418, p<.0l; and among the 115 women there was
an association between these two variables of .277.

The Expectation continuum also proved to be of use when it was corre-
lated with the 15 scales of the Inventory. In matching these data, both

CORRELATION COEFFICIENTS BETWEEN EXPECTATION RANKINGS AND
SCORES ON THE CPI

Scale Men Women
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men and woren students developed significant correlation coefficients
on 12 CPI scales, and interestingly enough the; formed similar patterns
of association. The exact scales and coefficients which proved to be
statistically significant are listed in the foregoing tabulation, and
in this resumé care should be taken to note how many times both men and
wonien students had significant correlations on identical scales.

From this table it is clcar that the only scales which do not show sig-
nificant association for both sexes are Dominance and Achievement via
Independence, Such a compilation lends a good deal of evidence to the
supposition that the less these men and women felt library work would
give them satisfaction, the lower was their score on the above 12 scales
from the CPI. Conversel,, with the same degree of assurance, it was
possible to predict that those scoring high on the Expectation scale
were correspondingl. high on the 12 scales in this tabulation.

The Social Maturit;s scale is a formula developed by Harrison Gough,
author of the CPI, to assist in the identification of individuels who
manifest higher and lower levels of interpersonal and interactional be-
havior. Because such a formula seemed to hold considerable promise in
the work of this investigation, a social maturit; score was generated
for each of the study's 150 respondents. Upon completion of this task,
the individual scores, as well as mean scores which had been produced
b sub-samples derived from the questionnaire, were analyzed. Among
the 3% male students a mean of 50.237 was found, while among the 115
women a Social Maturity average of 52.57h4 appeared. At first glance
such differences would appear considerable, but actually they conform
rather closely to what is expected on the basis of large and unselected
samples -- it has, for erzample, been found that women tend to be more
law-abiding, more sensitive to cues, and more elaborate in role-taking
situations.

When both men and women students were separated into categorizations
made possible by the Expectation scale, i.e., "3-7," "8-9," and "10"
for the women; and "2-6," "7-8," and "9-10" for the men; an analysis
of variance showed that both sexes had Social Maturit,” mean scores
among these groupings that were significantly different. Through an
extensive use of adjective checklists, it has been ascertained that
persons who score approximately one standard deviation below the norm
mean can t pically be thought of as erratic, impulsive, weak, nervous,
and distractible. An interesting point about the differences that oc-
curred when students were arranged by their Expectation ratings is that
the "2-6" male sample had a mean of 45.83 and the "3-7" female sample
had a mean of 50,50, both of which are virtuall: on the cut-off point
at which such adjectives begin to have real meaning. No less important
is the fact that women students who rated themselves at "10" on the
E:pectation scale had a Social Maturit .  mean of 53.025, while men with
jdentical rankings had 52,06%. Neither of these scores is a truly high
score in the sense that the.- approach the assigned levels of 56 and
57, or points which classify men and women respectively as organized,
stable, and idealistic,
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Social Maturit, scores and Expectation rankings were also useful in that
the; could easily be correlated. When such data for the 35 males were
analyzed in this manner, a strong association--r=,568-=-was found to ex-
ist, and when scores for the 115 female library students were tested in
the somc way another significant correlation, rs=.259, resulted. On the
basis of trese data, then, it would appear that a strong tendency existed
for Social Maturit ' scores 4o become larger among students who expected
greater amounts of satisfaction from a career in librarianship.

Such findings may have implications, which are quite pragmatic, for, as
stated earlier, in life situations a male with a Social Maturity score
of at least 56 can generally be characterized as dependable, wholesome,
clear-thinking, and stable. With such a definition at hand, the initial
tendenc,’ is to generalize by saying that the more stable, clear-thinking,
and rational these students were, the more they expected in the way of
satisfaction from a iibrary position. Caution must be injected here,
however, for just one of the male library students, and only 8 out of
115 female students, had scores of 56 and 57, respectively; consequently,
only; a comparative few would fully qualify as deserving such adjectives.

Social Maturit, scores also showed significant results when they were
correlated to the Composite Achievement data of this investigation.
Among the males these two sats of scores had strong association, for an
actual test resulted in r=.543; moreover, when these data were similarly
compared for women samples the same two veriables proved to have a cor-
relation of .390. Because both of these coefficients have p <.01, there
is every reason to believe that as Social Maturit, among these students
increased, their combined standard score on the achievement potential
part of the CPI grew accordingly.

The Social Maturity formula has been used extensively in various investi-
gations that are reported in the literature. Because it has proved to

be of value in identifying certain characteristics among groups as well
as individuals, there is a possibility that this formula might have power
to differentiate library science students when arranged by sub-samples
from the questionnaire. Accordingly, the 115 women and the 35 men stu-
dents were individually sorted by (1) the number of years worked, (2)
their ages (3) the types of libraries in which they hope to work, and

(4) their rankings on the Satisfaction scale. Among the groups within
each of these four categorizations, however, only small and statistically
insignificant Social Maturity mean scores were found; therefore, the only
conclusion possible is that on the basis of these data, the 150 students
who participated in this investigation did not manifest different de-
grees of maturity when arranged in the described manner.

While the original motivation behind this investigation grew out of a
concern to know more about persons working in academic libraries, avail-
able resources made it almost impossible to carry out an entire study
limited to those in this single area of librarianship. However, con-
siderable attention was paid to students who expressed an interest in
pursuing a career at the college and university level; and, with this
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in mind it was discovered that 19 of the study's 35 men, and 43 of its
women, were hoping to work in college libraries. When "t" tests were
used to compare the CPI mean scores of these 19 men to those of the
Manual's Composite, it was found that librar; students had significantuiy
lower mean scores on 1l of the 18 scales. Similarly, the 43 women had
mean Scores that were lower than the Manual's Composite on 12 of the

12 scales; ‘et, in both cases, the men and women library students scored
significantly higher than the Composite profile on Femininity.

On the other hand, there was insufficient evidence to demonstrate that
these potential college and university librarians scored lower on the
CPI than did their fellow students who hoped to work in other types of
libraries. When intra-grouping of all 150 students was done by arrang-
ing them according to type of librar: in which ther planned to work,

no statistical differences among the CPI scales could be found, Even
so, a number of low scorers were present among these future college li-
brarians, and individual inspection of separate profile sheets indicated
that 7 out of the 19 men who hope to be in higher education, as well as
9 of the 43 women with comparable expectations, produced configurations
indicative of certain difficulties which the CPI delineates. This would
mean that a total of 16 students out of 62, or 26 percent, were hoping
to enter the ranks of college and university library work who had scores
on this particular inventory that would be cause for concern.

In surmary, data found in this study makes it clear that none of the
sub-samples, whether male or female, generated means that resulted in
group profiles with high elevations. In fact, none of the sub-samples--
not even those that were made up of students who were most satisfied
with former work or who seemed most optimistic about a library career--
had higher means than the composite profile that was assembled from 14
occupational groups in the Manual. However, such samples as the "9-10"
Expectation groups and the students who marked "9-10" on the Satisfac-
tion scale can be said to have scored relatively high on various scales;
and, in addition, there is one scale on which the library students did
have consistentl - high scores: Femininity. While virtually all 150
students in this stud; had strong scores on this particular scale, they
were particularly high among both men and women who (1) indicated little
satisfaction with former work, and (2) expected only a modest amount of
satisfaction when they began a full-time library assignment,

High scores on Femininity among library students have a number of rather
interesting ramifications., Among male Ssubjects generally, a high Fem-
ininity score is typicall; associated with negative connotations, while
high scores among women is usually thought to be desirable. Keeping in
mind that Femininity has other meanings when used in a context of the
CPI than it does when applied to everyday speech, data which the 3% men
of this stud. accumulated on this scale nevertheless suggests that they
are not strongly inclined toward innovation or experimentation, At one
end of the Femininity continuum is found a type who seeks action, change,
and the means for getting things done. At the other extreme, Femininity
delineates a trait which is concerned with nurturing the status quo,
keeping things on an even keel, and not being overly agressive.
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In this sctting, the fact that virtually all male library students had
Femininity scores which exceeded a standard score of 50 may have real
meaning. In addition, six male students indicated their former work
satisfaction could be ranked no higher than "l," and these men had a
Femininitr standard score of at least 60, or one sigma above the mean.
The 19 men who indicated a preference for academic library work had a
standard score of at least 55; and, when the Satisfaction ratings of
21l 35 men were correlated with Femininity scores, an inverse associa-
tion, r=-.257, was found to exist. Such would indicate that, among
those participating in this study, the CPI scores on the Femininity
scale increased as the degree of job satisfaction decreased.

The 115 women of this investigation had a mean raw score on Femininity
that would correspond to a standard score of approximately 51l. This
would mean that the female librar - students failed to distinguish them-
selves on a scale where high scores among women is desirable; therefore,
these students probably represent a personological middle-ground which
neither goes “oo far in any direction that is descriptive of generosity,
self-control, maturit., dissatisfaction, self-centeredness, nurturance,
or coarseness. In absolute terms, of course, both sexes are well with-
in a range of normality; however, the men do present the more interest-
ing profile because the; not only outscored a large sample of American
men in an international stud:, but they even showed higher scores on
Femininity than the women themselves. As a final note on this point,
tentative findings from various studies now give some indication that
CPI Femininity scores have an inverse correlation with intelligence
test scores among men and a positive correlation among women.

Earlier in this chapter, mention was made that virtually as many persons
go into library science from the field of teaching as from all other oc-
cupations combined. On the basis of this, one might conclude that a
careful studs of those with teaching experience would reveal pertinent
background information on why certain types want to leave the classroom
and become librarians. The men and women of this investigation who had
teaching experience differed from the overall Composite profile in that
both sexes had smaller mean scores on at least 12 of the CPI scales.
When only the 52 women with teaching experience were studied separately,
correlation tests indicated a positive association, r=,461l, between the
number of years they had taught and satisfaction from such experience.
On yet ancther test involving the number of years they had taught, data
for these same women indicated a correlation coefficient of .330 between
this variable and their chronological age. The men, for their part,
showed rather consistent inverse correlations between ratings on either
satisfaction or expectation scales and the number of years spent in
full-time work.

The final examination of sub-samples conducted in this investigation
pertained to the marital status of its female library students. CPI1
data for the married women of this investigation were first compared
through "t" tests to that of all unmarried women, and on the basis of
these results it appeared that the married women had higher mean scores
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on Well Being as well as on 5 of the 6 scales in the maturity and social
responsibility part of the Inventory. Interestingly enough, however,
the single women did score higher on Flexibilit;, for their standard
score of approximately 55 compared to an even 50 for the married women.
Such differences may indicate that these single women as a group are
more imaginative, pleasure seeking, and individualistic while the mar-
ried women tend more toward a greater blend of cautiousness, conserva-
tiveness, possible rigidity, sociabilit/, perseverence, and sincerity.
The differences on scales in other parts of the Inventor;, however,
point to the conclusion that married women appear to be more optimistic--
perhaps even ambitious--and that they seem to be more in harmony with
society's constraints and expectations.

The Social Maturity formula that was discussed earlier was also used
for anal;zing data generated by women of different marital status. Be-
cause the Social Maturity scores for each of these sub-samples easily
fell within the modal range, neither the married nor the unmarried wo-
men presented data that could be characterized as unusuval. While it
is true that the married women's score of 53.13 was somewhat higher
than the single women's mean of 51.77, such averages are not really
close to the point where adjectives can be used that describe scores
of 46 and 57. The Social Maturity scores did reveal, however, that
among all single women in this examination an inverse correlation ex-
isted between age and Social Maturity; furthermore, this correlation
was even stronger among those unmarried women with work experience
than among those single women who had not yet held a full-time posi-
tion. And of equal interest was the finding that among the 25 single
women who had held jobs, there was an inverse correlation between the
number of years worked and their Social Maturity scores.

Conclusions

An obvious fact which comes out of this investigation is that partici-
pating students were similar in age and work experience to those re-
ported in other studies on library personnel. Such a circumstance, of
course, is important only because such people, as a generalization,
are changing occupations and starting a new career; and because of
this, the question is once again brought up as to why so many library
students become attracted to this field only after they have first
worked in some other vocation, particularly teaching.

But of far more importance than age--or even work experience--are data
on these students which indicate that on the California Psychological
Inventory, they did not measure up to a compilation of scores derived
from 14 occupational groups which are listed in the CPI Manual. Merely
scoring high on discrete scales, of course, is not the purpose of the
Inventory; in fact, if an investigator specifically wants to identify
women who exhibit zest and spontaneity, a raw score of only 25 on Self-
Control is perhaps ideal. But frcm data presented here, one must come
to the conclusion that these 150 library students, as a group, pre-
sented few outstanding personality characteristies, and particularly
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when compared to scores indicative of traits that are typically found
among persons in such glamor professions as medicine, dentistry, and re-
search.,

It must be reiterated, of course, that smaller mean scores are in no way
tantamount to successful or unsuccessful workers in the field of librari-
anship, It is possible that the most successful librarian might have
scores on this personality inventory that would place him several points
below a medical doctor on the same profile sheet. And it is also pecs-
sible that a librar,'s clientele may both expect and appreciate a re-
ception from a personality that can be characterized as conservative,
calm, and appreciative, The fact, then, that most of the data here
paints a picture of 150 library science students who are something oth-
er than forceful, progressive, and resourceful is not necessarily to be
teken as an unmitipated affliction.,

A generalization which seems valid is that insofar as differences could
be found between the 3% men and the 115 women of this study, the men ex-
hibhit more poisc and self-assurance while the women appear to be more
conscientious and self-controlled. While such a finding is probably
what an-+ otserver of librarians would expect, a question that all int-
erested persons might ponder is whether both saxes manifest not enough
of the former qualities and too much of the latter. It may be, for ex-
ample, that the lack of status and remuneration referred to earlier in
this report is at least one out-come of a constellation of personality
characteristics which may be labeled appreciative, conscientious, and
conservative.

But even more significant than comparative scores between the sexes is
the satisfaction which these students experienced in former work situ-
ations. For example, it ma -~ be seriously ~ontended that librarians as

a group should be conscientious and self-controlled, but it is doubtful
if an; profession will ever rise too high if a substantial percentage of
its recruits characterize themselves as dissatisfied., And this takes

on even added meaning when it is remembered that these data provide
considerable evidence for believing that those who were most dissatis-
fied also projected the lowest profiles on the Inventory. Farthermore,
the Social Maturity scores also reflected this feeling of dissatisfec-
tion, since women who were least satisfied with their former work i:znded
to be the lowest on both Social Maturity and Composite Achievement scores.

Now, one would expect dissatisfied persons to desire a change of occu-~
pation, but certain pieces of data embodied in this report indicate
that individuals may be so dissatisfied with former work that this
actually prevents them from being able to expect genuine satisfaction
in a subsequent career. While the present study did not actually ex-
plore this question, tests of correlation did show an association be-
tween former job satisfaction and the satisfactions these students ex-
pect once the: have assumed a full-time library position. Nor was this
all that such correlation tests showed, because these Expectation rat-
ings 8lso had statistically significant associations with both "ocial
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Maturity and Composite Achievement scores. And, interestingly enough,
clusters of students who could be identified as not very optimistic

about future job satisfaction consistentl; presented lower mean scores
than did those who were more expectant about work in the libvrary field.

The conclusion, then, that a considerable proportion of these students
might have personality characteristics which would bear careful scrutiny
might te of considereble consequence. The combination of low expectancy
and depressed profiles would certainly appear to be a matter of concern,
for it is one thing to hypothesize that mcderate scores on such a test
as the CPI might be beneficial to the making of a good librarian, but

it is Quite a different matter to contend that profiles with generally
low elevations will contribute much toward the development of any pro-
fessional person, particularly in academic settings. Because those
students who rated themselves only between "2 and 6" on the Expectation
scale actually had a group Social Maturity mean score that would classi-
fy them as erratic and undependable, a well structured inventory cen-
tered about a person's librar; expectations might prove of value to ad-
missions personnel.

Another conclusion which seems to be supported by a considerable amount
of evidence is that the longer these 150 students worked in positions
other than teaching, the less was their job satisfaction. In view of
this finding, it should be stressed that correlation tests among the
women indicated a positive associaticn between the number of years

spent in teaching and self-ratings on the Satisfaction scale. That

the number years worked did have some impact on the manner in which

CPI questions were answered was also evident in the fact that women

who had worked the greatest number of years had substantially higher
mean scores--especially on socialization and maturity--than women with
fewer years of work experience. A similar finding, though less signifi-
cant in statistical terms, was evident from data generated by the men.
While definitive conclusions on such a point must await further research,
it may be that those persons who bring a substantial amount of highly
satisfying teaching experience to the study of library science actually
manifest fewer characteristics of carelessness, defensiveness, self-
pitying, and pessimism,

If the field of librarianship does need men and women who possess dy-
namic qualities commonly associated with being progressive, mature, in-
telligent, forceful, and articulate, it would appear from these data
that more care should be given to recruiting potentiel librarians who
place 2 high premium on academic matters and who are not exhausted from
several years of unsatisf ing work. If it should be established that
librarians throughout the United States typically score no higher than
did these students on aggressiveness, imaginativeness, dedication to the
pursuit of goals, and measures of intellectual efficiency, there could
be considersble room for doubt as to the probability of librarians, and
more particularly acedemic librarians, ever projecting themselves as in-
novative educators who are crucial to the learning process.
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Insofar as comparatively high scores on the CPI indicate desirable traits
for librarians to possess, it would seem that married women bring more
to the field than single women in such characteristics as maturity, free-
dom from non-judgmental social beliefs, and adjustment to personal prob-
lems., By the same token, men seem to score higher than all women on
measures of ambition, range of interests, confidence, and acceptance

of self. It must be stressed, however, that scores generated by neither
men nor women could be considered as indicative of truly high elevation
samples,

Recommendations

In any explorator; study such as this, it is axiomatic that what is most
needed is more study. This is particularly true in the present case,
for only the smallest amount of information is currently available on
this topic and fruitful lines of investigation are open in virtually
any direction one wishes to follow, Moreover, studies in this area
need to be made which utilize the various types of research; to date

the few explorations made have been entirel with statistical measures.

Paramount in this need for information is the question of what constel-
lation of personality characteristics do make, and should make, the best
librarian. A related and perhaps even more important question is what
impact should today's librarians be making on the social order, and what
role should a d:mamic library program be playing within the context of
American education. If, as is the case on many college and university
campuses, librarians are needed only to buy and catalog books, then it
is quite likely that persons possessed of narrow interests, inhibited
perspectives, and retiring natures can do the task perfectly well., On
the other hand, if education--and especially higher education--needs
people who know how to promote the value of libraries throughout the
learning process, then librarians will need those traits commonly as-
sociated with efficient use of intellect, a capacity for gaining status,
and the resourcefulness which is borne of a self-confident spirit.

And beyond the matter of merely discovering what personality traits are
found in successful and unsuccessful librarians is the need to know
whether library schools are actually receiving a disproportionate number
of persons with less desirable personalities who have not been success-
ful in other lines of work. Comparative studies in this area might not
be as difficult to accomplish as it would first appear, for a number of
occupations other than librarianship characteristically admit persons to
professional training after they have been working in other fields. The
ministry is perhaps one such example, and with this in mind comparisons
could be made on measurable traits that are manifested by students who
enter schools of library science and divinity, Other technigues would
involve doing extensive background work on a number of individuals with
a view toward obtaining ratings from supervisors and colleagues. Such
ratings could then be compared and correlated to data that in one way or
another gave valid interpretations concerning personality variables.
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A final area for study should be centere( around the motivation pat-
terns which cause persons to enter library science, particularly after
some years experience in other fields. To date, information has come
from virtually everything except that which qualifies as rigorous re-
search. As a result only questionnaire-type material is available and
this has usually taken the form of merely asking respondents to name a
reason or two for going to library school. And if the data-gathering
process has been inadequate, the responses have been equally unsatisfac-
tory, for typicallv such answers as, "I like books," or "Some acquain-
tance advised me to look into library work," have been given. Needless
to say, such data give virtually no real insight into the reasons for
accepting or rejecting a given occupation.

From every side the public, and more especially the academic community,
is constantly being bombarded with pronouncements on the importance of
libraries. Business organizations of every description have long recog-
nized the importance of outstanding personnel in their work, and most
of them make strenuous efforts to attract superior individuals. While
the library schools have probably spent as ruch effort in this direc-
tion as other professions, it is Questionable whether they really know
Just what type of person they need., It may be, for example, that indi-
viduals with certain combinations of otherwise desirable personality
traits would be restive and constantly pressing for change if placed
in a typical librar: position., Research, of course, is only one tool
that is open to those who have the task of identifying talent, but it
is one that is immediately at hand and its implementation in the
critical area of personality adjustment could result in benefits to

the library profession that would make a major impact on the course

of American education., On the other hand, the fact that there is

"a typical library position" may be the reason why restive and inno-
vative-minded persons are seldom found in libraries.
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TABLE 1

MEANS, STANDARD DEVIATIONS, AND "t" SCORES
WHICH COMPARE MALE LIBRARY STUDENTS TO
DATA ON BANK MANAGERS PRESENTED IN

CPI MANUAL
Male Library Bank
Students Managers Statistic
N=35 N=25

Diff.in et
Scale Means S.D. Means S.D. Means Score
Do 28.9 5¢8 30.2 4,3 1.2 .93
Cs 20,2 502 21.3 3.2 1.1 .92
Sy 2h,3 5¢2 25,4 h.3 1.0 .85
Sp 35’9 7""’ 360)4’ 502 Oo 5 028
Sa 22,0 3.9 19.6 3.3 2.4 2. 46
Wb 36.8 5¢3 : 40.5 2.7 3.6 3.06
Re 29,9 Sel 33.2 3.6 3.2 2.73
So 3k,8 5 & 39.0 5el 4,2 2.85
Sc 275 6.6 34.8 6.9 T.2 4,07
To 22.7 5¢8 25,2 4,0 2.5 1.83
Ci 17.0 Sel 2l.2 Te2 ho1l 2,60
Cm 24,6 3.3 26.5 1.3 1.9 2.68
Ac 27.5 4,9 30.6 4,0 3.0 2. 47
Ai 20.8 5¢ 5 22,1 3.3 1.2 1.03
Ie 39.5 6.4 41,2 4,2 1.6 1.1h
Py 11.6 3.8 12.1 2.5 5 .56
Fx 9.7 3.8 8.7 3.6 1.0 1,02
Fe 18.1 3.0 16. k4 3.4 1.7 2.16
#p 4. 05
**p<. Ol @ do fo "‘58
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TABLE 2

MEANS, STANDARD DEVIATIONS, AND "t" SCORES
WHICH COMPARE MALE LIBRARY STUDENTS TO
DATA ON BUSINESS EXECUTIVES
FRESENTED IN CPI MANUAL

Male Library Business
Students Executives Statistic
N=35 N=107
Scale Means S.D. Means Ss.D. Dﬁff.in t
eans Score
DO 28.9 5.8 29.5 6.7 06 .’-1-7
Cs 20,2 52 20.5 4.3 e3 .33
Sy 24,3 5.2 25,4 5.5 1.0 1.03
Sp 35.9 T4 36.1 5. 4t .2 .17
Sa 22,0 3.9 20,7 L L 1.4 1. 54
Wb 36.8 53 39.8 3.4 2.9 3.73
Re 29.9 5.1 3.5 5.7 1.6 1.46
So 34,8 5.8 37.5 5.1 2.7 2.60
Se 27.5 6.6 32.9 7.1 5¢3 3.9
To 22,7 5.8 24,5 5.1 1.8 1.73
Gi 17.0 5.1 20,0 6.5 3.0 2.38
Cm 24, h 3.3 26.3 1.b 1.7 L,2h
Ac 27.5 4,9 28.7 5.2 1.0 1.09
Al 20.8 5¢5 10.7 4.8 1.1 1.12
Ie 39.5 6.4 10,1 6.3 5 8
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TABLE 3

MEANS, STANDARD DEVIAYTONS, AND "t" SCORES
WHICH COMPARE MALE LIBRARY STUDENTS TO
DATA ON CORRECTIONAL OFFICERS
PRESENTED IN CPI MANUAL

Mnle Library Correctional
\\\\\\\ Students Officers Statistic
N=35 N=192

Diff.in g
Scale Means S.D, Means S.D, Means Score
Do 28.9 5.8 27.2 5.5 1.7 1.66
Cs 20,2 5,2 18.8 3.9 1.3 1.83
S 24,3 5y 2 24,0 5,1 .2 .31
Sp 35.9 T.4 33.8 5.7 2,0 1.89
Sa. 22,0 3.9 19.8 3.7 2,2 3.19
Wb 36.8 5.3 38.3 4,2 1.4 1.72
Re 29,9 5.1 30. 4 5.0 .5 .54
So 34,8 5,8 36.3 5,2 1.5 1.53
Sc 27.5 6.6 32,5 7.2 5,0 3.80
To 22,7 5.8 22,0 4.9 .6 .75
Gi 17.0 5.1 20,0 6.5 3.0 2.57
Cnm 24,6 3.3 26.3 2,1 1.7 3.95
Ac 27.5 4.9 27.9 4.3 o2 .36
Al 20.8 5¢5 18.1 4,1 2,7 3.36
Ie 39.5 6.4 38.4 5o 4 1.1 1,07
Py 11.6 3.8 11.0 2.4 .5 1.21
Fx 9.7 3.8 7.9 3.7 1.7 2.63
Fe 18.1 3.0 16.3 6.0 1.8 1,82

3#p ¢ 05 =
xp¢.00 @ d.f.=225




TABLE L

MEANS, STANDARD DEVIATICNS, AND "t" SCORES
WHICH COMPARE MALE LIBRARY STUDENTS TO
DATA ON SCHOOL SUPERINTENDENTS
| PRESENTED IN CPI MANUAL

|

Male Library School
Students Superintendents Statistic
N=35 N=1lll

Diff.in g
Scale Means S.D. Means S.D. Means Score
Do 28.9 5¢8 31.8 5¢3 2.9 2.83
Cs 20.2 Se 2 21,2 3.5 1.0 1.35
Sy 24,3 5e 2 25,4 4,5 1.0 1.24
Sp 35.9 Tolt 35.8 502 .0 .09
Sa 22.0 3.9 21.8 3.6 o2 .28
Wb 36.8 53 38.7 3.7 1.8 2.33
Re 29.9 5e 1 33.9 3¢5 3.9 5046
So 34.8 568 37.7 4.3 2.9 3.30
Sc 27.5 6.6 30.7 Te5 3.1 2.30
To 22.7 5¢8 25.0 4.0 2.3 2.75
Gi 17.0 5«1 19.1 5.9 2,0 1.92
Cm 24,6 3.3 26.6 1.3 2.0 5,64
Ac 27.5 4,9 30.1 4,0 2.5 3.14
Al 20.8 5¢5 21.3 3.6 o5 .65
Ie 39.5 6.1 40,5 4.8 1.0 1.02
Py 11.6 3.8 11.8 2.7 o2 «35
Fx 907 308 907 30"" .0 - .00
Fe 18.1 3.0 16.6 3.6 1.5 2.43

& 05
1 d.f =177




TABLE S

MEANS, STANDARD DEVIATIONS, AND "t" SCORES
WHICH COMPARE MALE LIBRARY STUDENTS TO
DATA ON MACHINE OPERATORS
PRESENTED IN CPI MANUAL

D Male Library Machine
\\\\\\_ Students Operators Statistic
N=35 N=105

Diff.in A
Scale Means S.D. Means S.D. Means Seore
Do 28.9 5.3 26.5 h,6 2.3 2. 47
Cs 20.2 5.2 18.8 h,2 1.3 .59
Sy 24,3 5¢2 2h b 4.9 .0 .10
Sp 35.9 Tl 33.3 545 2.5 2.19
Sa 22.0 3.9 18.2 3.8 3.8 5. 05
Wb 36.8 5e¢3 38.5 h,0 1.6 1.86
Re 29.9 5.1 31.1 5.0 1.2 1.21
So 34,8 5.9 36.1 5.0 1.3 1.26
Sc 27.5 6.6 34,7 7.0 7.1 5.30
To 22.7 5.8 23.2 .5 e5 .52
Gi 17.0 5.1 22,1 5.9 5.0 b5k
Cm 24,6 3.3 25. 1+ 1.8 1.7 4,03
Ac 27.5 4.9 27.3 4,2 .2 <3k
Ai 20.8 5¢ 5 18,1 4,0 2.7 3.10
Ie 39.5 6.4 38.5 5.0 1.0 el
Py 11.6 5¢8 11.3 2.0 o2 .59
Fx 9.7 3.8 7.8 3.h 1.8 2.77
Fe 18,1 3.0 16.7 3.1 1.5 2,50

*¥p < 05 i
_ o1 © ?.?. %38

P —— — — ar =
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TABLE 6

MEANS, STANDARD DEVIATIONS, AND "t" SCORES
WHICH COMPARE MALE LIBRARY STUDENTS TO
DATA ON PSYCHIATRIC RESIDENTS
PRESENTED IN CPI MANUAL

Male Library Psychiatric
Students Residents Statistic
Na35 Ns262 _
Scale Means S.D. Means S.D. P;iﬁ;in Sc:re
Do 28.9 5¢8 30.9 5.6 2.0 1.9%
Cs 20,2 5e 2 23.3 2.6 3.1 5¢ 67
Sy 24,3 5¢ 2 27.3 Lol 3.0 3.69
Sp 35.9 Tl 40,5 4.8 4,6 4,92
Sa 22,0 3.9 23.7 3.2 1.6 2,86
Wo 36.8 53 37.9 3.6 1.0 1.4k
Re 29.9 Sel 3.7 4,0 1.7 2,40
So 34,8 5.8 36.0 4,0 1.2 1.56
Sc 275 6.6 25.3 6.4 1.7 1,55
To 22.7 5¢8 25,9 3.4 3.2 4,70
Gi 17,0 5¢el 17.2 Se T 0.1 .19
Cm 24,6 3.3 25.9 1.6 1.2 3.82
Ac 27.5 4.9 30,6 3.7 3.0 4,30
Ai 20.8 5e 5 25¢5 2.8 4,7 8.03
Ie 39,5 6olt LI 3.7 4,5 6.19
Py 11.6 3.8 14.8 2.8 3.2 6.03
Fx 9.7 3.8 13.9 3.4 L2 6.76
Fe 18,1 3.0 17.6 3.2 ) 1,04

¥ {,05 -
¥4 & 101 @ d.f.=295
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TABLE 7

MEANSG, STANDARD DEVIATIONS, AND "t" SCORES
WHICH COMFARE MALE LIBRARY STUDENTS TO
DATA ON FRACTICING DENTISTS
TRESENTED IN CPI MANUAL

i

} \\\\\\\\ Male Librar: Practicing
Students Dentists Statistic

| N Ne3® N=59 _—
coale Means OeD. Means c.D. D;ﬁi&in SCZre
D 7.9 e 8 31.3 5.2 2.4 2.04
Ce Ve R, 2 1.6 3.2 1.4 1.59
5 ch,3 S, 6.9 4.3 2.5 2.5%

o 35,9 Tt 35.9 a7 .0 .0
AAN 3.9 21,9 3.3 .2 .26

W 35,7 .3 39.7 3.0 2.9 3.3%
Re 29,9 5o 1 34%.1 3.3 h.2 4,49
Sa 3,7 =, A a8 .5 4.0 3.A9
Sc 27.% 6o 33.1 6.3 5.9 '+, 0L
To 22.7 5,8 25,5 3.9 2.8 2.76
Gi 17.0 N1 20.° 5.9 3.5 2.29
Cm 24,6 3.3 26.5 1.5 1.9 3.76
Ac 27. % 4.9 30.9 3.9 3.2 3.55
Ai 20.8 5¢5 20.6 3.5 .2 .21
Te 39.5 6ot 41.8 3.6 2.2 2.20
Py 11.6 3.8 12.9 2.3 1.3 2.04
Fx 1 3.8 8.1 3.7 1.6 2.00
Fe 13,1 3.0 17.2 3.6 1.0 1.39

*p(.05 g q.f.292

=-Lx~-& < Ol:— = M
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TALBLE 8

MEANS, STANDARD DEVIATIONS, AND "t" SCORES
WHICH COMPARE MALE LIBRARY STUDENTS TO
DATA ON ARCIHITECTS PRESENTED
IN CPI MANUAL

Male Library
\\\\\\\ tudents Architects Statistic
N=35 N=12L

Diff.in i A
Scale Means S.D. Means S.D. Means Score
Do 28.9 5.8 30.9 5.1 2.0 1.97
Cs 20.2 5 2 22.2 3.0 2.0 2.88
Sy 24,3 5.2 2Lh,3 h.5 .0 .00
Sp 35.9 Tk 37.1 5.1 1.2 1.09
Sa. 22.0 3.9 22.5 3.8 A 67
Wb 36.58 5.3 37.7 3.5 .8 1.04
Re 29.9 5.1 32,6 3.8 2.7 3.10
So 34.8 5.9 36.6 4,6 1.8 1.91
Sc 27.5 6.6 30.0 6.2 2.5 2.06
To 22,7 5.8 23.9 3.7 1.2 1.46
Gi 17.0 5.1 17.% 57 .3 .37
Cm 24,6 3.3 25. k4 1.7 o7 1.92
Ac 27.5 4.9 29,0 4,1 1.4 1.69
Al 20.8 565 22.4 3.6 1.5 2.02
Ie 39.% b LO. L4 4,0 8 1.00
Py 11.6 3.8 13.6 2.k 2.0 3. 74
x 9.7 3.8 10.6 h,2 .8 1.1k
Fe ]-8-1 3-0 1815 3-2 l3 .l"9
#p<.05
sp (. OL @ d4d.f.=157
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TABLE 9

MEANS, STANDARD DEVIATIONS, AND "t" SCORES

WHICH COMPARE MALE LIBRARY STUDENTS TO
DATA ON RESEARCH SCIENTISTS
PRESENTED IN CPI MANUAL
N Male Library Research
\ Students Scientists Statistic
N=35 N=45 ,,
Scale  Means  S.D. Means  S.D. D;gi;in S cgr .
Do 28.9 5.8 31,6 b, 7 2.7 2.27
Cs 20.2 542 2h,1 2.k 3.9 4,40
Sy 24,3 5¢2 27. 4 bl 3.0 2,84
Sp 35.9 7.24' L“loo ,4'06 501 3.73
Sa 2200 3»9 23.1 3.5 1.0 1030
w.b 36.8 5.3 ,“‘002 2.5 3.3 3.63
Re 29.9 Sel 34,1 3.2 4,2 b bl
So 34,8 5.8 36.1 b5 1.3 1.11
Sc 275 6.6 32.7 5¢3 5¢1 3.85
To 22,7 508 27.1 3.3 bob 4,22
Gi 17.0 5e1 19.4 5.1 2.3 2,06
Cm 24,6 3.3 25,7 1.k 1.0 1.98
Ac 27.5 4.9 31.0 3.3 3.k 3.65
Ai 2008 5.5 25.1 207 ,‘".3 ,‘".52
Ie 39.5 6.4 4,2 3.0 4,6 4,29
Py 11.6 3.8 16.6 2.5 5.0 6.98
Fx 9.7 3.8 13.3 3.9 3.6 4,13
Fe 18.1 3.0 17.3 2.6 0.8 1, L4k
#p <. 05 i,
s <. O @ d.f.=78
— —_— — — e — kw
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TABLE 10

MEANS, STANDARD DEVIATIONS, AND "t" SCORES
WHICH COMPARE MALE LIBRARY STUDENTS TO
DATA ON PSYCHOLOGY GRADUATE STUDENTS

PRESENTED IN CPI MANUAL
]
h Male Library Psychology
\\\\\\ Students Grad. Students Statistic
. N=35 N=117 -
Scale Means S.D. Means S.D. Diff.in t
Means Score
Do 28.9 5¢8 30.1 5elt 1.2 1.12
Cs 20,2 5¢ 2 24 L 2.6 4,2 6. 40
Sy 24,3 52 26. 4 4,6 2.0 2.28
Sp 35.9 Tl 42,5 4.6 6.6 6.33
Sa 22,0 3.9 23.7 3.1 1.5 2.65
Wb 36.8 5e 3 36.9 3.5 .0 .00
Re 29.9 5el 31.6 3.6 1.7 2.19
So 34.8 5¢8 34,5 4,2 o2 .33
Sc 27.5 6.6 27.8 565 .2 .26
To 22,7 5.8 27.0 26T 4.3 6.06
Gi 17.0 5e 1 15,4 560 1.6 1.64
Cm 24,6 3.3 25.1 1.7 5 1,18
Ac 275 4.9 29.3 3,9 1.7 2.11
Al 20.8 5¢5 27.1 2.8 6.3 Q.00
le 39.5 6.4 44,9 3.2 5¢3 6.69

«l113-




TABLE 11

MEANS, STANDARD DEVIATIONS, AND "¢" SCORES
WHICH COMPARE MALE LIBRARY STUDENTS TO
DATA ON MEDICAL SCHOOL APPLICANTS
PRESENTED IN CFI MAMNUAL

N Male Iibrary Medical School
\\\\\\ Students Applicants Statistic
N-30 N-70 Tt
Scale Means S.D. Means S.D. D;ii;in Sczre
Do 28.9 5.8 31.6 hsh 2.7 2063
Cs 20,2 502 23.9 3.0 3.7 L,56
Sy 2,4'.3 502 28;8 307 ,-l'o 5 50 05
Sp 35.9 Tols 40, 2 5¢2 4,3 3.41
Sa 22,0 3.9 24,2 2.9 2.1 3.22
Wb 36,5 5¢3 39.7 2.8 2.8 3.50
Re 29.9 Seld 34,0 3.9 4.1 h,52
So 3’4.8 5.8 39.3 ,'|'08 u‘o 5 ,'|'017
Sc 27.5 6.6 31.3 5¢8 3.7 2.99
To 22.7 508 27.2 3.6 ,'l'o 5 ,“‘083
Gi 17.0 5S¢l 20.5 5¢ 7 3.5 3.0k
Cm 24,6 3.3 26. 4 1.4 1.7 3.87
Ac 275 4,9 31l.4 3.1 3.7 4,78
Al 20.8 5¢5 23.7 3.3 2.8 333
Ie 39.5 6ol 4h,3 3.1 4,7 5e¢ 12
Py 11.6 3.8 13.8 2.4 2,2 3.57
Fx 9.7 3.8 11.9 3¢5 2.2 2.94
Fe 18.1 3.0 16.4 3.6 1.7 2. 54

*p&05 @ 4.r=103

**p So 0l
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TABLE 12

MEANS, STANDARD DEVIATIONS, AND "t" SCORES
WHICH COMPARE MALE LIERARY STUDENTS TO
DATA ON SOCIAL WORK GRADUATE STUDENTS
PRESENTED TN CPI MANUAL

Male Library Social Work
Students Grad. Stud. Statistic
N=z35 N=87
Scale Means S.D. Means S.D. D;?f.in v
eans Score
Do 28.9 5¢8 30.9 Sel 2.0 2.07
Cs 20,2 5.2 22,6 3.2 2.4 3.61
Sy 2h,3 Se 2 27.0 b1 2.7 3. 40
Sp 35.9 Tolt 40,5 5.8 4,6 4,08
Sa 22,0 3.9 23.0 3.1 0.9 1.66
Wb 36.9 5¢3 38.9 3.8 2.0 2.65
Re 29,9 5¢ 1 32.2 3.8 2.2 3.08
So 34.8 5¢8 36.4 L.6 1.6 1.79
Sc 27.5 6.6 3.1 5¢ T 3¢5 3.32
To 22.7 5.8 26.3 4,0 3.6 k49
Gi 17.0 5el 19.6 5¢ T 2.5 2.50
Cm 2’4’.6 3.3 2505 109 009 2023
Ac 27.6 4.9 30.1 3.7 2.5 3.45
Ai 20,8 5 5 2,2 3.5 3.3 L.73
Ie 39.5 6.2“' ,4'208 h’ol 302 3092
Py 11.6 3.8 14,3 2.8 2.7 4.89
Fx 9.7 3.8 13.7 3.9 4,0 e 5B
Fe 18.2 3.0 17.1 3.3 1.0 1.83

-115-




TABLE 13

MEANS, STANDARD DEVIATIONS, AND "t" SCORES
WHICH COMPARE MALE LIBRARY STUDENTS TO
DATA ON MILITARY OFFICERS
FRESENTED IN CPI MANUAL

Male Library Military
Students Oofficers Statistic
N=35 N=3L43
Scale Means S.D. Means S.D. Diff.in k
Means Score
Do 28.9 5¢8 31.8 5.6 2.9 2.90
Cs 20.2 5e 2 21.6 3.6 1.k 2.08
Sy 24,3 5¢2 27.3 oL 3.0 3.76
Sp 35.9 Tolt 38.4 3.8 2.5 3.29
Sa 22.0 3.9 23.0 3L 1.0 1.62
Wb 36.8 5¢3 39.0 3.7 2.1 3.0L
Re 29.9 5¢1 32,2 L L 2.2 2.89
So 34.8 5¢8 36.3 4.7 1.5 1.75
Sc 27.5 6.6 29,6 Te5 2.0 1.59
To 22.7 5.8 23.5 4,3 0.8 1.00
Gi 17.0 5S¢l 19.2 6.3 2.1 1.99
Cm k.6 3 26.5 1.5 1.9 6.11
Ac 275 4,9 29.3 L L 1.7 2.1
Al 20.8 505 20.0 3.6 o7 1.17
Ie 39.5 61t 40.7 L L 1.1 1.45
Py 11.6 3.8 11.9 2.5 «3 .63
Fx 9.7 3.8 8.5 3.5 1.1 1.91
Fe 18.1 3.0 14.6 3.3 3.5 6.19
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TARLF 1)

MEANS, STANDARD DEVIATIONS, AND "t" SCORES
WHICH COMPARE FEMALE LIBRARY STUDENTS TO
DATA ON SOCIAL WORK GRADUATE STUDENTS
PRESENTED IN CPI MANUAL

Female Library Social Work
Students Grad. Stud. Statistic
N=115 Nu§gu

Diff.in Al
Scale Means S.D. Means S.D. Means Score
Do 27.3 6.6 29.0 5.0 1.7 2.85
Cs 19.6 3.8 23.1 3.0 3.5 9.6
S 23.2 2.9 2l 8 L4 1.6 3.03
Sp 33.0 T4 39.8 S50k 6.7 10, 43
Sa 20.9 4,2 22,2 3.A 1.2 3.17
VWb 35.5 h.6 38.2 3.7 2.6 6.27
Re 33.2 b4 33.4 3.5 0.1 A8
So 3. 5.3 38.0 h.6 -0.3 .76
Sc 30.3 7.1 32.1 7.1 1.7 2.32
To 22,5 b7 27.0 3.1 4.5 11.52
Gi 17.2 5.8 19.5 6.1 2.3 3.49
Cm 25.7 1.9 25.5 1.7 -0.1 1.06
Ac 8.5 h.1 29.7 3.5 1.1 2.98
Ai 21.2 3.8 25.8 3.3 4.5 11,92
Ie 38.7 5.6 h3.1 3.3 b Y 9.94
Pv 11.5 2.2 14,1 2.8 2.5 8,45
T 9.8 4.0 14.3 3.3 4,5 11.82
Fe 23.8 2.9 22.3 3.5 =1.5 4,11

p. .05 -
o d.f. =437 |
[
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MEANS, STANDARD DEVIATIONS, AND "t" SCORES
WHICH COMPARE FEMALE LIBRARY STUDENTS TO
DATA ON PSYCHOLOGY GRADUATE STUDENTS

PRESENTED IN CPI MANUAL

TABLE 15

Female Libraxry Psychology
Students Grad. Stud. Statistic
N=115 N=19

Diff.in gt
Scale Means S.D. Means 5.D. Means Score
Do 27.3 6.6 27.5 5.6 0.2 .12
CS 1936 308 2300 237 3‘“’ 3‘63
Sy 23.2 5.9 25.6 4.5 2.k 1.68
SP 33‘0 7‘1“ 3906 506 6:5 3‘68
Sa 20.9 h,2 21. k4 3.5 0.5 U8
Wb 35‘5 h’o6 360’4‘ 1"05 008 078
Re 3302 Ll'oh' 3205 302 "006 366
So 38.4 5.3 36.8 3.8 -1.5 1.23
SC 3003 701 2901 608 "'102 067
To 22,5 W,7 26.3 3.0 3.7 3.3%
Gi 17.2 5.8 15,1 5¢7 -2,0 1.43
Cm 25.7 1.8 25.0 1.1 -0.6 1.63
Ac 28,5 b1l 28.5 3.5 .0 .0
Ai 21.3 3.8 A 1.8 6.3 6.97
Ie 38.7 5-6 ’-I-’-I-.3 3‘0 5.5 h-15
P:r" -llo 5 20 8 15. 6 20 5 "‘Lo o 50 77
Fx 9.5 b0 16.5 2.2 6.7 7.07
Fe 23.8 2.9 23.0 2.1 -0, 7 1.1h

P. .05 -
p. .OL d.f.=132




TABLE 16

MEANS, STANDARD DEVIATIONS, AND "t" SCORES
WHICH COMPARE YEMALE LIPRARY STUDENTS TO
DATA ON AIRLINE HOSTESSES
PRESENTED IN CPI MANUAL

Female Library Airline
Students Hostesses Statistic

Nz115 N=60 -

Scale  Means  S.D. Means  S.D. Diff,in S &
core

Do 27.3 6.6 29,8 5.9 2.5 2,45
Cs 19.6 3.8 22,2 3.2 2,5 h, 41
Sy 2%,2 5.9 26.7 4,0 3.5 .10
op 33.0 T. 1 39.0 5.0 6.0 5.61
Sa 20,9 b, 2 23.6 2,8 2.7 k46
Wb 35.5 4,6 37.6 3.3 2.0 3.12
Re 33.2 Lol 30.9 3.8 -2,2 3. 41
So 38.4 5¢3 38.1 4.5 -0,2 .36
Sc 30.3 7.1 28.6 5.9 -1.7 1.5
To 22.5 h,7 24,5 3.5 2.0 2,88
Gi 17.2 5.8 19.3 5.1 2.1 2.32
Cm 25.7 1.8 25.6 1.8 .0 <3k
Ac 28.5 hol 27.9 3.6 .93
Al 21.3 3.8 21,1 2.7 .35
Te 38,7 5.6 40,2 b1 1.79
Py 11.5 2.8 10.8 2.4 1.59
Fx 9.8 4,0 11.2 3.2 2.33
Fe 23.8 2.9 21.6 3.0 4,68
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TABLE 17

MEANS, STANDARD DEVIATICNS, AND "t" SCORES
WHICH COMPARE FEMALE LIBRARY STUDENTS
TO DATA ON NURSES PRESENTED
IN CFI MANUAL

Female Libraxry

Statistic

Students

Diff.in

ntn
Score
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TABLE 18

SOCTAL MATURITY MEANS OF 35 MALE
LIBRAKY STUDENTS WHEN
ARRANGED BY AGE

No. of

Age Range Students Means
25 or Less 10 49, 505
26 =-- 30 12 51. 978
31 == 4O 8 L8.973
over 10 5 49,535
W
TABLE 19

SOCTAL MATURITY MEANS OF 35 MALE
LIBRARY STUDENTS WHEN AFRANGED

BY OCCUPATION
No. of _
Occupaticn Students Mesas
‘feaching 11 50, 692
stuient 10 50, 920
A1l Others LS 49,389
=121
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TABLE 20

SOCTAL MATURITY MEANS OF 35 MALE LIBRARY STUDENTS
WHEN ARRAMNGED BY SELF-RANKINGS
ON SATISFACTION SCALE

Satisfaction No. of Means
Rankings Students
2 - )4- 6 11'8. 230
8 =10 15 kg. 600
e e e ———  —— — — . ——
TABLE 21

SOCIAL MATURITY MEANS OF 35 MALE LIBRARY
STUDENTS WHEN ARRANGED BY NUMBER
OF YEARS WORKED

No. of Years No. of

Worked Students Means
0 - Yrs 10 50. 920
2 = Yrs 6 19, 567
3«5 Yrs 6 50. 095
6 - 10 Yrs 6 51. 987
Over 10 Yr 7 48,450




TABLE 22

SOCIAL MATURITY MEANS OF 35 MALE LIBRARY

STUDENTS WHEN ARRANGED BY TYPE
OF LIERARY IN WHICH THEY

PLAN TO WORK

Type of No. of
Library Students Means
Public School 3 50. 58
College Library 19 50.39
Public Library 5 51. 00
Special Library 8 43,97

TABLE 23

SOCIAL MATURITY MEANS OF 115 FEMALE

LIBRARY STUDENTS WHEN
ARRANGED BY AGE

Age Range Sﬁzéegis Means
22 or Less 20 52.303
23 == 25 21 52.180
26 == 30 17 52.031
31 -- 40 22 53. 604
Over 7o) 35 52. 580
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TABLE 2L

SOCTIAL MATURITY MEANS OF 115 FEMALE LIBRARY

STUDENTS WHEN ARRANGED BY NUMBER
OF YEARS WORKED

No. of Years No., of
Worked Students Means
0 - Yrs 34 52. 045
l - Yrs 1k 53.979
2 - Yrs 10 54, 02
3 - 57%¥rs 25 5c.393
6 - 10 Yrs 11 51,356
Over 10 Yrs 21 52.651
.
TABLE 285

SOCIAL MATURITY MEANS OF 115 FEMALE LIBRARY

STUDENTS WHEN ARRANGED BY TYPE
OF LIBRARY IN WHICH THEY

PLAN TC WORK
Type of No. of
Library Students Means
Public School 33 52,485
College Library 43 52. 737
Public Library 15 53. hh3
Special Library 2 51. 859
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PLEASE NOTE

The State University of New York, Brockport, N. Y., requests your help
on this piece of sponsored research that is intended to identify out-
standing personality characteristics in potential librarians. Neither
tre results of the Inventory nor information in the questionnaire will
be seen by any faculty member at Oklahoma Universit;"; furthermore, ab-
solutely no material in this survey will ever become part of your school
record., There is no need to identify yourself by writing your name on
any of these materials; in fact, it is hoped that anonymity will produce
greater objectivity in the responses. Please read the instructions care-
fully and do not separate the questionnaire from the answer sheet.

QUESTIONNAIRE

Place a check (V) in appropriate blank,

1. Marital status: Single ; Married ; Widow(er) ; Divorced
or separated .

2. Age: 22 or less____; 23-25 s 26-30 ; 31-40 ; Over 40 .
3. For men only Occupation inmediately before entering library work

or library study:
Public school teaching ; full-time student y military 3

business .

If other, state

4, For_women only Occupation immediately before entering library work
or library study:

Public school teaching ; full-time student ; housewife

office work ; if other, state

5. According to the following scale, rate the satisfaction you derived
from the job checked in question 3 or L.

1 32 33__sb4 55 36 537 398 __39.510__.
Unsatisf:ring Highly satisfying
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0

10.

Tn comparison to the satisfaction derived from the job checked in
munber 3 or 4, how satisfying have -ou found, or expect, library
work to be?

Ji

1 ;2 33 M sn 36 37 __ 38 59310
Unsatisfying Highl; satisfying

As of today, have you had experience in a professional library
position?

Yes No

If yonu are, or have ever been, a classroom teacher, how many years
did you teach--or will have taught--before entering professional
libtrary work?

1 ;2 3 3-5__ 3 6-10__; Over 10___.

anm—

If vou have never taught, approximately how many ears were you
emplo red in a full-time capacity before studying library science?

0O 31 ;2 33-5__ 3 6-10__; Over 10___.

After completing library training, do you hope to be a librarian
in

1, Public school ; 2. higher education ; 3. public library 3

4, special .
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